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Foreword 
 
 

As peacekeeping has evolved, particularly since the late 1980s, a growing number of 
United Nations peacekeeping operations have become multidimensional in nature, 
composed of a range of components, including military, civilian police, political affairs, 
rule of law, human rights, humanitarian, reconstruction, public information and gender.  
There are also a number of areas, such as mission support and security and safety of 
personnel, that remain essential to peacekeeping regardless of a particular mission’s 
mandate.   
 
This Handbook, which is also available on CD-ROM, is intended to serve as an 
introduction to the different components of multidimensional peacekeeping operations. It 
is not intended to provide strategic or policy guidance. Rather, it is intended to provide 
field personnel who are new to the United Nations, or who are being deployed to one of 
our multidimensional peacekeeping operations for the first time, with general background 
on the responsibilities of each component of our operations and how these fit together to 
form the whole. We have tried to make the Handbook as brief and practical as possible, 
while doing justice to the broad areas of work in which many of our operations are 
engaged.   
    
We hope to update the electronic version of the Handbook periodically and look forward 
to receiving your comments and questions.  
 
All of us in the Department of Peacekeeping Operations wish you the very best as you 
embark on your new assignment in the field.  
 
 
 

        
             Jean-Marie Guéhenno 

    Under-Secretary-General 
  for Peacekeeping Operations 

       
November 2003    
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INTRODUCTION 

 
 
The Need for Peacekeeping 
 
The United Nations (UN) was established on 24 October 1945 in the aftermath of two 
World Wars and was dedicated, in the enduring words of the UN Charter, to saving 
“succeeding generations from the scourge of war.” Since its creation, the UN has been 
called upon to prevent disputes from escalating into war, to persuade opposing parties to 
use the conference table rather than the force of arms and to help restore peace when 
conflict breaks out. Over the decades, the UN has helped to contain or end numerous 
conflicts, in many cases through the deployment of peacekeeping operations.   
 
The Evolution of Peacekeeping  
 
UN peacekeeping is based on the principle that an impartial presence on the ground can 
ease tensions between hostile parties and create space for political negotiations. 
Peacekeeping can help bridge the gap between the cessation of hostilities and a durable 
peace, but only if the parties to a conflict have the political will needed to reach the goal. 
Initially developed as a means of dealing with inter-State conflict, peacekeeping has 
increasingly been used in intra-State conflicts and civil wars, which are often 
characterized by multiple armed factions with differing political objectives and fractured 
lines of command.  

These realities have, particularly since the late 1980s, led to an evolution in the structure 
of peacekeeping missions. A large number of peacekeeping operations are still based on 
the “traditional” model of a military operation deployed in support of a political activity. 
These operations involve military tasks such as monitoring ceasefires and patrolling 
buffer zones between hostile parties and are carried out by UN peacekeepers who may or 
may not be armed and who are widely known as "blue helmets" or "blue berets" because 
of their distinctive headgear. Although past military observer missions have also included 
non-military tasks, a growing number of UN peacekeeping operations have become 
multidimensional, composed of a range of components including military, civilian police, 
political, civil affairs, rule of law, human rights, humanitarian, reconstruction, public 
information and gender. Some of these operations do not have a military component but 
carry out their mandates alongside a regional or multinational peacekeeping force.  

Depending on their mandate, multidimensional peacekeeping operations (also referred to 
as peace operations) may be required to: 

• Assist in implementing a comprehensive peace agreement; 
 

• Monitor a ceasefire or cessation of hostilities to allow space for political 
negotiations and a peaceful settlement of disputes; 
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• Provide a secure environment encouraging a return to normal civilian life; 

 
• Prevent the outbreak or spillover of conflict across borders; 

 
• Lead states or territories through a transition to stable government based on 

democratic principles, good governance and economic development; and 
 
• Administer a territory for a transitional period, thereby carrying out all the 

functions that are normally the responsibility of a government. 
 
While military personnel remain vital to most operations, civilians have taken on a 
growing number of responsibilities, which can include:  
 

• Helping former opponents implement complex peace agreements by liaising with 
a range of political and civil society actors; 

 
• Supporting the delivery of humanitarian assistance; 

 
• Assisting with the disarmament, demobilization and reintegration (DDR) of 

former combatants; 
 

• Supervising and conducting elections; 
 

• Strengthening the rule of law, including assistance with judicial reform and 
training of civilian police; 

 
• Promoting respect for human rights and investigating alleged violations; 

 
• Assisting with post-conflict recovery and rehabilitation; and 

 
• Setting up a transitional administration of a territory as it moves towards 

independence.  
 
Peacekeeping missions are not the UN’s only presence in conflict zones. Field staff of 
UN entities, among them the Office of the United Nations High Commissioner for 
Refugees (UNHCR), the World Food Programme (WFP), the United Nations Children's 
Fund (UNICEF), the Office for the Coordination of Humanitarian Affairs (OCHA), the 
United Nations Development Programme (UNDP), and the Office of the United Nations 
High Commissioner for Human Rights (OHCHR), often work closely with peacekeepers. 
In addition, peacekeepers have been called upon to support the activities of non-
governmental and other organizations engaged in providing humanitarian assistance to 
victims of conflicts. In many mission areas, a Special Representative of the  
Secretary-General (SRSG) provides, in addition to his or her other responsibilities, 
overall coordination for the UN funds and programmes working in the mission area. 
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Role of the Department of Peacekeeping Operations 
 
The Department of Peacekeeping Operations (DPKO), which was established as a 
separate department of the UN Secretariat in 1992, is responsible for planning, managing, 
deploying, supporting and, on behalf of the Secretary-General, providing executive 
direction to all UN peacekeeping operations. It also performs similar functions in support 
of peace and security operations that are predominantly civilian, such as the United 
Nations Assistance Mission in Afghanistan (UNAMA). DPKO works very closely with 
the Department of Political Affairs (DPA), which is the focal point in the UN system for 
conflict prevention, peacemaking and peacebuilding. 
 
Establishing Peacekeeping Operations 
 
Peacekeeping operations are established by the Security Council, which is, under the UN 
Charter, the organ with “primary responsibility for international peace and security”. In 
each case, a new mission must be designed and its components assembled to meet the 
requirements of that particular situation. Since the UN has no army or police force, this 
requires that the Organization generate troops and civilian police from Member States 
and recruit international and national civilian staff, as required by the mission’s mandate.  
 
There is no set sequence of events leading to the establishment of a peacekeeping 
operation, but in most cases, some combination of the following events occurs: 
 
Consultations/peace agreements. As a particular conflict develops or worsens, or as the 
hostile parties approach agreement on a negotiated settlement, ongoing consultations take 
place among Member States, the Secretariat, the parties on the ground, states in the 
region concerned and countries that are potential contributors of troops, police and other 
resources, regarding the possible need for a UN presence and the shape it might take. It is 
particularly critical that the parties concerned provide consent for UN involvement. 
Often, one or more of the parties will insist, as a precondition for signing the peace 
agreement, on a UN role in verifying compliance with or helping to implement the 
agreement. As such, peace agreements often define the contours of any future UN 
operation, and the UN can provide, during the negotiations phase, valuable advice as to 
the kind of mandate that the UN would be able to implement—based on its capacity, 
expertise and previous experience—should the Security Council agree to authorize such a 
mandate. Early and ongoing consultation with the Security Council and other Member 
States, thus, is essential to ascertain if they are prepared to support the course of action 
envisaged for the UN and provide the resources required to do the job. 
 
Technical assessment mission. As soon as security conditions permit, an integrated 
technical assessment mission involving the relevant UN departments, funds and 
programmes travels to the country or territory where the mission is to be established to 
assess the overall security, political, humanitarian, human rights and military situation on 
the ground and the implications for a UN operation. 
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Report of the Secretary-General. The Secretary-General makes recommendations to 
the Security Council, taking into account the findings and recommendations of the 
technical assessment mission, on the options for establishing a peacekeeping operation, 
including its size and resources.  
 
Security Council resolution. The Security Council passes a resolution authorizing the 
operation’s deployment, and determining its size and mandate. (Such decisions require at 
least nine out of 15 votes in favour and are subject to a veto by any of the Council's five 
permanent members -- China, France, the Russian Federation, the United Kingdom and 
the United States). The budget and resources of the mission are then subject to General 
Assembly approval. 
 
Appointment of senior official. The Secretary-General appoints a senior official, who 
may have already been serving as part of a UN good offices capacity, to head the 
operation.  
 
Planning. In the meantime, planning for political, military, operational and support (i.e., 
logistics and administration) aspects of the peacekeeping operation is ongoing, with the 
SRSG (or other senior official) and DPKO in the lead. The planning phase usually 
involves the establishment of a Headquarters-based joint working group or integrated 
mission task force (IMTF), with participation of all relevant UN departments, funds and 
programmes. 
 
Contribution of troops and other resources. Member States are asked to contribute 
military troops and civilian police, if required, as well as supplies, equipment, 
transportation and logistical support.  
 
Deployment. Deployment proceeds as quickly as possible, taking into account the 
security and political conditions on the ground, often starting with an advance team to 
establish mission headquarters and leading to a gradual build-up to encompass all 
components and regions, as required by the mandate. 
 
Reporting by the Secretary-General. The Secretary-General reports regularly to the 
Security Council concerning the activities of the operation. 
 
Reviews by the Security Council. The Security Council renews and adjusts the 
mission’s mandate, as required, until the mission is completed or closed. 
 
Deployment 
 
To date, hundreds of thousands of personnel, the vast majority of them soldiers, have 
served in 56 UN peacekeeping operations. Military and civilian police personnel in 
peacekeeping operations remain members of their own national establishments but serve 
under the operational control of the UN and are expected to conduct themselves 
exclusively in accordance with the international character of their mission. They wear 
their national uniforms, but also wear blue berets or helmets and the UN insignia. 
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Civilian staff serving in peacekeeping operations include personnel drawn from within 
the UN system (including the United Nations Volunteers), loaned by Member States, or 
recruited internationally or locally to fill specific jobs. 
 
International civilian personnel with specialized areas of expertise are indispensable to 
the successful implementation of peacekeeping mandates. At the same time, the UN 
places great priority on the development of local capacities. The “light footprint” 
approach—a term that was coined during the planning of UNAMA—advocates that UN 
activities should be limited to those that are appropriate to the local needs and context, 
and that international staff should be limited to the minimum required, with an effort to 
ensure local capacity-building, so that nationals can take over from the UN as soon as 
possible.  
 
The lead time required to deploy a mission varies and depends on a number of factors, 
particularly the will of Member States to contribute troops to a particular operation and 
the timely availability of financial and other resources. In 1973, for example, elements of 
the second United Nations Emergency Force (UNEF II) were deployed in the Middle 
East within 24 hours. For missions with highly complex mandates or difficult logistics, 
however, or where peacekeepers face significant security risks, it may take several weeks 
to assemble and deploy the necessary elements. DPKO is using a number of mechanisms 
to build its capacity to deploy missions rapidly by:  
 

• Establishing United Nations Stand-by Arrangements System (UNSAS) with 
Member States; 

 
• Maintaining strategic deployment stocks (SDS) at the UN logistics base in 

Brindisi, Italy;  
 

• Maintaining a rapid-deployment roster for civilian personnel who are trained in 
advance and can be rapidly deployed to start up missions; and  

 
• Using the authority of the Secretary-General to commit needed funds before a 

peacekeeping operation has actually been authorized. 
 
Financing Peacekeeping Operations 
 
All Member States share the costs of UN peacekeeping operations. The General 
Assembly apportions these expenses based on a special scale of assessments applicable to 
peacekeeping. This scale takes into account the relative economic wealth of Member 
States but the five permanent members of the Security Council are required to pay a 
larger share because of their special responsibility for the maintenance of international 
peace and security. Over the past decade, the cost of peacekeeping has ranged from an 
all-time high of US$3 billion in 1994/1995 to a low of US$1 billion in 1998/1999.  
 
In response to a request from the Secretary-General, Member States may volunteer 
soldiers, military observers, civilian police, equipment, supplies or other support for a 
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peacekeeping mission. Member States providing these essential elements are reimbursed 
from the mission budget at agreed-upon rates. Contributing personnel to peacekeeping is 
not obligatory and a troop-contributing country (TCC) retains the right to withdraw its 
personnel from an operation. Many countries also voluntarily make available, on a non-
reimbursable basis, additional resources to support UN peacekeeping efforts, in the form 
of transportation, supplies, personnel and financial contributions, above and beyond their 
assessed share of peacekeeping costs. 
 
The Brahimi Report 
 
In August 2000, the Secretary-General published an externally commissioned report on 
enhancing the effectiveness of UN peace operations. The panel, chaired by Lakhdar 
Brahimi, former Foreign Minister of Algeria, issued its report (commonly referred to as 
the Brahimi Report) in August 2000.  
 
The Brahimi Report contained 57 explicit recommendations to the Secretary-General, the 
Security Council, the General Assembly and Member States in general. The report 
focused attention on strategic, political and basic operational matters. Many peacekeeping 
reforms have been instituted as a result of the dialogue that ensued following the report’s 
issuance and continued implementation of its recommendations remains a very high 
priority for DPKO and the Secretariat in general. 
 
The main recommendations of the report can be summarized as follows: 
 

• The international community must ensure that peacekeeping is an appropriate 
option, given the nature of the conflict. 

 
• There must be a peace to keep. The parties to a conflict must be willing to cease 

fighting and pursue their objectives through political and other non-violent means. 
 

• All key parties to a conflict must agree to the UN’s involvement and its role in 
helping them resolve their conflict. 

 
• The peacekeeping operation must be part of a more comprehensive strategy to 

help resolve a conflict. This often includes political, economic, developmental, 
institution-building, humanitarian and human rights elements, which must involve 
other parts of the UN system—both UN bodies and Member States—and other 
international organizations.  

 
• The comprehensive strategy must take into account the regional dimension to 

ensure that gains made in addressing the problems that contributed to a conflict 
are not undermined by problems in neighbouring countries. 

 
• The Security Council, particularly its five permanent members, must agree on the 

objective of an operation and provide it with a clear mandate. 
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• The Security Council must ensure that the mandate is achievable. This includes 

authorizing the deployment of an appropriate number of troops to implement a 
mission’s mandate and the provision by Member States of adequately trained and 
equipped troops. 

 
• The credibility and ability of a mission to implement its mandate is often 

determined at the outset, so the rapid deployment of personnel and material is 
essential.  

 
• Member States must be prepared to work together and commit to peacekeeping 

and peacebuilding efforts long enough to secure the conditions for their 
consolidation in a country recovering from war. Peace is not made overnight, 
particularly in countries or societies that have experienced conflict and suffering 
for long periods.  

 
• UN international civilian personnel at all levels, both at Headquarters and in the 

field, must perform their functions with professionalism, competence and 
integrity. Great attention must therefore be given to selecting the most qualified 
staff, from the mission leadership to staff working on the front lines.  

 
Conclusion 
 
More than half a century after the establishment of the first UN field operation in 1948, 
the size and scope of UN peacekeeping operations has expanded dramatically. The UN 
can bring unique skills and resources to bear on conflicts that are ready for resolution, 
thus helping to alleviate the suffering of people affected by war and assisting them in the 
reconstruction of their post-conflict societies. Multidimensional peacekeeping cannot be 
rolled out at will, however, and there is no “one-size-fits-all” model. To succeed, 
peacekeeping operations must have clear mandates and adequate resources and must be 
tailored to fit the political, regional and other realities of the country or territory in 
question. Most important, they must respond to the desires and aspirations of the local 
population. Only then do multidimensional peacekeeping operations serve as a truly 
effective tool as the UN strives for a world at peace, the goal envisioned at its creation 58 
years ago. 
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CHAPTER I:  THE SPECIAL REPRESENTATIVE  

OF THE SECRETARY-GENERAL 
 
 
Introduction 
 
The mandate for a peacekeeping operation, as established by the Security Council, is the 
starting point for defining a mission’s responsibilities. The command of peacekeeping 
operations is vested in the Secretary-General under the authority of the Security Council. 
The Secretary-General, in turn, has delegated the overall responsibility for the conduct 
and support of these missions to the Under-Secretary-General for Peacekeeping 
Operations. The Secretary-General also, with the consent of the Security Council, 
appoints a Special Representative of the Secretary-General (SRSG), who serves as Head 
of Mission and is responsible for implementing the mission’s mandate. The SRSG reports 
to the Secretary-General through the Under-Secretary-General for Peacekeeping 
Operations.1  
  
As the mandates for peacekeeping operations become more complex, so too do the 
responsibilities of the SRSG. The SRSG is responsible for implementing the mission’s 
mandate, and developing strategies for achieving these goals using the political, 
institutional and financial resources available. The challenges of managing a conflict 
situation, its aftermath and an administratively complex operation are enormous. 
Responsibility for unifying these various elements effectively on the ground rests with 
the SRSG.  
 
SRSG Profile  
 
The SRSG should serve as a role model and set high professional standards of work and 
conduct and should lead by personal example. The SRSG should have team building and 
leadership skills and be able to mobilize partner support and resources. The SRSG 
establishes legitimacy through impartial and transparent dealings with both the parties to 
the conflict and the international community. The SRSG must also be able to mediate and 
build consensus for the political process, which requires effective planning and 
communication skills and a willingness to become engaged directly and personally at all 
levels.  
 
Relations with United Nations (UN) Headquarters  
 
The SRSG's relationship with Headquarters can determine success or failure. To gain and 
maintain the necessary influence on the ground, the SRSG must have a clear reporting 
line to the highest-level decision makers in the Secretariat, including the Secretary-
General. The parties to the conflict and Member States will be aware of the SRSG’s 

                                                 
1 For peacekeeping operations that have a primarily military mandate, the Secretary-General may appoint a 
force commander or chief military observer as Head of Mission. 
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personal authority and influence with Headquarters, which can affect a mission’s success, 
and close working relationships between the SRSG and Headquarters boosts the SRSG’s 
credibility.  
 
The SRSG reports to the Under-Secretary-General for Peacekeeping Operations and 
through him or her keeps the relevant offices at Headquarters fully informed of 
developments in the field, including achievements, challenges and obstacles so that 
Headquarters can better provide substantive guidance and support. The Department of 
Peacekeeping Operations (DPKO) also undertakes or facilitates consultations with other 
offices and departments at Headquarters level, in particular the Department of Political 
Affairs (DPA).  
 
It is important that the SRSG informs Headquarters of major issues before taking 
decisions or beginning implementation, despite exigencies that sometimes necessitate 
quick decision-making. Given the responsibility entrusted to the SRSG, she or he may 
address the Secretary-General directly on fundamental questions but normally works at 
the level of DPKO. In turn, DPKO keeps the SRSG informed of all relevant 
developments at Headquarters. DPKO is also responsible for conveying information from 
the field to the Security Council and the Secretary-General.  
 
Headquarters and the mission have complementary roles and comparative strengths in 
developing the political roadmap for the mission and managing its resources. The 
concerns of Member States and other entities may vary and the perspective in the field, 
which focuses primarily on regional bilateral relations, needs to be carefully coordinated 
with the multilateral framework in New York. Headquarters can focus the attention of 
and mobilize support from the Security Council and the international community. DPKO 
encourages Member States and other entities to work out solutions on the ground, but 
Member States will often raise concerns directly with DPKO.  
 
Properly used, multiple information channels–in the field, in capitals and in New York–
help maintain open communication and bring different perspectives together. 
Headquarters also works with the parties to the conflict on the political process and plays 
a key role in addressing the regional dynamics of the conflict. Headquarters may also 
assist the mission, particularly an SRSG new to the UN, in responding to developments 
on the ground by sharing its institutional memory of peacekeeping activities as well as its 
knowledge of UN principles, rules and precedents.  
 
Headquarters has delegated significant responsibility to the field but has retained 
oversight and guidance functions. These responsibilities, which are described in Standard 
Directives for SRSGs (an internal document issued directly to a new SRSG once he or she 
has arrived at the mission), require managing a dynamic and complex situation on the 
ground as well as a sizeable operation. The SRSG is on the frontline of emerging 
developments and his or her autonomy and ability to make decisions expeditiously is of 
paramount importance. Thus, Headquarters relies on the SRSG’s judgement and counts 
on his or her being resourceful. In doing so, the SRSG must ensure that she or he always 
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works within the mandate and in close cooperation with Headquarters. The final decision 
on important policy and legal matters necessarily rests with Headquarters. 
 
The responsibilities of the SRSG necessitate a structured and focused dialogue between 
Headquarters and the mission based on mutual trust, transparency and complete candour. 
Headquarters and the mission work to resolve most differences through open 
communication and continuous contact. A two-way comprehensive flow of information 
between the mission and Headquarters ensures that both sides stay abreast of 
developments and possible problems. In addition to frequent correspondence, 
Headquarters and the mission foster their relationship through daily informal exchanges 
at all levels, mutual visits and exchange of personnel. Appropriate informal contacts are 
encouraged, but decisions and actions should be conveyed through official 
communications. 
 
Relations with Partners  
 
Peacekeepers alone cannot achieve a lasting peace. The mandate may include a mix of 
responsibilities to address the causes and legacies of the conflict, but the means to carry 
out the mandate may not always be within the mission’s control. The various partners 
involved in implementing the mandate include the parties to the conflict, the host 
government, opposition groups, irregular forces as well as administrative entities and 
other parties such as neighbouring countries and communities, civil society and the local 
population and media. 
 
Other key partners include:  

 
• Countries contributing personnel;  

 
• Other Member States; 

 
• UN agencies, funds and programmes;  

 
• Donors; 

 
• Regional military or police forces;  

 
• Regional and sub-regional organizations;  

 
• Bretton Woods institutions;  

 
• Inter-governmental organizations;  

 
• Non-governmental organizations (NGOs); and  

 
• International media.  
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Member States may establish informal groups to support the Security Council mandate, 
such as a “Group of Friends of the Secretary-General” or “Core/Contact Group.” These 
groups are often replicated on the ground in the mission area. The main function of these 
groups, at the Headquarters and field levels, is to ensure an integrated and focused 
political strategy and extend additional support to the mission.  
 
Where the police and military components are under UN authority, the chain of command 
in the field must be firmly established.2 Resolving chain of command issues between the 
UN and personnel contributed by Member States requires extra effort. Where the military 
or police in the mission area are under the operational authority of another organization, 
such as in the United Nations Interim Administration Mission in Kosovo (UNMIK), close 
cooperation at all levels is required. Headquarters and the SRSG play complementary 
roles in fostering formal and informal relations with non-UN military or police 
contributors and components.  
 
A peacekeeping operation is a joint venture of many players with legitimate interests 
operating within the parameters of the mandate. To be effective, the mission must work 
with its partners as an integrated and inclusive unit. After the deployment of a 
peacekeeping operation, additional partners often arrive on the scene and can include 
bilateral agencies, international organizations and other entities involved in social and 
economic development, institution building and reconciliation.  
 
In complex missions, some partners such as UN agencies, funds and programmes or 
regional organizations may be integrated into the structure of the operation. This creates 
special coordination requirements because they staff and fund their work separately but 
operate under the umbrella of the mission. These components will still have a special 
relationship with their own headquarters, which in turn have long-standing relations with 
the Secretariat on issues beyond the mission. 
 
Work is coordinated at the Headquarters level through integrated taskforces, chaired by 
DPKO, in which the relevant UN entities and other stakeholders are represented. Other 
coordination mechanisms within the UN system include the Executive Committee on 
Peace and Security (ECPS) and the Executive Committee on Humanitarian Affairs 
(ECHA), comprising the leadership of all relevant entities.  
 
It is increasingly recognized that all actors need to take an integrated and comprehensive 
approach to conflict situations to achieve peace. Some partners, however, may pursue 
distinct interests and different strategic objectives. The SRSG must seek, therefore, to 
reconcile conflicting viewpoints by identifying priorities, building support with all 
partners and mediating between divergent interests and objectives. Relevant views should 
be considered prior to making decisions. A comprehensive mandate implementation plan, 
developed by the mission, can optimize the contributions of all partners by providing 
linkages and unity of purpose.  
 
                                                 
2 A/49/681 of 21 November 1994, Report of the Secretary-General on Command and Control of 
Peacekeeping Operations. 
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A unique relationship exists between a peacekeeping mission and the host government, 
which exercises sovereignty over the area in which a peacekeeping operation is deployed. 
Relations are generally formalized through the conclusion of a status-of-forces agreement 
(SOFA) or status-of-mission agreement (SOMA) between the UN and the host 
government, covering the rights, privileges and immunities of the mission and its 
personnel and the mission's obligations to the host government. The practical aspects of 
the daily running of a mission–from flight clearances to issuance of visas to clearance of 
incoming and outgoing goods and contractual services–depend on good relations with the 
host government.  
 
Some host governments have appointed a primary person or office with whom the 
mission interacts, which has often eased communication and facilitated access between 
relevant interlocutors of the host government and the mission. At the same time, the 
relationship with the host government may be complicated because it is often a party to 
the conflict. In such cases, the SRSG must treat it as such and retain an objective 
position. The SRSG may need to remind the host government of its obligations under 
international law and applicable agreements and commitments negotiated as part of the 
political process. In some cases, particularly in an interim or transitional administration, 
the host government may not exercise all attributes of sovereignty or administrative 
responsibility over the area within which the mission operates. In such a case, the UN 
may opt for a political or other arrangement instead of a legal agreement.  
 
Responsibilities of the SRSG  
 
The SRSG's responsibilities can be divided into several broad areas:  
 

• Facilitator of a political process;  
 

• Head of UN presence;  
 

• Head of Mission; and 
 

• Interim or transitional administrator. 
 
Facilitator of a political process. The goal of any Security Council resolution 
establishing and governing a peacekeeping operation is to set out the generally 
recognized principles and objectives of the international community’s involvement. 
Mandates are often the result of long and complex negotiations between Council 
members, however, and reflect those compromises. Moreover, the resolution of the 
conflict itself may remain uncertain. Compromises resulting in certain ambiguities at the 
time of the establishment of the mission's mandate can be viewed as necessary for 
building international consensus. Consequently, Security Council resolutions, while 
defining to the best extent possible the terms of a mandate, often do not provide detailed 
guidelines for implementation. Therefore, the mandate is usually further elaborated 
through documents and decisions of the Security Council and the Secretary-General. 
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The SRSG contributes to the interpretation and practical application of the mandate on 
the ground, in consultation and coordination with Headquarters. To this end, the SRSG 
develops the political strategy and plans for mandate implementation, taking into account 
the legal and political framework. The SRSG also makes practical and functional 
decisions on the interpretation of the mandate through the use and deployment of the 
various components within the mission. He or she ensures the active engagement of all 
partners and continually assesses the implementation in light of evolving imperatives. 
Thus, while the overall objective of sustainable peace remains firm, the actual political 
process depends on many factors including the dynamics on the ground and within the 
international community. The Security Council, as the UN organ with the primary 
responsibility for the maintenance of international peace and security, has the final say in 
supporting or rejecting any proposed priority or course of action for the mission.  
 
The main interlocutors for the SRSG in the political process are the parties to the conflict, 
which can include the host government, local administrative or governmental entities, 
armed regular and irregular forces, local militia groups and opposition groups. Focal 
points for contacts and relations with or among the parties may, of course, change in the 
course of the peace process due to evolving political and military realities. As 
appropriate, the SRSG takes the lead in solving any problem that may arise between the 
parties, as well as any that may arise between the UN and one or more of the parties. The 
SRSG retains flexibility within the confines of the mandate and must maintain 
impartiality and fairness toward all sides. At the same time, the SRSG must demonstrate 
resolve and firmness, as necessary, when balancing these sensitive relationships. The 
SRSG develops and maintains these relations through regular contact and information 
sharing.  

 
In cases of intra-State conflict, the SRSG's role in the political process can become even 
more delicate because the SRSG works with a recognized sovereign State and perhaps an 
entity or rebel group that is not internationally recognized. The host government may be 
sensitive about the SRSG’s contacts with such entities and rebel groups. The relationship 
with the host government may be further complicated by demands from the opposing 
party or entity that it be treated as an equal political entity. At the same time, armed 
opposition or rebel groups may be fractured in their command structure, uninterested in 
constructive engagement or fail to fully demobilize and disarm. The SRSG must maintain 
a firm and consistent position in keeping with international law and principles while at 
the same time working to ensure unhindered implementation of the mandate. He or she 
also needs to be aware that the local population might have goals that are different from 
those of both the international community and the host government.  

 
As a neutral party, the SRSG is well placed to propose measures that build confidence 
between the parties and promote reconciliation within the larger population. The SRSG 
may also bring together local and international military, police and civilian leadership in 
formal commissions to work on security, rule of law or civilian matters in a coordinated 
and cooperative manner. Such commissions are important tools as disparate groups 
within the local population are brought together to work on practical issues facing the 
community as a whole, especially in situations of ethnic conflict. Other consent-

 14



Handbook on UN Multidimensional Peacekeeping Operations 
 
 
promoting mechanisms can include civil administration, economic development, public 
information and donor assistance.  

 
Outreach to the local community and civil society is extremely important. The SRSG 
personifies the will of the international community. In an interim or transitional 
administration, the SRSG exercises executive and legislative powers that directly affect 
the population. Direct contact with the local population and civil society allows the SRSG 
to better understand local realities and to influence public opinion. This can be 
accomplished through the direct involvement of civil society within the mission in, for 
example, a joint consultative body.  
 
In some missions, the SRSG may have access to resources for quick impact projects 
through the mission budget or a special trust fund. These projects have proven to be 
valuable in enlisting public support or rectifying inequities at critical junctures in the 
political process. Such projects should always, however, be coordinated with the 
development and humanitarian communities to avoid duplication of efforts.  
 
Outreach to the local population and the international community includes public 
information and communication activities in which the SRSG plays a central role as a 
high-profile public figure and spokesperson for the mission. Initial support for a mission 
can turn to apathy or even resentment as a result of sometimes-exaggerated expectations 
for a quick solution to the conflict. The SRSG can generate and maintain public support 
through effective relations with the media to explain the mandate, provide updates on 
progress and obstacles and build consensus for the peace process. The media, including 
the mission's public information and communication component, may also be in a 
position to counter misinformation by the parties to the conflict and reduce the potential 
for dangerous expectations.  

 
When a UN peacekeeping operation is launched, it is understood that Member States will 
ensure that the decisions of the Security Council are carried out; a peacekeeping 
operation has little chance of success without the continuing political and material 
support of the international community. A Member State or groups of Member States can 
play an extremely important role in facilitating the political process. The UN may 
therefore involve the Security Council and Member States that are in a position to 
persuade the parties to cooperate and respect the decisions of the Council. 
  
The SRSG is responsible for managing international consensus for the mission goals and 
mobilizing the necessary support. The SRSG’s credibility and standing with the parties is 
often closely linked to support from the international community. It is important for the 
SRSG to maintain contact with local diplomatic representatives, senior officials in 
capitals as well as representatives of relevant regional/sub-regional organizations through 
continuous engagement and information sharing. 
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International donor agencies and organizations can also play a key role in securing 
funding for programmes not covered by assessed contributions.3 The SRSG maintains 
close contact with these organizations, especially with the funds and programmes of the 
UN, and needs to be able to work effectively within the system’s culture.  
 
Increasingly, the World Bank and, to a lesser extent, the International Monetary Fund are 
providing social and economic sector assistance in post-conflict situations. They help the 
mission identify and procure funds for reconstruction and development, coordinate 
donors and establish development and reconstruction priorities.  
 
In many conflicts, regional or sub-regional actors have a powerful influence over the 
parties to the conflict or may be involved in a wider conflict in the region. Therefore, a 
unified regional or sub-regional approach to a conflict is often a critical part of an 
international strategy to achieve stability in the mission area and the region. The SRSG 
therefore works closely with special envoys or Special Representatives of the Secretary-
General or other UN representations in the region as well as with regional organizations 
and entities. In some cases, regional organizations may even be integrated into the 
structure of the mission. 
 
Facilitating a peace process is never easy, and the SRSG is often limited by external 
factors outside of his or her control. The security situation may deteriorate despite the 
best efforts of the peacekeeping force. Long-standing issues underlying the conflict 
typically cannot be solved quickly; their resolution requires patient diplomacy and long-
term confidence building. Even then, continued friction among the local population, 
especially in ethnic conflicts, can undermine progress. The local administrative structure 
may be in a fledgling stage and unable to assume certain responsibilities critical for 
sustainable peace and stability.  
 
There can also be operational limitations. The SRSG may not have sufficient resources to 
achieve certain aims of the mandate. The assessed budget for the mission tends to cover 
core peacekeeping functions rather than all objectives included in the mandate, and new 
requirements may emerge unexpectedly as political dynamics change. The SRSG then 
takes on the additional responsibility of mobilizing the resources needed to implement the 
mandate. These limitations and obstacles must be taken into consideration when 
assessing progress in the implementation of a mandate. 
 
Head of UN presence. As the highest-ranking UN official in the area acting on behalf of 
the Secretary-General, the SRSG has the authority to establish the political framework 
for, and provide leadership to, the UN presence in the mission area. In some cases, 
organizations of the UN system may be integral components of the mission. It is 
important to remember that UN development and humanitarian organizations have often 
operated in the mission area for many years before the start of a peacekeeping operation 
and have separate programmes, budgets, funding sources, reporting and operational 

                                                 
3 Assessed contributions are amounts to be paid by Member States toward the UN regular and 
peacekeeping budgets in accordance with the scale determined by the General Assembly; see also Article 
17 of the UN Charter. 
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requirements, structure, staffing and governing bodies. The SRSG exercises his or her 
leadership over the UN system organizations on the ground with consideration for their 
mandates and their operational and administrative requirements. UN HQ plays an 
important role in facilitating the relationship between the SRSG and the heads of the UN 
system organizations on the ground.  

Peacekeeping operations are sometimes perceived as disruptive, invasive and quick to 
depart when trouble emerges. Nonetheless, given the extraordinary need for a 
peacekeeping operation in the first place, the UN's top priority is to prevent a return to 
conflict. The SRSG must therefore ensure that the mission and the wider UN presence 
pursue an integrated approach and that activities are coordinated and mutually 
reinforcing. This becomes even more important when the peacekeeping phase of the 
international community's involvement is nearing an end and responsibility for sustaining 
the peace is transferred to UN entities and other partners.  
 
To support the members of the UN country team, which is the combined presence of all 
UN agencies, funds and programmes within a particular country, the SRSG should be 
informed of their priorities, identify complementarities, draw upon their expertise and 
work that knowledge into the overall political strategy. The SRSG can support the 
agencies by facilitating access to the parties, supporting fund-raising efforts, conveying 
concerns to the appropriate entity, and offering security and political leverage. The UN 
agencies, in turn, can provide the SRSG with in-depth knowledge of the local situation 
and their vast networks of local contacts and may implement important elements of the 
mandate, such as humanitarian and developmental assistance, that are not covered in the 
mission's budget. To this end, the SRSG convenes regular meetings of all UN entities in 
the mission area and maintains continuous contact to ensure that the activities of the UN 
system in the mission area are mutually supportive and coordinated. In some cases, it has 
proven useful to appoint the resident coordinator/humanitarian coordinator as Deputy 
Special Representative of the Secretary-General (DSRSG) to ensure greater strategic 
coherence and an effective transition from emergency relief to recovery and 
reconstruction.  

The Secretary-General may also appoint the SRSG as the Designated Official, which is 
an integral element of UN security management. In that capacity, the SRSG takes on 
responsibility for the security and protection of staff of the UN funds, programmes and 
specialized agencies as well as their eligible dependants. The SRSG, as Designated 
Official, reports directly to the United Nations Security Coordinator (UNSECOORD) at 
Headquarters in this regard, and chairs the UN Security Management Team in the 
mission area. In all cases, peacekeeping operations should coordinate closely with all 
other UN entities in security management matters. 
 
Head of Mission. As Head of Mission, the SRSG is responsible for managing the 
mission and its results, including the security and safety of personnel, discipline and 
morale and the effective management of resources. The SRSG provides direction and 
guidance to each component and ensures that activities are undertaken in an integrated 
manner. The SRSG initiates the development of a mandate implementation plan in close 
consultation with the senior management team of the mission.  
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The plan is designed to translate the broad objectives of the mandate into concrete tasks 
and measurable objectives for the mission. The SRSG closely monitors the 
implementation process and adjusts the plan to changing circumstances. The SRSG also 
manages the budget process to ensure that resource requests reflect mission priorities. In 
some missions, SRSGs have issued a statement that affirms the principal objectives of the 
operation and outlines how the mission is to be carried out. A mission statement helps to 
focus senior management and mission personnel on the primary aims of the mandate. 
 
The senior management reporting to the SRSG consists of DSRSGs, heads of 
components and advisers in specialized areas, including legal affairs and security. In 
larger multidimensional operations, components may include the military, civilian police, 
political affairs, human rights, civil affairs, public information, mine action and 
administration. Depending on the size and mandate of the mission, additional 
components may include judicial and penal, legislative support, civil administration, 
institution building, electoral assistance and socio-economic development.  
 
The SRSG also has a support office for aspects of daily work, which may consist of a 
chief of staff or director, a special assistant, and small units of specialized advisers, 
including, in most cases, a legal adviser. It may also include individuals tasked with the 
coordination of strategic planning and cross-cutting issues. A complex mission may 
include advisers on humanitarian issues, human rights, child protection and gender issues.  
 
The SRSG is responsible and accountable for the maintenance of good order and 
discipline in the mission area and can take appropriate measures to ensure compliance 
with the standards of conduct expected of personnel associated with the UN.4 The SRSG 
may appoint a personnel conduct officer to assist in the monitoring of personnel 
behaviour, to raise awareness of the standards of conduct among mission personnel and 
to act as a point of notifications for allegations of misconduct.    
 
A mission with many separate components and advisers will only work well if the 
leadership pulls together as a team. The ability to maintain team spirit and unity of effort 
is often one of the most challenging tasks faced by the SRSG in managing a 
multidimensional operation. This task becomes even more complex when partners 
outside of the Secretariat are integrated into the structure of the mission, such as UN 
agencies and regional organizations.  In managing the team, the SRSG also works to 
balance a variety of national and professional backgrounds and different cultures and 
operational requirements of components.  
 
The SRSG must be able to delegate responsibilities as far down the chain of command as 
possible. This is not always easy because of the tendency to keep a tight rein on key 
activities and rely on a small number of close staff. Decentralizing operational decisions 
can strengthen the mission's management and increase its output, and a strong team of 
Deputies and senior staff will ensure clear lines of responsibility and accountability.  

                                                 
4 See Ten Rules: Code of Personal Conduct for Blue Helmets and We are United Nations Peacekeepers for 
standards of conduct for uniformed personnel serving in UN field missions and Status, Basic Rights and 
Duties of UN Staff Members (ST/SGB/1998/19) for standards applicable to civilian staff.    
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An SRSG typically has one DSRSG or a designated officer-in-charge during temporary 
absences. Additional deputies can be appointed in particularly complex missions. A 
DSRSG may be selected for a particular expertise, e.g., economic development, civil 
administration or humanitarian assistance. While a DSRSG always acts as Head of 
Mission in the absence of the SRSG, her or his specific functions depend on the structure 
and mandate of the mission.  
 
A DSRSG provides critical support to the SRSG in the day-to-day management of the 
mission and in the development of strategies for mandate implementation. In addition, 
she or he is usually responsible for specific aspects of the mandate and oversees the 
components concerned. For example, a DSRSG for humanitarian and development 
efforts may be appointed to ensure a smooth transition from relief to recovery. Another 
DSRSG may be responsible for a component delegated to a regional organization within 
the mission.  
  
The division of responsibilities and command relationships between the SRSG, force 
commander and/or police commissioner, in cases when the military and police 
components are under the UN, have been carefully delineated in the respective official 
directives and their effective implementation is critical to the success of the peacekeeping 
operation. The SRSG exercises operational authority over the military component, and 
the force commander has primary responsibility for its operational organization and 
efficient functioning. The same applies to the police commissioner.  
 
The division of responsibility between the SRSG and chief administrative officer (CAO) 
or, in more complex missions, director of administration (DOA), has also been clearly 
defined in directives. The CAO/DOA assists the SRSG in ensuring that the mission is 
managed, administered and supported within the rules of the UN and with support from 
Headquarters. The CAO/DOA must carefully balance respect for the SRSG as Head of 
Mission with his or her responsibilities to the Organization as the mission's certifying 
officer, appointed directly by the UN controller. It is crucial that the SRSG has access to 
effective and qualified legal support from a legal adviser to ensure that operational 
decisions are based on the parameters of the mandate, international law, UN rules and 
procedures and local laws.  
 
A "cabinet approach" has proven to be the best way to achieve mission integration and 
coordination. An executive body of senior managers meets regularly, usually daily, to 
discuss political direction, strategies and implementation, defining the tasks and 
benchmarks of all components and discussing their respective needs and concerns. 
Permanent or ad hoc working groups or committees, which can include a wider range of 
internal or external participants, may be established to complement the cabinet and deal 
with tasks such as minority protection, returns or sectoral economic development. The 
host government and/or local leadership may also interact with senior management in a 
formalized structure, including appropriate consultative fora, particularly in interim or 
transitional administrations. 
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Mission personnel should be informed of all developments that are relevant to their work. 
Admittedly, communication and information flow can be a challenge in a fast-moving 
environment where strategies can change quickly and where the communications 
infrastructure may not be adequate. Nevertheless, the SRSG must promote a free flow of 
all but the most sensitive information among the various components of the mission, 
especially communications received from Headquarters, such as code cables. Heads of 
components are expected to disseminate this information to their staff. The SRSG should 
also encourage information exchange through appropriate informal contacts between 
mission personnel and their counterparts at Headquarters. Finally, mission components 
need to communicate directly with one another on day-to-day operational matters.  
 
Interim or transitional administrator. In a few exceptional cases, the UN has governed 
an area under an interim or transitional administration mandate, as in Cambodia, Eastern 
Slavonia (Croatia), Kosovo (Serbia and Montenegro) and Timor-Leste (formerly East 
Timor). In addition to the functions fulfilled by other multidimensional peacekeeping 
operations, a UN interim or transitional administration has authority over the legislative, 
executive and judicial structures in the territory or country. Such a mandate adds an 
additional layer of complexity to the SRSG role; the SRSG must ensure that the exercise 
of administrative authority does not adversely influence any political agreements reached 
with the parties.  
  
As the head of an interim or transitional administration, the SRSG is directly responsible 
for governmental functions and is accountable to both the local population and to the 
Secretary-General. The SRSG holds full executive and sometimes legislative authority, 
even during the transition period, when selected functions are being devolved to local 
authorities. In exercising authority, the SRSG needs to be aware of the provisional status 
of the UN peacekeeping operation. This implies that all activities and obligations should 
be undertaken in a manner that does not prejudge the final settlement (if not clearly 
defined in the mandate) and does not create legal or political liabilities for the UN after 
its departure from the mission area. 
 
One of the main challenges for the SRSG is the need to balance international expectations 
of the speedy implementation of the mandate with the importance of bringing the local 
population on board and building local capacity. This becomes even more difficult in 
situations of ethnic conflict. The mission's executive responsibilities include running 
governmental entities at different administrative levels (central, regional and municipal), 
maintaining law and order through an executive police force, administering justice, 
building institutions and local capacity, managing local assets (such as public funds, bank 
accounts, property and enterprises) and developing the economy. Depending on the 
specific needs in the area, this may also require the coordination of the return of refugees 
and IDPs, reconstructing housing, holding elections, creating a legal framework for 
governance and other administrative actions, demining, demobilizing and reintegrating 
former combatants, monitoring borders or boundaries, ensuring freedom of movement 
and protecting human rights. These responsibilities may be executed directly through 
international staff or indirectly through local authorities.  
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A rule-of-law vacuum in post-conflict situations can be another significant challenge for 
the SRSG in an interim administration. Vested with legislative authority, the SRSG is 
responsible for building up a legal and regulatory framework. With the legal adviser as 
focal point, the mission prepares legislation for promulgation by the SRSG, which may 
be subsequently published in an official gazette. The mission may also interpret local 
laws, assess their compliance with international laws and human rights standards and 
principles, and modify them as appropriate. The SRSG may exceptionally use executive 
orders and decrees to promote the rule of law, including provisions for the deployment of 
international judges and prosecutors. To minimize the need for extraordinary measures, 
the SRSG should focus, at the outset, on the speedy establishment of a robust 
international law enforcement capability to be eventually supplemented and replaced by 
local personnel.  
 
The SRSG may face the added challenge of administering the mission area within an 
existing sovereign State. Local authorities, or self-proclaimed representatives, may have 
already set up pseudo administrative structures that challenge the authority of the SRSG. 
The SRSG will have to impose authority on them from the outset and continue to ensure 
that parallel administrative structures do not compete with the authority of the UN bodies. 
These parallel structures may or may not have the support of the local population. The 
SRSG needs to convince the local population and local leaders that cooperation with the 
UN administration is in their best interests. In cases where there is a threat to security or 
law and order, the SRSG, in consultation with Headquarters, must be prepared to use 
military or police force in accordance with the mission’s rules of engagement.  
 
During the period of interim or transitional administration, the political role of the SRSG 
becomes more prominent as she or he becomes a political advocate in and for the area. 
Locally, she or he needs to provide an effective administration and build public 
consensus for the end game. Internationally, the SRSG serves as a “diplomatic” 
representative of the country, territory or province being administered vis-à-vis the 
Security Council, the international community and donor organizations. Such a role 
requires the SRSG and the Secretariat to be sensitive to any identification with partisan 
positions. Governmental agencies and NGOs working within the area need to understand 
that they must relate to the mission as the governmental authority and coordinate their 
work with the objectives and priorities of the administration.  
 
The success of an interim or transitional administration is ultimately determined by its 
effectiveness in devolving the powers held by the UN to local authorities. The mission 
needs to pave the way for this transition by creating sustainable political, administrative 
and legal institutions and work to develop a positive local administrative culture and 
public perceptions of the local authorities and institutions. The transition often includes 
the organization of local elections.  
 
Managing this transition is crucial and the international community needs to ensure the 
long-term viability of the new structures, including accountability to the public. This 
often requires time beyond the mandate of the mission. The SRSG may employ different 
mechanisms to reinforce these changes, such as political agreements with the successor 
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administration, which the UN may use to measure progress and adherence to the 
mandate. In cases where the final status of an area has not been agreed to, the SRSG 
needs to take the wider political realities into account when managing the devolution of 
responsibilities, making the task even more complex and sensitive.  
 
Transition/Exit Strategy 
 
A peacekeeping operation is designed to be temporary and the goal is to stabilize the 
situation and lay the groundwork for a stable and sustainable peace. The decision to end a 
mission's mandate is a political one and rests with the Security Council. The Council 
assesses when peacekeeping operations can cease and remaining responsibilities can be 
handed over to local authorities. These assessments are not easy and the timetable is 
determined by the Security Council, with input by the Secretary-General, Headquarters, 
key Member States and the SRSG.  
 
Mission planning must, from the outset, include a transition/exit strategy with the 
understanding that the strategy will require constant adjustment. This may include 
coordinating, planning and preparing the political groundwork for a successor mission, a 
systematic handover of responsibilities to local authorities and other partners or a joint 
UN system effort to move from post-conflict priorities to a peacebuilding process. 
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CHAPTER II:  POLITICAL AFFAIRS 

 
 
Introduction 
 
The fundamental concern of political affairs in a peacekeeping context is to understand 
the dynamics of the armed conflict that created the requirement for a peacekeeping 
operation, to follow closely the evolution of these dynamics and to develop strategies to 
help the parties in conflict resolve disputes through peaceful means. Political affairs work 
is, therefore, at the heart of conflict management in a peacekeeping mandate. 
  
Regardless of the size or scope of the operation, political affairs officers must never lose 
sight of the larger national and international political context. Dissecting whose interests 
are served by the perpetuation of the conflict and, within the confines of the mandate, 
devising innovative solutions for changing the underlying dynamics are the great 
challenges of political affairs officers. The job typically includes the following tasks, 
under the overall direction of the Head of Mission: 
 

• Compiling profiles of key players in a conflict or peace process; 
 

• Analysing political developments; 
 

• Establishing contacts with parties to the conflict at all levels; 
 

• Developing strategies to achieve or implement peace agreements; 
 

• Working with diplomats to use the leverage of Member States; 
 

• Developing disarmament, demobilization and reintegration programmes with 
military colleagues and humanitarian and development organizations; 

 
• Providing policy advice to government officials, including the development of 

roadmaps for political progress; 
 

• Conceptualizing, planning and establishing new political institutions under a 
transitional administration mandate; and  

 
• Interacting with donors to mobilize resources for peace negotiations or peace-

building activities. 
 
Structure 
 
Political affairs originated with the recognition that political advice needed to be 
internally available to Heads of Mission who, under traditional peacekeeping mandates, 
were typically drawn from the military. The function was usually fulfilled by a political 
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adviser, sometimes assisted by a political affairs officer. The adviser monitored the 
political implications of the activities of the military contingents or observers.  
 
This model continues to be used in operations whose mandate is primarily military, like 
the United Nations Interim Force in Lebanon (UNIFIL). In most missions with a political 
mandate, however, political affairs is a substantive civilian component, although its size 
and structure can vary from mission to mission. Some missions have only a few political 
affairs officers who are part of the Office of the Special Representative of the Secretary-
General, or the Head of Mission. Larger missions like the United Nations Angola 
Verification Mission (UNAVEM) and the United Nations Mission in the Democratic 
Republic of the Congo (MONUC) may have more than 30 political affairs officers under 
an organizational unit headed by a director of political affairs at mission headquarters, 
with field deployments throughout the country. 
 
The responsibilities of political affairs officers are assigned directly by the Head of 
Mission or by the head of the section. The division of labour is usually based on standard 
functions that political affairs officers are expected to perform (as detailed below). The 
team will function at its best when assignments are tailored to the specific backgrounds of 
political affairs officers, and the SRSG, together with the Department of Peacekeeping 
Operations (DPKO), should ensure a balanced composition through recruitment choices. 
 
The profiles of political affairs officers have become as varied as the tasks they are 
expected to undertake. While an academic grounding in political science or international 
relations, as well as knowledge of the country or region, is often preferred, political 
affairs officers now include lawyers, diplomats, journalists, humanitarian aid workers, 
human rights activists, teachers and anthropologists, to name a few. The main 
requirements are versatility and an ability to analyse and communicate clearly. When 
crises hit a mission, political affairs officers are often at the front lines; these crises can 
include the resumption of military hostilities, hostage incidents and diplomatic fallouts. 
The SRSG will usually rely on his or her political staff to devise a quick response -- a 
task that requires good instincts and sound judgement.  
 
Functions 
 
Political affairs staff report directly to the SRSG. A line of communication is also 
maintained between designated members within the political affairs component and the 
political desk officer in the Office of Operations in the DPKO. The political affairs 
component supports the SRSG in translating the mandate into objectives and targets on 
the ground and monitors and reports on the status of their implementation. With varying 
emphasis, these functions broadly encompass the following: 
 

• Negotiation and liaison; 
 

• Monitoring and reporting on developments; 
 

• Coordination; and 
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• Research, analysis and policy planning. 
 
Negotiation and liaison. The Political affairs component establishes and maintains the 
mission’s primary contacts with the parties to the conflict by gathering information, 
resolving disputes and responding to queries. If there is no peace agreement in place 
when the mission is deployed, if subsidiary agreements/protocols need to be brokered or 
if an agreement breaks down, political affairs officers take on major additional 
responsibilities in supporting the SRSG during negotiation processes.  
 
Most agreements reflect a strenuous compromise among competing interests, which is 
often further complicated by differing interpretations of the agreement by their 
signatories. It falls on the SRSG and her/his team of political affairs officers to 
continuously remind all sides of the commitments made and the need for compliance. 
Ongoing mediation is required to resolve issues on which the parties “agree to disagree” 
under the original peace treaty. This takes on particular significance as the peace process 
evolves because power balances shift and may favour different groups at various stages. 
Political affairs officers should be aware of the emergence of potential winners and 
losers, especially in the lead-up to elections and in the immediate aftermath, in order to 
prevent a breakdown in cooperation.  
 
In addition to the parties to the conflict, the political affairs component interacts closely 
with other partners in the peace process, including the wider United Nations (UN) 
community, diplomats, international and regional organizations and civil society groups 
and leaders. Since the mission represents the collective will of the international 
community, contacts with embassy personnel of Members States at all levels should be 
frequent and transparent to ensure that capitals are well informed of the mission’s work 
and priorities. The political affairs component is also responsible for the primary liaison 
with the host government, including the office of the president or prime minister, the 
cabinet, parliament and the relevant local authorities.  
 
Although all components of the mission have external contacts in their respective 
functional areas, for example with line ministries, security forces or humanitarian 
organizations, the political affairs component manages the overview. UN military 
observers are usually best placed to interact with the rank and file of rebel and militia 
groups while senior military or civilian personnel at mission headquarters focus on the 
leadership of such groups. These contacts at various levels must be synchronized to 
maximize impact and portray a unified mission. This is an important task for political 
affairs officers who advise the SRSG on the appropriate level and nature of contacts 
between mission personnel and external partners, including when it becomes necessary 
for the SRSG to intervene personally at the highest level.  
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Aspects of Negotiations 

 
A critical but often overlooked element of successful negotiations is a clear agreement on 
the process. In their haste to get to the table, parties and mediators may give short shrift to 
the pre-negotiation stage of setting up the framework within which substantive issues can be 
discussed. It has been repeatedly proven that bad processes will almost definitely lead to 
failure. Pre-negotiations can also help establish the concept of dialogue between the parties, 
even when substantive issues are still too contentious to discuss.  
 
Major elements of pre-negotiation include: 
 

• Agreeing on basic principles, rules and procedures for discussion and decision-
making; 

 
• Deciding on participation and methods of representation; 
 
• Assessing preconditions and barriers; 
 
• Creating a level playing field for the parties; 
 
• Determining the resources for the negotiations; 
 
• Determining the venue, form and timeframe of negotiations; 
 
• Facilitating communication and information exchange, including level of 

confidentiality; and 
 
• Determining forms of third-party intervention. 

 
Democracy and Deep-Rooted Conflict: Options for Negotiators, International Institute for 
Democracy and Electoral Assistance, Sweden, 1998. 
 

Monitoring and reporting. To provide thorough and accurate analyses of the status of 
mandate implementation and cooperation between the parties in conflict, political affairs 
officers are expected to maintain comprehensive knowledge of the overall situation in the 
mission area. They continuously review and evaluate political developments as well as 
security, humanitarian and economic developments. The component may divide its 
monitoring responsibilities by assigning political affairs officers to focus on specific 
aspects such as humanitarian activities or sub-regional developments. In missions that do 
not have a dedicated civil affairs or human rights capacity, political affairs officers may 
be charged with tracking and reporting on reconstruction, reconciliation and human rights 
issues. In the United Nations Operation in Somalia (UNOSOM), for example, political 
affairs officers were in charge of organizing national reconciliation conferences 
throughout the country. 
 

26



Handbook on UN Multidimensional Peacekeeping Operations 
 
 
The monitoring role of the political affairs component goes beyond the mission area to 
cover developments in the sub-region which may affect the peace process. In addition, all 
political affairs officers must keep themselves informed of developments at UN 
Headquarters pertaining to the mission, in particular the deliberations and decisions of the 
Security Council and the General Assembly, as well as the concerns of Member States, 
including the countries contributing personnel to the mission. This information should 
form part of the informal exchange between the field and the political desk officer in 
DPKO.  
 
Transparency and comprehensiveness in the exchange of information between the 
mission and DPKO Headquarters is crucial to the success of any operation because 
Headquarters has a broader perspective on the priorities and concerns of the international 
community. At the same time, Headquarters can only represent the views and 
requirements of a mission effectively if it has access, at all times, to precise information 
from the people on the ground. Political affairs has the primary responsibility for drafting 
reports from the mission to DPKO, thus providing the essential link between the global 
vision at Headquarters and developments on the ground.  
 

 
The Somalia Experience 

 
Political work in UNOSOM meant being catapulted from one extreme to the next, wavering 
between efforts to promote peace and rebuild the government and relapses into chaos and 
violence. A small group of three political affairs officers was there from the beginning, 
supporting the first tentative steps towards dialogue and reconciliation among the fighting 
clans, and their efforts finally led to the signing of a peace agreement in March 1993.  
 
Backed by an expanding mission, political affairs officers assisted in developing 
disarmament plans and restoring local government structures, paving the way for setting up 
district and provincial councils and presiding over the selection process for district council 
members. Although fragile, the peace process seemed on track when suddenly everything 
came to an abrupt halt in the aftermath of warlord Aideed’s murderous attack on Pakistani 
peacekeepers.  
 
While the hunt for Aideed was under way, political affairs officers worked long hours under 
harsh conditions to salvage the peace process. They concentrated their efforts on opening 
dialogue with accessible associates of Aideed, desperately trying to keep factions outside of 
the battle zone committed to the peace agreement, and talking non-stop with religious and 
traditional leaders in their work to de-escalate the crisis.  
 
In the end, their efforts were in vain. International resolve waned and the UN was forced to 
pull out. After the peacekeeping force was withdrawn, two political affairs officers 
accompanied the special representative to Nairobi where a small office was set up to 
continue monitoring developments in Somalia. They maintained contacts with sources inside 
the country and worked closely with organizations and agencies that still had local staff in 
Somalia. A follow-on office (UNPOS) has since continued to assist in monitoring the 
Somali conflict from Nairobi. 
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Formal reporting falls into four broad categories: 
 
Daily, weekly and monthly situation reports form the backbone of the mission’s 
regular formal communication with DPKO. Situation reports are factual summaries of the 
main developments in the mission area and relate to the mandate of the peacekeeping 
operation, from ceasefire violations to election results. Inputs for situation reports are 
generally provided by all the components in the mission.  
 
Substantive communications with DPKO (usually in the form of code cables) focus on 
a single key event or development in the mission area and provide greater detail than the 
situation reports. These communications focus on analysis and recommendations. Where 
necessary, particularly sensitive information sent by code cable may be classified and 
distributed to a limited number of people. 
 
Providing information for briefings to the Security Council and meetings of troop-
contributing countries enables the Secretariat to keep Member States abreast of 
developing situations or key events, especially crises, during the period between periodic 
reports of the Secretary-General. Briefings also provide an opportunity to discuss 
particularly complex issues that cannot be fully addressed within the page limits of 
formal reports. In some cases, oral briefings may become a monthly requirement. 
Whether regular or ad hoc, briefings are integral to the dialogue between the Secretariat 
and Member States and can be initiated by either side.  
 
First drafts of reports of the Secretary-General to the Security Council are fact-
based, chronological narratives of developments and progress. Most peacekeeping 
operations report to the Security Council at regular intervals, ranging from twice a year to 
almost monthly reports, depending on the volatility of the situation in the mission area. 
There are exceptions, however, such as United Nations Military Observer Group in India 
and Pakistan (UNMOGIP), which, because of its specific mandate, has not submitted a 
report to the Council since 1972. The draft of the report from the field is usually revised 
by the desk officers in the Office of Operations, in consultation with the mission. Before 
submission to the Office of the Secretary-General, these reports are cleared by senior 
DPKO officials and other relevant department heads.  
 
While these reporting tasks may sometimes seem mundane, they are a crucial means of 
keeping Headquarters apprised of developments and enable Member States to make 
informed decisions on the nature of UN involvement in a conflict situation. The 
Secretary-General’s reports to the Security Council provide, by their tone and approach, 
important contributions to the international debate about the issues in question. Their 
impact in shaping the international community’s perceptions of a given conflict should 
not be underestimated, although the decisions and actions of Member States are naturally 
influenced by a variety of factors. 
 
Political affairs officers may also be charged with taking notes during meetings held by 
the SRSG with the parties to the conflict or the main regional and international players.  
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The political affairs officer will then often be responsible for developing these notes into 
reports for DPKO, including the appropriate analysis and observations. DPKO provides 
all peacekeeping missions with standard reporting requirements as well as guidelines for 
preparing situation reports, code cables and draft reports of the Secretary-General. 
Because the UN uses unique terminology and language, all political affairs officers in 
peacekeeping missions should be familiar with the official style of UN documents and 
DPKO’s reporting guidelines.  
 
Coordination in the mission. The political affairs office also plays an important 
coordinating role within the mission. As part of its reporting responsibilities, political 
affairs coordinates inputs for reports to UN Headquarters in New York from all mission 
components as well as other UN organizations. In some missions, field offices or regional 
headquarters are headed by a political affairs officer who coordinates reporting to the 
mission headquarters by all the other components deployed in that area. The coordinating 
function of political affairs ensures that reporting reflects the integrated approach 
required from multidimensional operations and that the different offices and components 
are not providing repetitive or conflicting information.  
 
Political affairs also has the critical task of providing guidance and advice to other 
components of the mission on potential political implications of any activity. This ranges 
from the more obvious consequences of planned military or human rights activities to 
seemingly non-controversial issues such as administrative support, since even 
procurement decisions can have political implications. Political affairs officers should 
therefore stay abreast of the activities and priorities of all components and encourage 
unity of effort, and an agreed-upon system should be in place within the mission to 
ensure that political affairs officers can effectively fulfil this advisory function.  
 
Political affairs officers are also primarily responsible for coordinating the visits of 
political officials. These visits include regular regional office visits by the SRSG as well 
as large diplomatic delegations or mission visits from senior UN officials. Political affairs 
officers prepare the itinerary and provide appropriate briefing material.  
 
Political analysis and policy planning. The political affairs component takes the lead in 
assessing how the mandate of a multidimensional operation can be achieved in the 
specific and evolving conditions on the ground. This requires analysis of all factors that 
influence the peace process, including the level of cooperation by the parties to the 
conflict and the incentives and disincentives available to the international community in 
encouraging compliance with the agreements reached.  
 
An important element of this task is the identification of the main political players in the 
peace process, which may include, in addition to the parties to the conflict, influential 
elders, religious leaders, civil society groups and external players. This enables the 
political affairs officers to target the mission’s strategy for the peace process to the 
objectives and constituencies of these key players, either in preparing for negotiations or 
in implementing an agreement.  
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The political strategy resulting from such analyses should incorporate the views of all 
components and provide the basis of a mandate implementation plan, stating the basic 
assumptions, goals, benchmarks, desired sequencing of events and key activities of the 
mission as well as factors that could undermine its effectiveness.  
 
In a multidimensional operation, it can be particularly difficult to balance competing 
priorities of mandate implementation. For example, missions are given increasingly 
strong and distinct human rights mandates that may seem to conflict with the need for 
quickly achieving political and military stability. A good implementation plan will define 
complementary tasks and time lines (sequencing) for all components so that the mission 
can move forward in each area of the mandate. It must take into account logistics and 
other support capacity and be closely linked to the budget process to ensure that any 
strategy is properly resourced.  
 
The political strategy should also provide clarity about the central messages that all 
components of the mission will convey to the outside, especially those in the regions and 
municipalities, as they are the most visible presence of the mission. To remain valid, the 
strategy must be subject to continuous review and adjustment. Vital guidance is provided 
in this process by political affairs, in consultation with all other components, but it is the 
senior management team and, ultimately, the SRSG, who make final decisions.  
 
Partnerships within the Mission 
 
To be effective, political affairs must build a network of dynamic partnerships with a 
broad range of stakeholders in the peace process. Partnerships offer mutual benefits in the 
form of information sharing, expertise, experience and even resources; they can also be a 
valuable way to ensure that players inside and outside the mission clearly understand its 
purpose and tasks, thus enhancing the likelihood of the mission’s success.  
 
All mission personnel, including local staff, constitute a vital resource for political work. 
While political affairs officers may provide guidance to other components, they in turn 
frequently provide political affairs with invaluable information and support for its 
analyses and negotiating strategies. UN military observers and civilian police well as 
civil affairs and human rights officers often make observations on the ground that provide 
an early warning for looming crises.  
 
Equally important is a close relationship with the spokesperson and public information 
officers. Political affairs provides the public information component with the latest 
developments, and public information reciprocates with analyses of media events or 
interpretations gleaned from local journalists. The two components can thereby jointly 
advise the SRSG on the messages that need to be sent to the parties to the conflict or 
other stakeholders as well as on issues surrounding the mission’s public image. 
 
At times, tensions arise between the mediation efforts of political affairs officers and the 
activities of other components. For example, the activities of public information or the 
activist nature of human rights work may be seen by political affairs as disruptive to the 
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fragile relations between the mission and the parties to the conflict. However, if the UN 
aimed to please all stakeholders at all times, it would be impossible to effectively address 
the many layers of a conflict situation. Moreover, parties may use allegations against the 
mission as a tactic in the ongoing conflict with their political opponents.  
 
Political affairs officers must uphold the credibility and integrity of the UN at all times, 
including by defending the principles of public information and human rights work and 
any other mission task as mandated by the Security Council. All components need to 
keep in mind that every role is invaluable to overall success and the SRSG should 
exercise his/her leadership abilities in forging a strong team.  
 
External Partnerships  
 
There is a special relationship between a peacekeeping operation and the country 
representatives of UN specialized agencies, funds and programmes, given the many ways 
in which development and humanitarian objectives interact with political and security 
concerns. The overall leadership role played by the SRSG vis-à-vis the resident 
coordinator (RC) and UN country team (see Chapter XIII on Humanitarian Assistance) is 
usually directly supported by the political affairs component, which organizes meetings at 
the senior level and liaises with various agency counterparts at the working level.  
 
In some cases, UN agencies may form a component of the mission, such as in the United 
Nations Interim Administration Mission in Kosovo (UNMIK) where the United Nations 
High Commissioner for Refugees (UNHCR) headed one of the four pillars. Even where 
the agencies are not an integral part of the mission, cooperation has often been 
institutionalised to such an extent that agency personnel participate in the mission’s 
senior management team meetings or the work of joint operations centres. The UN 
country team is a critical source of information for a mission as they have often operated 
in the area for many years and maintain a widespread network of personnel and contacts. 
For that reason, political affairs should actively solicit the views and contributions of the 
UN system partners with regard to the mission’s activities. 
  
Other partners include representatives of Member States, international or regional inter- 
and non-governmental organizations (NGOs), international financial institutions, 
diplomats, civil society groups and local NGOs, as well as local and international 
journalists. Partnerships can manifest themselves in different ways. For example, 
disarmament, demobilization and reintegration programmes in Sierra Leone and the 
Democratic Republic of the Congo have brought together a broad coalition of funding, 
technical and operational partners.  
 
In some instances, UN agencies, humanitarian NGOs and local partners cooperate closely 
with the peacekeeping mission by sharing resources and facilities to address a very 
specific issue of concern. Regional organizations can be a component of the mission, 
such as in UNMIK with the European Union (EU) and the Organization for Security and 
Co-operation in Europe (OSCE) each heading one of the four pillars. Missions with a 
military mandate can have a more limited network of outside partnerships, while for the 
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United Nations Mission of Support in East Timor (UNMISET), the task of nation-
building has required a particularly intense focus on external partnerships.  
 
Political affairs will assess which external partnerships are appropriate to pursue within 
the mandate of the mission. Local and international NGOs are invaluable sources of 
information, especially concerning remote or outlying areas where they are often based. 
However, certain partnerships may be frowned upon in highly politicised environments. 
Humanitarian organizations may prefer to distance themselves from the peacekeeping 
operation for fear of being drawn into political disputes. It is important that political 
affairs addresses such concerns because these partners may have to continue functioning 
in the area long after the peacekeepers are gone and therefore may make decisions from a 
different perspective.  
 

 

 
Timor Sea Treaty 

 
In the United Nations Transitional Administration in East Timor (UNTAET), the political 
affairs office, at the request of and together with the Timor-Leste (East Timor) leadership, 
negotiated a treaty with Australia governing the substantial oil and gas resources in the 
Timor Sea. The Timor Sea Treaty, which went into effect on 20 May 2002, the date of 
Timor-Leste’s independence, places these resources largely under the control of Timor-
Leste.  
 
The negotiations were intensive and took 18 months to conclude. The political affairs 
officers needed to be skilled negotiators and become familiar with oil and gas issues and 
maritime boundary law, consulting each step of the way with the legal component. They had 
to work closely with the Timor-Leste leadership, maintain the confidence of nervous 
investors and develop a media strategy for what was a high-profile issue in both Australia 
and Timor-Leste. The treaty will provide Timor-Leste with significant revenues over the 
next 20 years -- critical income for a country with a limited government budget.  

It is vital to have partnerships with neighbouring countries and regional organizations that 
have an interest in the peace process. A political affairs officer is often designated as the 
focal point for such contacts, with the role of keeping these regional stakeholders 
informed of major developments, gathering information on their interests and policies 
relating to the peace process and organizing meetings between them and the Head of 
Mission. Since neighbouring countries often have competing interests, dealing with them 
may require seasoned political affairs officers with extensive diplomatic experience. 
Heads of Mission may wish to ensure such capacity is available to them. In some 
missions, it is necessary to establish political liaison offices in neighbouring countries, 
which are supported and often headed by political affairs officers. 
 
Challenges 
 
Political affairs can have many interpretations, and the function can carry great 
responsibilities and expectations, and even give rise to suspicion amongst those outside 
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the UN. The close working relationship with the SRSG often means that this component 
has access to privileged information in the mission and at UN Headquarters. As a result, 
political affairs officers will often have their work closely scrutinized, particularly in 
tense or highly politicised environments, and can easily find themselves in the middle of 
controversy.  
 
Parties to the conflict will usually try to convince their interlocutors at the mission that 
they are without blame and that the other side is entirely at fault. Any criticism of their 
actions on the part of the UN often leads to accusations of partiality. As representatives of 
the international community, mission personnel must assess the situation fairly and 
objectively and must have the courage to convey their conclusions in unmistakable terms. 
This task often falls to political affairs officers as they provide the final analysis of 
developments and advise the SRSG on the recommended course of action.  
 
Another important challenge for political affairs officers is that they are often expected to 
provide creative solutions to problems faced by and within the mission even beyond the 
strictly political arena. The ability to think quickly and creatively, anticipate obstacles 
and provide alternative solutions is as important as the courage to present new ideas and 
push for them if necessary. Although these demands can be daunting at times, and 
officers need to be both resourceful and resilient to cope well, there is tremendous 
satisfaction when analysis and action come together successfully to bring stability to war-
torn countries. 
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CHAPTER III:  CIVIL AFFAIRS 

 
 
Introduction 
 
The role of civil affairs is to engage and assist local civilian authorities and communities 
in efforts to consolidate peace by restoring the political, legal, economic and social 
infrastructures that support democratic governance and economic development. The civil 
affairs component has successfully fulfilled this role in missions as diverse as the United 
Nations Mission in Bosnia and Herzegovina (UNMIBH) and the United Nations Mission 
in Sierra Leone (UNAMSIL).  

 
Throughout the 1990s, the increasing complexity of peacekeeping mandates required 
specialization within the mission structure. In transitional administrations in the mid-
1990s, such as the United Nations Transitional Authority in Eastern Slavonia, Baranja 
and Western Sirmium (UNTAES), the civil affairs component was, in effect, responsible 
for practically all aspects of reintegration and reconstruction.  
 
In interim administration missions beginning in the late 1990s, such as the United 
Nations Interim Administration Mission in Kosovo (UNMIK) and the United Nations 
Transitional Administration in East Timor (UNTAET), the United Nations (UN) 
performed ever more specialized governmental functions at all administrative levels in 
the mission area. In these cases, civil affairs became a civil administration responsible for 
directly managing all aspects of civilian life while simultaneously working to devolve its 
responsibilities to local authorities. It should be strongly emphasized, however, that 
governance mandates are the exception rather than the norm in peacekeeping. 
 
Profile  
 
Because of the range of specialized expertise required, whether in a civil affairs, civil 
administration or other multidimensional mandate, there is a broad range of professional 
backgrounds among civil affairs officers. These include political science, law, 
international relations, business administration, engineering, economics or a specific 
sectoral area pertinent to the needs of a mission, such as education, health and finance. In 
addition to providing expert advice, civil affairs officers should also be able to conduct 
independent analysis; identify strategic issues, opportunities and risks; exercise good 
judgment; negotiate; develop operational plans; establish and maintain productive 
partnerships and communicate and operate effectively in a multicultural and multi-ethnic 
environment.  
 
Civil affairs officers are the civilian face of the mission to the local population and it is 
therefore particularly important that they understand local culture, customs, institutions 
and laws and are prepared to learn from local stakeholders. With increasingly complex 
mandates, civil affairs work inevitably spans both peacekeeping and peacebuilding 
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functions. Thus, civil affairs officers often have one of the most diverse and multi-
dimensional roles in the mission. 
 
Structure 
 
The distinction between the political affairs and civil affairs components in missions is 
not always clear. In missions where only one of the two components is deployed, their 
work has sometimes encompassed tasks from both areas. In missions where both 
components are deployed, civil affairs develops specific work programmes within the 
overall mandate implementation plan, while political affairs performs broad, strategic 
analysis and coordination functions within the mission (see Chapter II on Political 
Affairs).  
 
In an interim or transitional administration, the civil affairs component performs 
governmental functions, which necessarily have a political dimension. Depending on the 
mandate and structure of the mission, both political affairs and civil affairs may have 
interlocutors at the national, ministerial, regional or municipal level. The substantive 
focal point in the Department of Peacekeeping Operations (DPKO) at UN Headquarters 
for both components is the desk officer in the respective regional division of the Office of 
Operations.  
 
The civil affairs component is typically based on a field structure with a core presence at 
mission headquarters and civil affairs officers deployed throughout the mission area, 
depending on the nature and size of the mission. In missions without governance 
functions, civil affairs officers at mission headquarters liaise with other units, 
organizations and local institutions at the central level, contribute to the mission’s overall 
strategy development and oversee the network of civil affairs regional and sub-regional 
offices to ensure coordinated and consistent fieldwork. The head of this component is 
expected to maintain extensive high-level contacts with local and international 
counterparts.  
 
In the field, civil affairs coordinators or, in the context of transitional or interim 
administrations, regional or municipal administrators, manage a regional network of field 
offices. They supervise civil affairs officers deployed to regional and sub-regional offices 
and are responsible for pursuing common strategic goals and ensuring timely and 
accurate reporting from all field locations.  
 
At the local level, civil affairs officers of any rank are often the most visible civilian 
representatives of the UN. They develop and maintain a wide network of contacts at all 
levels of local and regional government and interact with other key players in the 
community, such as traditional leaders or civil society representatives and the local media 
(see Chapter IV on Public Information). In some missions, civil affairs officers have been 
co-located with UN military or civilian police units at headquarters to provide essential 
civilian expertise. The purpose of co-location of civil affairs officers is to ensure that 
approaches reflect the political context and that progress and challenges are 
comprehensively and accurately reported and linkages with other partners are maintained.  
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For example, civil affairs officers have been deployed in civilian police programmes to 
assist with project design, implementation and political reporting. In UNMIBH, civil 
affairs officers assisted in the selection, deployment and monitoring of police as part of 
the mission’s work to establish a multi-ethnic police force. Similarly, the International 
Police Task Force (IPTF), UNMIBH’s police component, relied on the political insights 
and support provided by civil affairs officers to broker agreements with local authorities 
to construct a state border service.  
 
In missions with governance functions, the structure is more complex. The head of civil 
administration holds a higher position within the mission, typically as a Deputy Special 
Representative of the Secretary-General (DSRSG), and is comparable to a prime minister 
of the central level governing bodies and administrator of regional and municipal bodies. 
She or he is responsible for leading the administration while ensuring the creation of the 
necessary conditions for a transition from an international administration to local 
governance at all levels. Civil affairs and political affairs officers assist the DSRSG in 
coordination, political analysis, policy development, reporting, management and 
oversight. In addition, civil affairs officers are assigned to key administrative positions at 
the central, regional and municipal levels. 
 
Civil Affairs at Work 
 
There are three broad phases in the work of a mission: getting started in a post-conflict 
environment, implementing the mandate in partnership with local and international 
counterparts and transferring responsibility to local government authorities. The work of 
civil affairs usually comprises three main functions:  
 

• Work with the local population in providing civil service liaison with the parties 
to a conflict, other components of the mission, international partners and local 
non-governmental organizations (NGOs); 

 
• Provide “good offices” or policy and operational advice and assistance to local 

authorities, including mediation and negotiation; and 
 

• Ensure accurate and timely reporting. 
 
Liaison  
 
Civil affairs officers play a major role in the mission’s relations with the civilian 
population, including local authorities and communities. In a traditional peacekeeping 
model (in which officers observe and report), civil affairs officers may be deployed at the 
very beginning of a mission along with UN military staff. Civil affairs officers facilitate 
contacts between previously warring factions once a ceasefire or settlement is reached.  
 
An essential initial task is to establish communication with civilian officials from both 
parties to the conflict and commence face-to-face dialogue. Civil affairs officers can 
provide vital information on local power structures and personalities to help the mission 
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understand the interests of the parties, relationships between them and respective 
negotiating positions. There may also be multiple or competing local authorities and 
structures, or perhaps none at all. Civil affairs officers may be called upon to fill an 
administrative void or provide a neutral and impartial administrative presence. 
  
In the immediate aftermath of a conflict, building confidence between the parties in 
conflict and instilling trust in the mission is a key role of civil affairs. This is 
accomplished through contacts with political, military and police authorities and also 
through consistent outreach to grass-roots and other groups within the area. Contacts with 
local community-based groups can help identify avenues for immediate action. Possible 
counterparts include community leaders, religious institutions, local committees, 
women’s groups and groups working on children’s issues. This might include liaison in 
support of the mission’s priority to demobilize, disarm and reintegrate former 
combatants.  
 
Liaison can be more complex in an interim or transitional administration mission because 
civil affairs officers also have responsibilities related to their governmental tasks, 
including with neighbouring countries, regional and international bodies, and even 
internally vis-à-vis different administrative bodies. 
 
Civil affairs officers also facilitate and maximize the impact of the work of other mission 
components, especially those deployed in the regions, municipalities and local 
communities. The closest links typically occur between civil affairs officers and UN 
military and civilian police personnel. While they have different interlocutors, stability in 
post-conflict situations depends partly on the relations between a civilian government and 
its security forces. These can be strengthened through joint messages and activities 
implemented by civil affairs officers with their UN military and civilian police 
colleagues.  
 
In larger missions, human rights officers, and occasionally electoral or humanitarian 
officers, may also be deployed at regional headquarters and smaller team sites. Civil 
affairs can assist these colleagues by providing access to local officials and records. 
Finally, civil affairs officers may also act as political advisers at the local level, unless 
political affairs officers are deployed as well.  
 
Throughout all stages of a mission, it is important to establish coordination mechanisms 
with other multilateral and bilateral organizations. In an environment where many 
organizations are vying for the time and commitment of a limited number of local 
interlocutors, civil affairs assists in coordinating assistance and ensuring the ability of the 
local administration to absorb the aid provided. These partners may be in a position to 
support the work of civil affairs officers through, for example, the organization of 
reconciliation programmes, human rights awareness campaigns, return of displaced 
persons initiatives and economic development. Contacts with multilateral and bilateral 
donors may also lead to technical assistance and/or funding support for the 
implementation of objectives that are outside the mission’s budget but deemed critical for 
the implementation of the mandate.  
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Liaison with international organizations and relevant NGOs in the field helps avoid 
duplication, mixed messages and uncoordinated activity. The civil affairs officer should 
therefore be thoroughly familiar with the work of others in the field, especially other UN 
organizations. Ideally, a weekly or monthly meeting should be held to discuss priorities 
and share information between all actors about individual activities. In some areas, local 
“spoilers” seek to play one international organization against another by being 
cooperative with one while being obstructionist with another. Regular and open 
communication with partners is the best way to avoid manipulation and maximize 
common efforts and resources.  
 
Developing regional action plans can strengthen coordination efforts among international 
organizations. For example, UNMIBH was one of five principal international 
organizations working in Bosnia. It became a regular practice of the civil affairs 
coordinator, along with the senior local representatives of the other organizations, to 
prepare comprehensive regional action plans for endorsement by the senior management 
in their respective headquarters.  
 
In other cases, partners may work within the mission structure. In UNTAES and UNMIK, 
for example, the United Nations Educational, Scientific and Cultural Organization 
(UNESCO) and the Council of Europe provided expertise on educational curricula and 
the European Commission assisted with economic reconstruction. In UNMIK, four 
different organizations worked under the umbrella of the UN and were coordinated at the 
Special Representative of the Secretary-General (SRSG), DSRSG and working levels 
with the active involvement of civil affairs officers. In this context, differences in the 
scope of work as well as organizational structure and culture among partners can create 
additional challenges. It is, therefore, of the utmost importance to clearly define 
objectives, responsibilities and reporting procedures of all entities at the outset. 
 
Provide “Good Offices” 
 
Civil affairs officers play an important role in encouraging local actors to start thinking 
beyond the immediate post-conflict stage. The establishment of initial dialogue enables 
civil affairs to assist local parties in focusing on practical objectives and timelines for 
reconciliation and reconstruction. Building upon their close relations with local 
authorities, civil affairs officers must be able to translate the mission’s objectives into 
practical measures on the ground and advise local authorities on their role in 
implementing the mandate.  
 
In most post-conflict situations, privileged groups, often with strong ties to the 
leadership, may try to obstruct the work of a mission. It is the task of civil affairs to 
analyse problems and chart a way through the obstruction. It is also the responsibility of 
civil affairs, in all its work, to ensure the meaningful engagement of all local partners, 
including the various ethnic, political and social groups. In some missions, funds for 
quick impact projects are available through the mission’s budget or separate trust funds.  
 
There are many different vehicles for establishing dialogue and cooperation. Civil  
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affairs officers use consent-promoting measures and must rely on their mediation and 
negotiation skills. For example, confidence building can be promoted by establishing a 
market on the former confrontation line to enable civilians to meet while restoring natural 
economic linkages; democratization can be promoted by holding town hall meetings in 
local communities and conducting elections; and reconciliation can be advanced by 
bringing women’s groups together on issues central to women, irrespective of differences 
in their ethnic, religious or other backgrounds. This can be a particular challenge in areas 
of recent internal conflict and requires additional sensitivity and impartiality on the part 
of the civil affairs officers. 
 
The most common means of engaging local authorities and bringing conflicting parties 
together is by working through specialist joint committees, such as the Joint 
Implementation Committees established by UNTAES. Civil affairs officers chaired many 
of these committees with a view to concluding agreements on political or socio-economic 
issues and proceeding on reintegration, civil administration, restoration of public 
services, economic reconstruction, education and culture, return of refugees and 
internally displaced persons (IDPs), as well as monitoring human rights and promoting 
reconciliation.  
 
  

Housing Committees in UNAMSIL 
 

In Sierra Leone, UNAMSIL civil affairs officers were deployed in all 12 districts of the 
country to push for reconciliation and reconstruction after 10 years of civil war had ended. 
One of the innovative approaches they used was to create housing committees to deal with 
tension over the return, to their rightful owners, of houses occupied by former rebels.  
 
In some cases, the rebels had established strongholds, had lived in the area for many years and 
had no place to return to, because the memory of atrocities they had committed was too fresh 
in people’s minds. The rightful owners had often languished for years in squalid refugee 
camps or as IDPs and were desperate to return to their homes and former lives.  
 
The issue was fraught with dilemma. To evict the former rebels by force would have led to 
further tension or even bloodshed, but it was unconscionable to let the victims of the conflict 
continue to suffer. The tenacious mediation efforts of civil affairs officers, who brought the 
ex-combatants, homeowners and local community together in housing committees, resulted in 
successful compromises more often than was expected. Sometimes this meant the departure of 
the ex-combatants; at other times, the solution was payment of rent.  
 
Civil affairs officers successfully negotiated the return of the majority of occupied houses 
within a few months.  

 
  
A central secretariat maintained links with the Head of Mission and senior officials 
designated to develop an overall strategy. In UNAMSIL, civil affairs officers are active 
participants in the government’s National Recovery Committee to re-establish state 
authority in formerly rebel-held areas. They have provided significant support to the 
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committee in facilitating the return of civil servants, traditional leaders and elected 
officials to the district and chiefdom levels. 
 
Joint administrative bodies were also established by UNMIK and UNTAET, bringing 
together local and international political leaders and experts to jointly administer areas in 
certain sectors. As local actors take on more responsibility, civil affairs assumes a 
supporting and advising role. This can include capacity-building through training 
programmes or awareness, reconciliation and community education initiatives.  
 
Providing advice and assistance may also include supervising and monitoring the local 
administration, parties or host government to ensure compliance with the objectives of 
the mandate. Civil affairs officers may participate in the negotiation of agreements with 
local authorities to ensure adherence to the mandate. Civil affairs officers therefore 
formulate their advice and guidance in ways to promote the mandate, and may even 
directly intervene, particularly in interim administrations, to assert authority on behalf of 
the SRSG. This can help civil affairs officers initiate programmes to benefit the local 
people in the area; such programmes must stay within the terms of the mandate. 
 
Reporting 
 
Accurate and timely reporting and analysis are essential for the mission to develop 
informed assessments, plans and policy recommendations. In most conflict situations, 
independent media is the first casualty of war, and peacekeeping missions play an 
important role in providing a certain degree of objective and transparent information. 
Within this context, civil affairs officers add perspective and bring significant 
developments to the attention of mission headquarters. The civil affairs field structure is 
an essential part in the information and analysis chain that leads first to the SRSG and 
then to the Secretary-General and his reports to the Security Council. 
 
As with all components, civil affairs field units are typically required to produce daily 
and weekly reports that feed into the mission’s regular reports to the Department of 
Peacekeeping Operations (DPKO) at UN Headquarters in New York. In missions without 
a separate political affairs component, civil affairs usually coordinates adding the 
consolidated daily and weekly field inputs to the mission’s situation reports, which are 
submitted to DPKO Headquarters. It is crucial that reports on mandate implementation 
are accurate and that local political developments are reported objectively.  
 
Interim, Transitional Administration Mandates 
 
Civil administration is entrusted with implementing the mission’s mandate in the 
administrative area and faces the challenge of not allowing political pressures to 
influence the running of an impartial administration, despite the high-profile political role 
of the SRSG. At the central level, civil affairs officers run ministerial-level bodies and 
work within them in executive functions. They may also manage public enterprises and 
regulatory bodies and exercise control over organizations comprised of former 
combatants. Civil affairs officers, therefore, work in diverse areas that include health, 
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education, civil protection, judicial administration, transportation, civil protection, 
communications, environment, mine clearance, public enterprises, social welfare, 
customs, business registration, taxation and insurance. 
 
They are also responsible for advising local officials, providing technical support and 
performing executive functions. Civil affairs officers seek to work themselves out of a 
job by creating the conditions in which their positions and responsibilities are gradually 
taken over by local civil servants and leaders or, where agreed, by specialized agencies 
and other international partners. Outside the capital, civil affairs officers manage 
administrative bodies at regional, municipal and local levels.  
 
Civil affairs officers in an interim administration represent not only the UN, but also the 
administrative body to which they have been assigned, whether a ministry, public 
enterprise, regulatory body, municipality or local community. Thus, a civil affairs officer 
may function as a minister, mayor, or general manager of an enterprise, civil registrar or 
court administrator. They are responsible for establishing and overseeing participatory 
structures for local government and fulfilling basic administrative functions in all 
municipalities.  
 
Civil affairs officers also re-establish public services and build local capacity through 
training. As functions are progressively assumed by local structures, the role of civil 
affairs, depending on the mandate, may be redefined to cover reserved executive 
responsibilities, core peacekeeping functions, security coordination, political oversight 
and reporting, financial auditing, minority integration or protection and coordination of 
refugee and displaced person return initiatives.  
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Transferring Responsibilities  
 
A peacekeeping operation is by nature temporary. The goal of civil affairs and civilian 
administration is to assist in securing lasting stability by helping to build effective local 
administrative structures. Key mission objectives are the social reintegration and re-
establishment of functioning institutions and infrastructure, which are often politically 
contentious and susceptible to manipulation. Managing this transition successfully is an 
enormous challenge for civil affairs officers, who play a central role in supporting 
reconstruction and, in cases of ethnic conflict, encouraging the meaningful public 
participation of all communities.  
 
The process by which civil affairs sets priorities and implements programmes should 
allow for progressive disengagement of peacekeepers, which must be measured against 
established and quantifiable benchmarks. When developing partnerships, civil affairs 
officers need to understand fully local political complexities and sensitivities while 
maintaining their objectivity and commitment to achieving results. To do this, it is vital 
that civil affairs officers identify not only local counterparts but also international 
partners, such as specialized agencies and regional organizations that are willing to take 
on continuing tasks. This involves institution and capacity-building to ensure a 
sustainable transition. Civil affairs provides the coordination to move from a 
peacekeeping operation to addressing longer term socio-economic objectives, with the 
ultimate aim remaining a sustainable peace.  
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CHAPTER IV:  PUBLIC INFORMATION 

 
 
 
 

 
 

 
 
 
 
 
 
 
 

 
 

 
“The United Nations is committed to being open and transparent in its dealings with the 
press. It is in our interest to work with the media quickly and honestly and to develop a 
coherent communications strategy based on those same principles. We should not only react 
to events but, where appropriate, project the Organization’s point of view on international 
developments. However, we must sometimes keep confidences—not to mislead or conceal, 
but to protect a diplomatic process. Our media policy must, therefore, balance the need to be 
open and the need to respect confidentiality.” 
 

Secretary-General Kofi A. Annan 
Memorandum to all heads of department 

28 April 1999 

Role of Public Information in Peacekeeping Operations 
 
In all United Nations (UN) peacekeeping operations, an effective communications 
strategy, which includes good relations with both local and international media, is a 
political and operational necessity. A peacekeeping operation may enjoy initial 
worldwide support, but without an effective and consistent public information 
programme, support can quickly turn to apathy and even opposition. Peacekeeping 
operations require the understanding, cooperation and support of all players, local and 
external, to fulfil their mandates. These include the parties to the conflict, the local 
population and the international community, whose political and material support are 
fundamental to the success of a peacekeeping mission.  
 
A public information programme plays a crucial role in explaining the operation’s 
mandate to the local population, local and international media, the donor community, 
Member States, agencies, funds and programmes of the UN system and non-
governmental organizations (NGOs), keeping them abreast of progress and obstacles in 
the peace process and building support for the operation’s activities. This is particularly 
true for complex, multidimensional missions with mandates that may cover a wide range 
of activities requiring the cooperation of the local population, financial support from the 
donor community and political support from key Member States. A good mission public 
information programme can quickly become a trusted source of news and information 
and help counter the negative effects of irresponsible, hostile and controlled media. It has 
proven to be an excellent tool for enhancing confidence in the peace process, building 
trust among parties to a conflict and generating support for national reconciliation. 

 
A good public information strategy enhances the credibility and effectiveness of a 
peacekeeping mission and contributes to the security of mission personnel. Public 
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information should be among the first elements to be deployed in the mission area and 
should become operational as soon as possible. 
 
Public Information and the Media 
 
Credible and accurate information can be rare in conflict or post-conflict environments. 
The public may perceive official sources of information as instruments of propaganda 
and there may be little or no tradition of an independent, non-partisan media. Journalists 
may be biased in their reportage or intimidated into self-censorship. People who seek out 
sources of independent information may face persecution. This is the environment in 
which a peacekeeping operation may be deployed. 
 
History repeatedly demonstrates the lethal power of misinformation and media 
manipulation by parties to conflicts. In 1994, the infamous radio station, Radio Mille 
Collines, played a crucial role in launching, inciting and directing the Rwandan genocide, 
which resulted in an estimated 800,000 deaths and led to conflict throughout the Great 
Lakes region of Africa. During the conflict in the former Yugoslavia in the early 1990s, 
radio and other media played a key role in the ethnic cleansing of villages, towns and 
even entire regions. 
 
The best antidote to such “hate media” is a thriving, independent media. Although the 
development of a strong, independent local media is not a primary responsibility of UN 
peacekeeping operations, it merits support from the public information component of 
peacekeeping missions. One way of supporting the development of a sustainable, 
independent media is to establish a radio station under UN auspices and use it to set 
standards for objectivity and accuracy, while building local capacity to produce such 
programmes by employing local journalists, producers, technicians and translators. 
Another way is to encourage donors, NGOs and other entities of the UN system to 
provide funding, training or other assistance to strengthen independent, local media and 
build local capacity for accurate reportage. Each mission must have an effective media-
monitoring capability and must act quickly to counter disinformation, misinformation, 
rumours and hate messages. The mission leadership should be aware of such trends and 
may develop appropriate countermeasures.   

 
Peacekeeping operations can be important international news. Political and military 
leaders, as well as parties to a conflict and affected populations, monitor international 
media coverage of an operation and are influenced by it. UN public information officials 
must know how to compete successfully in an intensely competitive and easily distracted 
market. They must understand the priorities and needs of international news 
organizations and facilitate their work in the field. 
 
Public Information Priorities and Objectives 
 
Public information performs vital tasks during the initial stages of a peacekeeping 
mission and public information officers must be among the first personnel deployed. 
Once on the ground, the public information component must develop a coherent public 
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information strategy based on mission objectives and secure the necessary resources and 
administrative support for its activities. It must immediately explain the presence and 
mandate of the peacekeeping operation to the local population, the parties to the conflict 
and other international entities and agencies operating in the mission area. It should 
provide unbiased and accurate information on the peace process, and in this way helps  
allay concerns of parties to the conflict that the UN might intervene in a partisan way. It 
can promote realistic expectations about what the UN peacekeeping operation can 
achieve, helping to avoid future disappointment or anger directed at the operation.  
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Radio Okapi: Bringing Reliable News to the Congo 

example of a successful and innovative public information initiative that used radio to 
m people spread across a vast geographic area was in the United Nations Mission in 
emocratic Republic of the Congo (MONUC). Radio Okapi was established jointly by 
eacekeeping mission and Fondation Hirondelle, a Swiss NGO with experience in 
casting in post-conflict environments. The venture created the first functioning 

nal radio in the Democratic Republic of the Congo (DRC) in more than 10 years, 
ing listeners on one side of the divided country to hear news from the other. 

id-2002, Radio Okapi was broadcasting across the country in five languages with 
 stations in eight cities and planned to create two more local stations and two 
ional relay stations. Each local station produced and broadcast local news and fed the 
nal network, which broadcast nationwide by shortwave and satellite downlink to local 
ransmitters. Although the radio was run under UN auspices, it treated the peacekeeping
ion like every other news source and covered the peace process in great detail.  

ners throughout the DRC were delighted with the service and reliability of Radio 
i, which was soon being quoted as a reliable news source by other Congolese media. 

success of Radio Okapi has helped set standards for accuracy and independence in the 
 media and built local capacity to produce good radio broadcasts. Radio Okapi 
nues to work towards the long-term objective of leaving behind an independent radio 
ork run by Congolese radio editors and journalists after the UN mission departs. 
lic information strategy and the overall programme must be developed in close  
tion with the Head of Mission, who will establish mission priorities at each stage. 
gramme should also be closely coordinated with other mission components so  
flects their activities and needs. A good mission public information programme 
litate the work of all components of the mission and help them achieve their 
es. For example, if the mission priority is disarmament, demobilization and 
ation (DDR) of former combatants, the public information programme can assist 
ly publicizing the agreement to disarm and demobilize combatants, encouraging 
to come out of hiding to surrender their weapons, extolling the advantages and 
es of a return to civilian life and providing accurate information on assembly sites 
obilization camp locations.  
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Another priority for the public information component is to establish itself as a credible, 
non-partisan source of information about the peace process and the role of the UN and to 
make information widely available to those involved in and affected by the process. 
Transparency and credibility are the professional watchwords for public information 
officers. UN public information must also reflect the highest professional and ethical 
standards and promote respect for human rights, tolerance and reconciliation. This 
requires a professional approach to communications that combines an understanding of 
the political challenges facing the mission with a principled approach to its work and 
respect for the various audiences. Mission public information activities can play a critical 
role in establishing an environment that promotes the development of free and 
independent media and the highest journalistic ethics and standards. 
 
Public information officers should play a proactive role in addressing negative public 
perceptions and attitudes about the mission and should initiate clear, accurate and timely 
public information programmes and campaigns to address them. They must also be 
prepared to handle negative media coverage of the mission with quick and transparent 
responses as well as feedback to senior mission personnel on how to prevent, repair or 
recover from such coverage. 
 
Public information that is credible, accurate and reliable may be challenged by parties to 
the conflict that are accustomed to controlling news and information, especially when 
content reflects negatively on them. The public information component must carefully 
balance the need to further the peace process, which may include taking into account the  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
Six Public Information Objectives 

 
A UN peacekeeping operation’s public information programme has six primary objectives: 

 
• Ensure the peacekeeping operation’s mandate and responsibilities are fully and 

widely understood; 
  

• Promote all aspects of the work of the peacekeeping operation to the national and 
international community; 

 
• Implement a communications strategy that actively supports the peacekeeping 

operation’s objectives; 
 

• Advance the peace process through the creation of timely and relevant information 
products; 

 
• Defend and protect the peacekeeping operation from unjustified criticism and 

misinformation; and 
 

• Counter propaganda, false information and hate messages that are harmful to the 
objectives of the UN and the peace process. 
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opinions and needs of the parties to the conflict, with the need to provide credible, 
reliable and accurate information. Efforts to take into account the views of the parties to 
the conflict should not come at the expense of credible and accurate public information. 

 
 

  
Contributing to Free and Fair Elections in Cambodia 

 
The United Nations Transitional Authority in Cambodia (UNTAC) undertook an ambitious 
public information effort to inform the Cambodian public and the international community on 
the purpose and progress of UN activities in the country and on developments in the peace 
process. The mission ran a radio station, Radio UNTAC, which broadcast nationwide and also 
produced a regular video series that was broadcast over local television stations and at 
community centres and other village gathering places on UN-provided televisions. The video 
series included an extremely popular soap opera, using local actors and languages, which 
covered issues of concern in the peace process. The mission also distributed informational 
print products, such as booklets, comic books, brochures, leaflets and posters. 
 
The information effort helped clarify the role of the UN mission and its objectives throughout 
the country, including the areas controlled by the Khmer Rouge. The information strategy 
demystified the official peace process and agreements for the general public. The role of 
public information was crucial during the electoral period. UNTAC was able to inform and 
educate the public about the registration and electoral process, thus encouraging participation. 
 
Informational materials showing the public how to register and vote were developed for use in 
a variety of settings, such as public meetings and other outreach efforts. During the election 
campaign, Radio UNTAC and other mission media resources followed an equal access policy, 
providing coverage and access to all political parties on an equal basis. This ensured that all 
participants could be heard by the electorate and could counter negative comments by 
opponents. Banners, billboards, radio plays and soap operas encouraged the voting population 
to let its voice be heard and to participate in a process that was determining the future of their 
country. 
 
The information strategy educated the public on both the technical aspects of the electoral 
process as well as the fundamental concepts of a democratic process. An issue of particular 
concern to Cambodian voters was the secrecy of the vote. Political threats and intimidation 
were a common feature of Cambodian political life and had undermined confidence in the 
electoral process. The public needed reassurance that UNTAC could guarantee the secrecy of 
the vote. Free and fair elections and secrecy of the vote became key messages in the 
informational material developed by the mission and were also emphasized in the soap operas 
and other programmes developed by UNTAC. 
 
There was considerable tension in the run-up to the elections because the Khmer Rouge had 
threatened to disrupt the process and there was widespread fear that the elections would be 
accompanied by violence. On election day, as the process unfolded and no major incidents of 
violence occurred, Radio UNTAC worked to reassure Cambodians by providing live reports of 
the polling and electoral activities throughout the country. During the vote count, results were 
also reported live, contributing to the transparency and credibility of the process. 
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Structure and Tasks of Public Information Components 
 
Public information components in UN peacekeeping operations have varied widely, 
depending on the mandate and operational needs, from single-person operations to large 
and diversified divisions. In some operations, the chief of information and the 
spokesperson are the same person. In others, it may be advantageous to separate the two 
functions, particularly in missions where the public information component is relatively 
large and diversified. In this arrangement, the spokesperson would tackle daily media 
relations and the chief of information would be responsible for the overall management  
and supervision of the public information component as a whole, concentrating on 
strategy and development of information products. 
 
Chief of information. The chief of public information formulates the mission’s public 
information strategy in close consultation with the Head of Mission and other senior 
mission officials and supervises the work of the component. This includes the 
development, production and dissemination of all public information material and the 
mission web site. The chief supervises monitoring of local and international media and 
advises mission officials and UN Headquarters in New York of trends and developments, 
and potential crises or challenges. The chief ensures that information products reach the 
target audiences, both local and international, as well as relevant offices of the UN, 
including the Office of the Spokesman for the Secretary-General, the Department of 
Peacekeeping Operations (DPKO) and the Department of Public Information (DPI) at 
UN Headquarters in New York. 

 
Mission spokesperson. The mission spokesperson is the focal point for all media 
relations, gives press briefings and interviews, issues press releases and provides 
information to the relevant UN offices. The spokesperson maintains daily relations with 
local and international media, liaises with all mission components to have the latest, 
accurate information on mission activities and priorities, makes official statements on 
behalf of the mission, arranges for media representatives to meet with senior mission 
officials and facilitates the daily work of journalists covering the mission.  
 
The spokesperson must work very closely with the Head of Mission to accurately reflect 
mission priorities and objectives and advise him or her on public relations and dealing 
with the media. The mission spokesperson may be assisted by individuals with 
specialized expertise from a particular component of the mission, such as a military 
spokesperson for military issues and a civilian police spokesperson for matters pertaining 
to police and law enforcement. 
 
Radio and television. The radio and television sections of the public information 
component produce live or taped programmes in local languages, such as news and 
topical programmes, educational and cultural shows, including drama, song and dance, 
and audience-participation programmes. Popular music shows and soap opera-style 
serials and dramas incorporating developments in the peace process into the story line 
have been particularly successful. Collaboration with local peacebuilding efforts, such as 
shows on police crime solving, have also been popular. It is important that the mission 
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maintains editorial control over the content of the programmes, even if they are 
disseminated using a medium not controlled by the mission. Other products can include 
programmes to be used by the mission for training or briefings or raw footage for global 
distribution by the mission or DPI.  

 
Print collateral. The publications and photo and graphic design section may produce 
magazines, newsletters, leaflets, brochures, posters and all other printed material for 
distribution in the mission area, including publications for specialized mission 
components. In countries where the literacy rate may be low, the print products could 
include comic strips or books, cartoons, calendars and other graphic products. The 
section also provides photographic products for use by the mission, the media and DPI. 
Media monitoring makes the mission aware of the opinions and activities of local and 
regional actors. The public information component monitors the local press, radio and 
television daily and prepares a media summary, using translations if necessary, for 
dissemination to senior mission officials, DPKO, DPI and the Office of the Spokesman at 
UN Headquarters in New York. 

 
Web site. A mission web site is a useful means of publicizing mission activities and 
providing background information on the mission, including relevant documents and key 
data, especially in local languages. It can provide links to the UN and other relevant web 
sites and must conform to the guidelines for UN web sites developed by UN 
Headquarters in New York. 

 
Community outreach. Community outreach is another important public information 
task. Depending on the level of literacy, communications infrastructure, media 
environment and level of civil society activity in the mission area, the public information 
programme can include public relations activities targeted at community groups, 
including briefings, “town hall” meetings, concerts and theatrical performances. 

 
The public information component sometimes trains local journalists and broadcasters by 
offering seminars on professional ethics and practices or international assistance to 
develop local media capacity, including infrastructure and media training, as appropriate.  
 
Local staff of the peacekeeping operation can play a crucial role in community outreach. 
Their thorough knowledge and understanding of the society, culture, languages and 
history of the mission area is essential to the success of public information activities. 
They are usually well-informed and the first to be aware of rumours, threats and incidents 
that could affect the mission. Their knowledge can also be crucial to countering 
disinformation and ensuring that the mission’s messages are clearly understood by the 
local population. Local staff may face pressure or intimidation from groups unwilling to 
cooperate with the UN or seeking to influence the mission and the mission must be aware 
of these pressures. 
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Public Information Strategy 
 
To ensure that the mission’s key objectives and tasks are identified and supported, the 
head of the public information component must develop a strategy in close consultation 
with other mission components. The strategy should have three purposes: 

 
• Identify the target audiences, such as local and international media, parties to the 

conflict, civil society groups and organizations, local opinion makers, key 
Member States, NGOs, donors and mission personnel; 

 
• Identify and develop key messages that support mission priorities; and 
 
• Identify the most appropriate medium to reach each target audience (radio, 

television, print, theatre, dance and music performances, town criers, etc.). 
 

Public information messages should reflect mission priorities or phases in the peace 
process (e.g., voter education messages during electoral processes, or promoting 
disarmament and national reconciliation to support DDR). The barriers that specific 
groups, especially women, have to contend with in accessing information should be taken 
into account. Mainstreaming a gender perspective in public information activities will 
ensure that female audiences can be reached through appropriate media and that women’s 
concerns are addressed. 
 
Cooperation and Coordination with Key Partners 
  
Ideally, the public information component should be fully planned and budgeted for 
before the mission is established. Its structure and requirements should be understood by 
the chief administrative officer and other mission support components under his or her 
direction, such as administration, finance, logistics and communications. These partners 
are critical to the effective functioning of public information. 
 
The public information component requires the full support of the Head of Mission, who 
is de facto the mission’s chief spokesperson. To be effective, the head of the public 
information component must have regular access to the Head of Mission and other senior 
mission officials to develop a programme that meets the mission’s information needs. 
The spokesperson, in particular, must work closely with senior mission officials and have 
access to mission information to speak authoritatively on policies and activities. The 
spokesperson and head of the public information component also advise senior officials 
on media relations. Senior mission officials and component heads should cooperate 
closely with the public information component to provide background information and 
clarification so that public information officers can be prepared to respond appropriately 
to questions from journalists and, more importantly, to present information in a clear and 
credible way on sensitive and important issues. Mission components should also keep the 
public information component informed of developments in areas of interest to the press 
and public. 
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Public information officers support the activities of other mission components by 
providing advice on message content and effective means of dissemination. Public 
information officers need the cooperation of other mission component personnel to be 
able to move throughout the mission area, to cover all mission activities and to support 
the work of journalists by facilitating access and providing information on a timely basis. 
 
The efforts of the public information and other components must be mutually supportive, 
and mechanisms for regular consultation should be established to determine public 
information priorities and tasks. The public information component should assist other 
mission personnel in making themselves available to the media, as needed, to speak on 
particular subjects, participate in mission radio or television programmes and disseminate 
public information material in the course of their daily work. 
 
The public information component provides information on all aspects of a peacekeeping 
operation’s mandate and activities: political, military, civilian police, mine action, human 
rights and other areas. Some components, such as the military and civilian police, may 
have their own public information personnel. A close and collaborative working 
relationship between these specialized public information personnel and the mission’s 
public information component is crucial to the success of the public information strategy 
of the mission. In missions that also have military or police spokespersons, they should 
cooperate with the mission spokesperson to ensure that the mission always speaks with 
one voice, for accuracy and to prevent attempts by the media to point to a division within 
the ranks. 
 
In any mission area there will inevitably be several international actors operating in 
addition to the peacekeeping mission. These could be UN agencies, funds and 
programmes of the UN system, international humanitarian agencies and NGOs, donor 
agencies and other intergovernmental bodies, who may all have a part to play in the peace 
process. Coordination and coherence in public information activities among this diverse 
group of players is essential and public information officers should maintain regular 
contact with their counterparts in all UN entities in the mission area. Mission leadership 
should establish mechanisms to share information and coordinate activities to maximize 
the effect of available resources and avoid duplication. 
 
Responsibilities of Public Information Officers 
 
The public information officer is a professional guided by the mission mandate and the 
directives of the Head of Mission. His or her primary objectives are to communicate 
timely, accurate and relevant information to target audiences in accordance with mission 
priorities and plans and to foster understanding of and support for the mission and its 
goals. Public information activities are highly visible and subject to immediate evaluation 
by the local population, media and mission personnel. 
 
While mission public information activities and officers are the main source of 
information on the peacekeeping operation for the local population, all mission personnel 
should be conscious of the effect their actions have on the mission’s image and their role 

 53



Handbook on UN Multidimensional Peacekeeping Operations 
 
 
as sources of information for the local population. International staff have a particular 
responsibility to be sensitive to the potential impact of their comments and actions on 
public perceptions. While all mission personnel must remain non-partisan and objective 
in their behaviour, public information personnel, in particular, must be conscious of 
maintaining impartiality in their conversation and private statements. Sympathy to a 
cause or a party must not be permitted to undermine the mission’s credibility and affect 
the public information output or the behaviour of its personnel. 
 
Measuring Success 
 
The impact of public information activities can be measured by the reaction of the public 
to the mission’s programmes and publications and by the public's trust and confidence in 
news and information disseminated by the mission. Success of the public information 
strategy may also be gauged by the degree to which the public perceives the 
peacekeeping operation and its activities as fair, impartial and useful to the peace process.  
The legacy of public information in a peacekeeping operation should be a better 
understanding by the local population of the UN and its achievements in the mission area.  
The local population should also expect ethical and professional reporting from local 
media and information organizations. Finally, the peacekeeping operation should leave 
behind a cadre of local public information and media professionals whose skills have 
been enhanced through service with the UN mission. 
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CHAPTER V:  MILITARY 

 
 
Introduction 
 
The international peacekeeping response to breaches of peace and security has evolved 
steadily since the first peacekeeping operation of the United Nations (UN) in 1948. UN 
peacekeeping operations have grown in complexity and scope from largely military 
observer missions to multidimensional operations overseeing the implementation of 
comprehensive peace agreements. The tasks of the UN military components have become 
increasingly complex because conflicts in which they intervene no longer involve 
national armies alone but irregular forces, guerrilla factions and even armed criminal 
gangs. Consequently, the military capability under UN command has also changed and is 
no longer the lightly armed intervention that was typical during the Organization’s first 
40 years of peacekeeping.  
 
Military forces serving in UN peacekeeping operations, called “blue helmets” or “blue 
berets” because of their distinctive headgear, are a critical part of the multidimensional 
response. The primary function of the military component is usually to provide a secure 
environment so that other elements of the peace process can be implemented, including 
the monitoring of human rights, national reconciliation and institution building, and the 
distribution of humanitarian assistance.  
 
Military capability can also be used to provide the space and opportunity for 
peacemaking and political negotiations to take place by preventing further violence. In 
places where a ceasefire agreement or agreements for other military arrangements are in 
place, the military component oversees their implementation, provides monitoring and 
liaison expertise and serves as an interlocutor with local armed forces. 

 
Military components of UN peacekeeping operations increasingly have to work in 
conjunction with the military forces of other entities, such as regional military groupings 
or international military coalitions, to implement a common international strategy for 
peace in a country or region. The increasing number of participating actors and the 
widening scope of work in multidimensional peacekeeping operations require a broader 
interface between military and non-military components. The complexity of the 
environments in which the military components of UN peacekeeping operations must 
operate and the increasing need for rapid and sustained military deployments have 
resulted in new challenges that must be addressed for peacekeeping operations to be 
effective. 
 
Basic Principles for Military Activities 
 
While armed forces of a State operate under national doctrine and guiding principles, 
when they serve as part of a UN peacekeeping operation there are certain basic 
international principles that govern their actions. 
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Consent and cooperation. Peacekeeping and progress towards a just and sustainable 
peace rely on the consent and cooperation of the parties to the conflict.1 In the absence of 
freely given consent, the military component and the peacekeeping operation as a whole 
will find it hard to implement its mandate. There is often very little trust between parties 
in the immediate post-conflict phase and consent for a UN intervention may be uncertain. 
While political and military leaders may consent to a UN military presence, groups of 
combatants lower down the chain of command may disagree with their leaders and 
challenge the authority or mandate of the peacekeeping operation through violence or 
other acts of non-cooperation. 

 
Consent may be withdrawn when a party or parties decide not to abide by terms of the 
ceasefire or peace agreement. If consent is withdrawn or uncertain from the outset, the 
Security Council may also exercise the option of authorizing a robust, deterrent military 
capability to promote consent by closing the option of war. Consent, at all levels, must be 
encouraged by building confidence among the parties and enhancing their stake in and 
ownership of the peace process. Impartiality is the best guarantee that a mission will gain 
and retain the consent of all parties. 

  
Appropriate use of force. Since peacekeeping operations need the consent of the parties 
to a conflict, military forces under UN command are not usually required to use force 
beyond that necessary for self-defence. Self-defence includes the right to protect oneself, 
other UN personnel, UN property and any other persons under UN protection.  
 
The use of force by the military component will depend on the mandate of the 
peacekeeping operation and the rules of engagement; sometimes the Security Council 
will authorize a peacekeeping operation to use armed force in situations other than in 
self-defence. The circumstances under which the operation may use armed force will then 
be spelt out in the relevant resolution of the Council.  The rules of engagement for the 
peacekeeping operation will clarify the different levels of force that can be used in 
various circumstances, how each level of force should be used and any authorizations that 
may need to be obtained from commanders.  
 
Unity and international character. To be effective, a peacekeeping operation must 
function as an integrated unit reflecting the will and presence of the international 
community as a whole. This is particularly true of a military component composed of 
several different national contingents. Military forces under UN command must always 
respect the international character of their duties and not serve any national or other 
interests. International forces may be vulnerable to attempts by parties to a conflict to 
exploit differences between the contingents. Maintaining the integrated, strictly 
international character of the operation is the best safeguard against such attempts and 
enhances the legitimacy of the overall mission. 
 

                                                 
1 The Security Council may authorize a UN peace-enforcement operation without the stated consent of the 
parties to the conflict if it believes that the conflict presents a threat to international peace and security. 
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Respect for principles of international humanitarian law.2 The fundamental principles 
and rules of international humanitarian law are applicable to military forces under UN 
command. In case of violations of international humanitarian law, UN military personnel 
are subject to prosecution under their own national systems of military justice. Military 
forces under UN command must make a clear distinction between civilians and 
combatants and direct military operations only against combatants and military 
objectives.  
 
The right of a UN force to use means and methods of combat is also not unlimited. The 
UN force must respect the rules prohibiting or restricting the use of certain weapons and 
methods of combat under the relevant instruments of international humanitarian law. In 
the treatment of civilians, women and children require special protection from rape, 
enforced prostitution and any other form of indecent and criminal assault.  
 
Respect for local laws and customs. All peacekeeping operation personnel must respect 
local laws and customs and maintain the highest standards of integrity in their personal 
conduct.3 When a peacekeeping operation includes a military component, especially 
formed military units of several thousand personnel, the presence of the peacekeeping 
operation is seen and felt throughout the mission area. Respect for the peacekeeping force 
is directly related to its success in maintaining high standards of professionalism, 
integrity, impartiality and in its general behaviour in relations with the local population. 
This respect is required to sustain the cooperation and consent of the local population. 
Although the peacekeeping mission and its personnel will enjoy certain privileges and 
immunities accorded to the UN to facilitate its effective operation, these do not change 
the obligation of all mission personnel to obey local laws and respect social, cultural and 
religious norms. In particular, in their personal behaviour military personnel must always 
maintain exemplary standards of conduct, in accordance with the Code of Conduct. 
Those that breach the Code must be duly disciplined by their national authorities, 
including the imposition of legal sanctions, when appropriate.    
 
Types of Military Personnel 
 
The military component of a peacekeeping operation can include any combination of the 
following: 
 
Military advisers. In situations where a peacekeeping operation has not been authorized, 
but the Secretary-General has appointed a special representative or envoy to undertake 
political negotiations and provide good offices for peacemaking or conflict prevention, a 
small number of military officers may be assigned to advise the special representative or 
envoy on military issues. A political or peacebuilding UN presence that remains behind 
after a peacekeeping operation has withdrawn may also retain military advisers to provide 
expertise on security sector reform, elements of disarmament, demobilization and 

                                                 
2 Secretary-General’s Bulletin, Observance by United Nations Forces of International Humanitarian Law 
(ST/SGB/1999/13). 
3 See Ten Rules: Code of Personal Conduct for Blue Helmets and We are United Nations Peacekeepers, 
which contain the standards of conduct for uniformed personnel serving in UN field missions. 
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reintegration of ex-combatants (DDR), recruitment and training criteria for newly formed 
armed forces and other military tasks.  
 
Military observers. UN military observers are unarmed military officers generally 
deployed to monitor and supervise any military arrangements that parties to a conflict 
may have agreed to, such as a ceasefire or armistice, withdrawal of forces or the 
preservation of a demilitarized or neutral buffer zone.4 The primary task of military 
observers is to monitor and report on the parties’ observance of these military 
arrangements and the military situation in general in their area of responsibility.  
 
Being unarmed and not part of a formed military unit, military observers do not have any 
coercive authority and depend entirely on the cooperation of the conflicting parties for 
their security and effectiveness. Since they represent the moral authority of the 
international community, they exercise a degree of moral suasion and can be an effective 
deterrent to violations of peace agreements. In peacekeeping operations where a military 
force is also present, the military observers work in conjunction with the force but under 
a separate chain of command. Since military observers can be drawn from any country, 
they can enhance the international character of a peacekeeping mission. 
 
Military liaison officers. In peacekeeping environments where security is being 
provided by a military force not under UN command, such as a regional peacekeeping 
force or a coalition force of allied States, the UN will often deploy military liaison 
officers to maintain a link between the largely civilian UN peacekeeping operation and 
the non-UN military force.5 Military liaison officers can also be used in UN 
peacebuilding missions or offices to liaise with national military authorities. 
 
Formed military units. Member States also contribute formed military units, which 
correspond to traditional military formations, such as companies, brigades or battalions. 
Each contribution is called a contingent. The UN uses military contingents of varying 
strengths and capabilities in its peacekeeping operations, depending on the mandate. In 
situations where a visible international military presence is required to build confidence 
or maintain momentum in a peace process, the military forces provided to the UN are 
typically lightly armed and rely on the consent and willingness of the parties to a conflict 
to honour their obligations under a peace agreement. Lightly armed military 
peacekeeping forces are neither equipped nor expected to use force to prevent a 
resumption of hostilities.6 

 

                                                 
4 The UN military observer missions in the Syrian Golan Heights, on the India-Pakistan and Iraq-Iran 
borders, in Georgia and on the Prevlaka peninsula in the former Yugoslavia are some examples of past and 
ongoing military observer missions.  
5 For example, the small military component of the United Nations Mission in Bosnia and Herzegovina 
(UNMIBH) and the United Nations Interim Administration Mission in Kosovo (UNMIK) acted as liaison 
to the North Atlantic Treaty Organization (NATO)-led forces responsible for maintaining security in those 
places.  
6 The deployments in Cyprus (since 1964), Namibia (1989), Cambodia (1992-1993) and Angola under the 
United Nations Angola Verification Mission (UNAVEM) III mandate (1995-1997) are all examples of the 
use of lightly armed formed military units in UN peacekeeping. 
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Under a more robust mandate, military forces under UN operational control can also be 
used to deter a resumption of hostilities by their presence and to establish and maintain a 
secure environment to support the implementation of a peace process. In such cases, 
military forces will need to be appropriately armed and structured to present a credible 
military deterrent.7

 
Military Tasks in Peacekeeping Operations 
 
The tasks of the military component of a UN peacekeeping operation can vary from 
technical advice on military issues to a political negotiation or peace process to robust 
military action and complex activities.  
  
Support to peacemaking and political negotiations. Military expertise is essential to 
the successful conduct of peacemaking and peace negotiations in situations of armed 
conflict. A small number of military officers can provide technical support to political 
mediators conducting negotiations. The advice could range from the practical 
arrangements for monitoring ceasefire agreements to establishing the feasibility of 
proposals for the use of military capability and the suitability of military arrangements 
such as weapons-free and demilitarized zones, zones of separation and requirements for 
effective disarmament and demobilization. 
 
Providing a secure environment. Military forces, as part of a UN peacekeeping 
operation, are often tasked with providing a secure environment to allow other aspects of 
the mission’s mandate or peace process to be implemented. A secure environment is 
generally a precondition for moving ahead on several elements of peace agreements, such 
as safe return of refugees and internally displaced persons, cantonment, disarmament and 
demobilization, the free flow of persons and goods and delivery of humanitarian 
assistance. As part of the task of providing a secure environment, the military component 
may be asked to provide a visible deterrent presence, control movement and access 
through checkpoints, provide armed escort for safety and to facilitate access, conduct 
cordon and search operations, control crowds or confiscate weapons.  
 
Observation and monitoring. The military component in a peacekeeping operation may 
be asked, as its primary task, to monitor and supervise, through observation and 
reporting, a military arrangement such as a truce or ceasefire agreement, a demilitarized 
zone or a buffer zone. This is done through both static (observation posts) and mobile  
(regular patrols, inspections and investigations of suspected violations) means. There 
have been several UN peacekeeping operations in which observation and monitoring are 
the only tasks of the military component. In more complex operations, however, 
observation and monitoring may be just one element of the military component’s 
activities. 
 
Interposition. An interposition operation may be authorized between conflicting States 
or between conflicting parties within a State, depending on the circumstances. It involves 
                                                 
7 The United Nations Protection Force (UNPROFOR) and the United Nations Mission in Sierra Leone 
(UNAMSIL) are examples of missions with robust military mandates.  
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placing a UN military presence between warring parties to prevent a recurrence of 
hostilities. Interposition often leads to the creation of a buffer zone or a zone of  
 

  
United Nations Truce Supervision Organization 

 
The very first UN peacekeeping operation was established in the context of the Middle East 
conflict in 1948. Following the outbreak of hostilities in April 1948, the Security Council 
called for a ceasefire and established a Truce Commission for Palestine to supervise it. As the 
situation worsened, the Truce Commission, which consisted of consular representatives of 
Belgium, France and the U.S., asked the Council to send military observers to assist it in 
supervising the ceasefire.  
 
Through resolution 50 (1948), the Council reiterated its call for a cessation of all acts of 
armed force and decided that the truce should be supervised by the UN Mediator, who had 
been appointed by the General Assembly to promote, with the assistance of a sufficient 
number of military observers, a peaceful adjustment of the future situation of Palestine. This 
became the basis of what would be the United Nations Truce Supervision Organization 
(UNTSO). 
 
The unarmed military observers arrived in the region in June 1948. They were to operate with 
the consent of the parties and were dependent on the cooperation of the parties for their 
effectiveness. Although there was no element of coercion in their functioning, their very 
presence was a deterrent to violations of the truce. Because they represented the will of the 
international community, they exercised a degree of moral suasion. These elements remain 
the basis for the methods of operation and involvement of military observers in UN 
peacekeeping today. 
 
Following the assassination of the UN Mediator, Count Folke Bernadotte of Sweden, in 
September 1948, Ralph Bunche, a senior UN official, took over as Acting Mediator. By early 
1949, his efforts resulted in four General Armistice Agreements between Israel and its four 
Arab neighbours: Egypt, Jordan, Lebanon and Syria. The Security Council assigned new 
functions to UNTSO in line with these Agreements. The role of Mediator was ended and 
UNTSO became an autonomous operation, officially a subsidiary organ of the Council, 
responsible for assisting the parties in supervising the application and observance of the 
Agreements. In 1951, the head of UNTSO was given an appointment as a senior official of 
the UN Secretariat, giving the Secretary-General greater control over UNTSO.  
 
In two cases, the armistice arrangements included the establishment of demilitarized zones and 
UNTSO observers were responsible for monitoring the full implementation of those provisions. 
In addition, UNTSO continued to be responsible for the supervision of the ceasefire. UNTSO's 
role became increasingly important because disagreements between the parties often led to 
deadlock over sensitive issues and the military representatives of the parties found it difficult to 
cooperate. Following the wars of 1956, 1967 and 1973, the functions of the observers changed 
along with the circumstances, but they remained in the area, acting as go-betweens for the 
hostile parties and as the means by which isolated incidents could be contained and prevented 
from escalating into major conflicts. 
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separation in which only UN personnel are allowed, forcing the parties to physically pull 
back from each other. In some situations, parties may agree to weapons-free areas on 
either side of the buffer zone, further contributing to the reduction of tension and building 
confidence. 
 

 
Preventive Deployment in the Former Yugoslav Republic of Macedonia 

(1992-1999) 
 

One of the best examples of a preventive deployment of military force by the UN 
occurred in the former Yugoslav Republic of Macedonia during the Balkan wars of the 
1990s. In December 1992, the Secretary-General requested an expansion of the mandate 
and strength of the United Nations Protection Force (UNPROFOR), which until then had 
been operating only in Croatia and Bosnia and Herzegovina, to establish a preventive 
presence of the UN in the former Yugoslav Republic of Macedonia. The mandate was to 
monitor and report any developments in the border areas of the republic with Albania and 
the Federal Republic of Yugoslavia (FRY) (which comprised Serbia and Montenegro) that 
could undermine confidence and stability in the republic and threaten its territory. 
Although the conflict had not spread to the republic, the international community was 
concerned that without such an international military presence, the republic would be 
engulfed in the same inter-ethnic conflict that was ravaging Croatia and Bosnia and 
Herzegovina. 
 
The military element of UNPROFOR deployed in the republic consisted of formed troops 
and unarmed military observers. Since the border with the FRY had not been definitively 
delineated, one of the first tasks UNPROFOR military had to undertake was to defuse 
tense situations arising from unauthorized border crossings and encounters between 
military patrols from both sides. In 1994, UNPROFOR negotiated a military 
administrative boundary between the two parties to manage the border-crossing incidents. 
UNPROFOR also monitored developments inside the country with a view to promoting 
reconciliation among various political and ethnic groups.  
 
In March 1995, to do justice to the complex peacekeeping tasks in the former Yugoslavia, 
UNPROFOR was renamed and restructured into three separate but inter-linked 
peacekeeping operations: one in Croatia, the second in Bosnia and Herzegovina and the 
third in the former Yugoslav Republic of Macedonia. The last was called the United 
Nations Preventive Deployment Force (UNPREDEP) with essentially the same mandate 
and tasks that UNPROFOR had in the republic. The UNPREDEP Force Commander 
established mutually beneficial contacts with the military authorities of Albania and the 
FRY to push for a more tolerant reaction to border crossings, thus significantly reducing 
tensions. In conjunction with its major tasks of monitoring and reporting on the situation 
along the borders, the military component of UNPREDEP cooperated with civilian 
agencies and offered ad hoc community services and humanitarian assistance to the local 
population. 

Preventive deployment. While all peacekeeping operations are preventive in nature—a 
major objective in deploying a peacekeeping operation is to prevent conflict from 
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recurring—in certain instances, military forces can be deployed before conflict has even 
broken out to prevent it from occurring or spreading. Preventive deployments also serve 
as a confidence-building measure and may be purely military or have a combination of 
military and civilian elements.   
 
Disarmament, demobilization and reintegration (DDR). If a UN peacekeeping  
mandate includes the supervision of a DDR programme, the military component will 
normally be directly involved only in the disarmament phase and partially involved in the 
demobilization phase. The reintegration task is a civilian function normally undertaken 
by the national authorities and assisted by the international community, including the 
peacekeeping operation. The three phases are inter-linked and interdependent, however. 
Reintegration of former combatants into a viable civilian life has important repercussions 
for the peace process and can often determine the extent to which even the disarmament 
and demobilization phases will be successful. Therefore, the DDR process needs to be 
properly planned as a continuous process and appropriately resourced from the outset. 
 
Demining. The military component will normally be responsible for mine and explosives 
clearance for the operational needs of the peacekeeping operation, such as movement and 
deployment of troops and other personnel, maintenance of supply lines to deployment 
sites and increased access to all parts of the mission area. The military will normally not 
undertake demining for strictly humanitarian purposes, such as reclaiming land for 
agriculture and the return of displaced persons, because these are seen as civilian 
activities requiring long-term and sustainable solutions implemented by national 
authorities. 
 
Enforcement of sanctions. The enforcement of sanctions authorized by the Security 
Council, particularly arms and materiel embargoes, may be tasked to a military 
component of a peacekeeping operation. 
 
Security sector reform and training. The military component may be asked to provide 
advice on security sector reform and related issues.  
 
Restoration and maintenance of law and order. In situations where there is no 
effective national or international policing capability, the military component may be 
tasked to assist in the restoration and maintenance of law and order. This is not normally 
a military task and requires significant specialized training. For these reasons, 
maintenance of law and order will be a task for the military only in exceptional 
circumstances, with the goal of returning to civilian policing as soon as possible. 
 
Human rights monitoring. As with the maintenance of law and order, the monitoring of 
human rights is a specialized and essentially civilian function, and military forces are not 
trained to act as human rights monitors. The military component can assist in this 
function, however, by observing, gathering information and reporting it to UN civilian or 
political authorities. Human rights violations are a good indicator of the potential for 
conflict in an area of operation, and the military component collects it as essential input 
for its own threat and risk assessments. 
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Support to humanitarian activities. The military component will not normally be 
structured, trained or funded for the direct delivery of humanitarian assistance, which is a 
civilian task. The military is more likely to be asked to provide a secure environment in 
which humanitarian assistance can be delivered successfully or to provide security and 
protection for humanitarian relief operations. This may take the form of ensuring freedom 
of movement, convoy escorts, protection of humanitarian personnel and storage sites, 
among other assistance. The military component often, however, has assets and 
capabilities, such as transport and other logistical support, that are useful in a 
humanitarian effort. Use of military assets for humanitarian tasks should be coordinated 
by an appropriate civilian authority as part of a coordinated plan of emergency relief. 
Within the UN system, managing humanitarian assistance is normally the task of the 
humanitarian coordinator in that particular mission area. 
 
Military contingents also undertake humanitarian activities on their own initiative, using 
their own resources. Some governments consider this humanitarian dimension an 
essential part of their peacekeeping contribution and, often, an important factor in 
mobilizing national support for the military deployment. Humanitarian projects 
undertaken by the military can contribute significantly to improving relations with the 
local population and the parties to the conflict, thereby increasing security and building 
consent. These activities should be based on the international humanitarian objectives 
and policy framework in the mission area and avoid duplication of effort with 
humanitarian agencies. It is vital that the initiatives help build local capacity and be 
sustainable in the long term.  
 
Protection of civilians. In specific circumstances, the mandate of a peacekeeping 
operation may include the need to protect vulnerable civilian populations from imminent 
attack. The military component may be asked to provide such protection in its area of 
deployment only if it has the capacity to do so.8  
 
Force Generation 
 
Identifying and assembling military capability for deployment in a peacekeeping 
operation is called force generation. Since the UN does not maintain military capability 
of its own, it is dependent on contributions from Member States. The peacekeeping costs 
of the UN are shared among the entire membership of the Organization according to a 
pre-agreed scale of assessments; the five permanent members of the Security Council pay 
a slightly higher proportion because of their special responsibility for the maintenance of 
international peace and security. Contributing States are reimbursed by the UN for the 
personnel and equipment they provide for peacekeeping service. 
 
Within the Secretariat of the UN, the Department of Peacekeeping Operations (DPKO) 
coordinates the Organization’s needs for military expertise and capability. As soon as 
DPKO becomes aware of the need for a military element in any particular situation, it 
                                                 
8 For example, UNAMSIL and the United Nations Mission in the Democratic Republic of the Congo 
(MONUC) were both mandated to afford protection to civilians under imminent threat of physical violence 
within their capabilities and areas of deployment. 
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establishes informal contacts with potential troop and personnel-contributing States. 
Based on a proposed concept of operations, DPKO identifies the type and capability of 
military elements needed. DPKO must also consider a number of political issues when 
selecting contributions for a specific situation, including the stated preferences of the 
parties to the conflict, the need for broad geographic representation and the historical or 
cultural ties a potential contributor may have with the region or State in question.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Types of Military Forces and Military Formations 

 
Armed forces can be broken down into three broad categories:  
 
• Combat forces, which generally include the infantry, tank forces, combat aircraft, 

offensive and defensive naval platforms (ships, boats and submarines) and marines and 
Special Forces; 

 
• Combat support forces, including artillery and engineers, airborne and maritime 

surveillance platforms and command and control facilities; and 
 
• Logistic and service support forces, including communications, medical support, air, 

land and maritime lift and transportation capabilities.  
 
Land forces, which are the most commonly contributed forces for UN peacekeeping 
operations, are grouped by size as follows:  
 
• A section, squad or brick is the smallest unit and generally consists of seven to 12 

individuals, commanded by a corporal or sergeant; 
 
• A platoon or troop generally consists of three to four sections or squads, totalling 30 to 

40 personnel, and is commanded by an officer, normally a lieutenant; 
 
• Companies, squadrons and batteries consist of companies (infantry), squadrons 

(cavalry) and batteries (artillery), which are generally commanded by a captain or 
major. They consist generally of three to four platoons or troops totalling 120 to 150 
personnel;  

 
• Battalions and regiments consist of approximately 500 to 1,000 personnel (four to seven 

subordinate companies, squadrons or batteries) and comprise all elements necessary for 
self-sustainment. These include combat and support elements, such as specialists in 
heavy weapons, communications (signals), logistics and engineering. In some armies, 
battalions and regiments specialize in a particular activity, e.g., artillery, engineering or 
armour (tanks); and  

 
• Brigades generally consist of three combat units of infantry and/or armour, an artillery 

regiment, a squadron of combat engineers, a headquarters and communications (signals) 
squadron and a logistics company. Brigadier-generals may command brigades. 
Depending on prime function (parachute brigade, infantry brigade, artillery brigade, 
etc.), brigades consist of anywhere between 4,000 to 10,000 personnel. 
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Rapid Deployment 
 
The General Assembly has endorsed a requirement to be able to establish a traditional 
peacekeeping mission within 30 days and a complex mission within 90 days of the 
authorization of a Security Council mandate. To improve the response time of the UN to 
deploy a peacekeeping operation, a system has been developed under which countries 
earmark in advance specific contributions for a potential UN peacekeeping operation.  
The system is called the United Nations Stand-by Arrangements System (UNSAS) and 
consists of conditional pledges of military units, equipment and individuals by Member 
States. UNSAS allows DPKO to know ahead of time what types of contributions 
countries are willing to make on short notice.  
 
 

 Stand-by High Readiness Brigade 
 
The Stand-by High Readiness Brigade (SHIRBRIG) is a multinational brigade consisting of 
military units from a number of Member States 9 trained to the same standard, using the same 
operating procedures and inter-operable equipment and taking part in combined exercises at 
regular intervals to maintain a level of readiness for immediate deployment in a UN 
peacekeeping operation (15 to 30 days’ notice). When fully deployed, it has a strength of 
4,000 to 5,000 troops and is designed to conduct operations for a maximum of six months and 
then hand over to other UN forces, allowing SHIRBRIG to return to its state of high 
readiness.  
 
SHIRBRIG is supported by a permanent planning element based in Denmark and consists of  
a small multinational staff responsible for developing standard operating procedures for the 
brigade, working on the concept of operations of future deployments and organizing and 
conducting joint exercises. Once the brigade is deployed, the planning element forms the 
nucleus of the deployed SHIRBRIG headquarters staff. 
 
In November 2000, SHIRBRIG had its first deployment; SHIRBRIG units from Canada, 
Denmark and the Netherlands deployed to the Horn of Africa for the newly established 
United Nations Mission in Ethiopia and Eritrea (UNMEE). SHIRBRIG forces remained on 
the ground for six months and were instrumental in the successful establishment of the 
mission. In 2003, SHIRBRIG provided headquarters staff support to the interim force 
headquarters of the United Nations Mission in Liberia (UNMIL) and assisted the Economic 
Community of West African States (ECOWAS) plan their UN-authorized operation in Côte 
d’Ivoire.      
 
The SHIRBRIG concept, which is consistent with a wider UN-supported concept of a 
brigade-size standby force, is being encouraged for other regions of the world, particularly 
Africa.  
  

 
 

                                                 
9 Austria, Canada, Denmark, Netherlands, Norway, Poland and Sweden were founding members, with 
Argentina, Italy and Romania joining later and Finland, Portugal, Slovenia and Spain having signed various 
documents related to membership in the group. 
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Part of the force generation process involves visiting potential contributors to provide 
advice on equipment, preparedness and training for peacekeeping. Stand-by resources are 
used exclusively for peacekeeping operations mandated by the Security Council. When 
specific needs arise, stand-by resources are requested by the Secretary-General and, if 
approved by participating Member States, are rapidly deployed to set up new 
peacekeeping missions or to reinforce existing ones. To improve the Organization’s 
ability to deploy a peacekeeping mission rapidly, the UN maintains a roster of candidates 
for a rapidly deployable mission headquarters.  
 
Logistics and Support 
 
After security, logistics is the area of activity where the military component makes its 
greatest contribution to peacekeeping operations. Troop-contributing countries are one of 
several sources of logistic support to peacekeeping operations. The UN also secures 
logistical support for its peacekeeping operations from stocks of UN-owned equipment, 
commercial contracts for logistics or an arrangement by which a third country provides 
direct or bilateral support to specific national contingents that may lack certain logistic 
assets. 
 
Since the early 1990s, logistic planning for peacekeeping operations where formed 
military units are part of the operation’s structure has envisaged an integrated support 
services system involving the military component, the civilian administration and support 
component and an external contractor element. Integration and consolidation of support 
resources is vital to the success of peacekeeping missions, which often operate in areas 
where the infrastructure is severely damaged or destroyed and the UN must rely on its 
own resources for basic necessities and support.  
 
Support units, such as engineer squadrons or companies, transport units, hospitals and 
evacuation units, aircraft loading and movement control teams, supply units, maintenance 
units and others are expected to integrate their work with UN personnel and private 
contractors to make the best use of resources available to support all components of the 
mission. The management and control of these joint resources is the responsibility of the 
chief integrated support services or the chief technical services, as appropriate, who 
reports directly to the mission’s chief administrative officer but is responsible for delivery 
of support to the mission as a whole. 
 
Command of all military units, including logistics units, rests with the mission’s force 
commander and the military chain of command. The integrated support structure, 
however, provides the ability to carry out integrated and coordinated planning which 
allows all mission support elements to work together to achieve overall mission priorities. 
 
Command and Control 
 
Military personnel contributed by Member States to a UN peacekeeping operation remain 
under full command of their national armed forces. However, the operational authority 
over these forces and personnel is transferred to the UN and vested in the Secretary-
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General, under the authority of the Security Council. UN operational authority includes 
the authority to issue operational directives within the limits of a specific mandate, a 
specific geographic area (the mission area) and for an agreed period of time, with the 
stipulation that an earlier withdrawal of a contingent would require the contributing 
country to provide adequate prior notification. 
 
The head of a peacekeeping operation or Head of Mission is appointed by the Secretary-
General with the approval of the Security Council and the Head of Mission exercises UN 
authority on behalf of the Secretary-General. He or she determines the further delegation 
of authority in consultation with UN Headquarters in New York. The head of the military 
component of a peacekeeping operation, whether it is a force commander or a chief 
military observer, is also appointed by the Secretary-General. 
 
In some situations, where the peacekeeping operation is carrying out a strictly military 
mandate, the head of the military component may also be the designated Head of 
Mission. Usually, though, the Head of Mission will be a civilian and will be appointed as 
the Special Representative of the Secretary-General (SRSG). The SRSG will exercise UN 
authority in the field on behalf of the Secretary-General. The head of the military 
component is responsible to the SRSG for the implementation of the tasks assigned to the 
military component. The head of the military component, when not serving as the Head 
of Mission, reports to the Head of Mission. The force commander exercises “operational 
control” over all military personnel, including military observers, in the peacekeeping 
operation. The force commander may delegate “operational control” of the military 
observers to the chief military observer.    
 
Commanders of the different contingents that make up the UN peacekeeping force report 
to the force commander on all operational matters and must not be given or accept 
instructions from their own national authorities that are contrary to the mandate of the 
operation. In the field, common sense and sound management practice dictate that the 
Head of Mission and force commander ensure that national contingent commanders are 
involved in operational planning and decision-making, especially where their respective 
contingents are concerned. Such involvement should take the form of regular 
consultations in a unified force. 
 
Relations with Other Mission Components 
 
In multidimensional peacekeeping operations, the military component interacts with all 
other mission components. The interaction with the political component includes joint 
strategic planning for mandate implementation and adjusting the tasks of the military 
component to the changing political realities on the ground. The military component also 
interacts frequently with the administrative and support components of the mission, 
particularly on joint logistics and supply issues.  
 
Public information is another area that requires close cooperation. The military 
component may have its own public information personnel and spokespersons. To ensure 
a common strategy and messages, they must work in close collaboration with the 
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mission’s public information component, particularly the designated mission 
spokesperson, who is responsible for media relations for the mission as a whole. Close 
coordination between the military component and other mission components is also 
necessary for DDR, humanitarian activities, human rights monitoring, civil affairs and the 
restoration of law and order. 
 
There are several mechanisms that may be used to ensure that the work of the military 
component is integrated into the efforts of the mission as a whole, including: 
 

• A strategic planning and coordination cell that includes military experts and is 
part of mission headquarters. Ideally, this cell reports directly to the Head of 
Mission; 

 
• An integrated support services section under the authority of the mission’s chief 

administrative officer/chief technical services, which includes civilian and 
military logisticians; 

 
• An integrated joint operations centre (JOC) to coordinate daily mission activities, 

including military, political, civil affairs, human rights, public information and 
other mission components. The JOC may even be used for coordination with 
elements external to the mission, such as other entities of the UN system; 

 
• An integrated civil-military coordination cell to harmonize activities with other 

civilian actors in a mission area, such as UN development funds, programmes and 
specialized agencies, humanitarian non-governmental organizations, international 
financial institutions, the donor community and local civil society representatives. 
The integrated cell can facilitate information sharing, mutual support, joint 
assessments, integrated planning and common strategies that are particularly 
useful during times of crisis. The cell can be reproduced at the regional and 
sectoral level; and 

 
• The mission should establish a structure and staff process that optimises civil and 

military information management and analytical processes through the 
mechanism of a joint mission analysis cell (JMAC). The JMAC is responsible for 
the management (collection, coordination, analysis and distribution of information 
and reports) of the mission’s civil and military information in order to support the 
SRSG’s and force commander’s decision-making process.  

 
Conclusion 
 
The role of the military component in peacekeeping operations continues to evolve in 
response to new challenges and political realities. To stay relevant, troop contributors and 
DPKO, with the assistance of donor governments, must work together to improve the 
readiness and capability of troops for the complex challenges of multidimensional 
peacekeeping. To some extent these challenges have been met through the creation of 
new mechanisms promoting coordination and joint planning and improved training, 
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preparedness, rapid deployment and logistical support. Work remains to be done to 
improve equipment interoperability and compatibility among different national 
contingents and the standardization of operating procedures. Troop preparedness and 
self-sustainment also require continued attention. 
 
The military component must work in close cooperation with all components of the 
mission, because the success of a multidimensional peacekeeping operation is measured 
by much more than simply the absence of conflict. The re-establishment and further 
development of strong democratic institutions and respect for the rule of law and human 
rights of all citizens are also important measures of success. The military component 
must work with all other partners in this wider context to help consolidate peace. 
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CHAPTER VI:  MINE ACTION ASSISTANCE  

 
 

The Threat from Landmines 
 

Conflicts during the last century have left millions of unrecorded anti-personnel 
landmines (APMs), anti-tank mines (ATMs) and other items of unexploded ordnance 
(UXO) scattered around the world. APMs are victim-activated, or detonated by anything 
or anyone that makes contact with them. They are designed to be exploded by the 
presence, proximity or contact of a person and will incapacitate, injure or kill one or more 
persons. These indiscriminate weapons are a constant threat to combatants, civilians and 
their livestock and make vast tracts of land and the resources on them unusable. ATMs 
are mines designed to disable or destroy vehicles and tanks and can be activated by many 
types of fuse mechanisms, including pressure, tilt rod, influence or command. 

 
“Landmines are cheap to buy and profitable to sell. They are easy to use and hard 
to detect and they kill, maim and terrorise indiscriminately. They remain vigilant 
long after the guns fall silent. The social and economic costs are enormous. Mines 
destroy livelihoods and deny access to land, water sources, schools and pathways. 
They cripple recovery in countries emerging from conflict.”1

 
Humanitarian Mine Action Objectives 

 
United Nations (UN) policy clearly states that the danger from landmines is a 
humanitarian concern and must be addressed as such. Mine action is a programme 
designed to recreate a safe environment conducive to normal life and development and 
refers to activities that address the problems created by landmines or UXO 
contamination. 
 
  UN Mine Action: A Strategy for 2001-2005 

 
“We envision a world free of the threat of landmines and unexploded ordnance, where 
individuals and communities live in a safe environment conducive to development and where 
mine action survivors are fully integrated into their societies.” 
 
This strategy was endorsed on 26 September 2001 by the Inter-Agency Coordination Group 
on Mine Action (IACG-MA) during a meeting chaired by the Under-Secretary-General for 
Peacekeeping Operations. 

 
 
Humanitarian mine action refers to mine action activities where priorities are based on 
socio-economic impact and emergency situations, where safety standards are defined and 

                                                 
1 United Nations Department of Humanitarian Affairs Study Report, The Development of Indigenous Mine 
Action Capacities, New York, 1997. 
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implemented to ensure 100 percent clearance and all activities are based on humanitarian 
principles and priorities. 
  
  Core Components of UN Mine Action 

 
• Mine risk education; 
 
• Mine clearance, including survey, mapping and marking; 

 
• Victim assistance; 

 
• Destruction of stockpiled APMs; and 
 
• Advocacy to stigmatize the use of landmines and support a total ban on APMs. 

 
 
 
UN mine action is undertaken in both peacekeeping and non-peacekeeping contexts. In a 
peacekeeping scenario, the landmine situation may be assessed before or after a mission 
is established. When the Security Council mandate establishing or extending a 
peacekeeping mission includes explicitly or implicitly mine action deployment, a UN 
official is assigned responsibility for the mine action work and the mission structure 
supports the mine action coordination centre (MACC). Examples of mine action activities 
in support of peacekeeping missions include the following: 
 

• United Nations Missions in Ethiopia and Eritrea (UNMEE); 
 
• United Nations Interim Force in Lebanon (UNIFIL); 

 
• United Nations Mission for the Referendum in Western Sahara (MINURSO); and  

 

 

• United Nations Mission in the Democratic Republic of the Congo (MONUC).  
 
 

Military Mine Clearance and Mine Action in Support of 
Peacekeeping Operations 

 
Military mine clearance refers to minefield breaching (in land mine warfare, the process of 
clearing a lane through a minefield under tactical conditions) and counter-mine warfare (the 
countering of enemy-laid mines to permit friendly manoeuvre or use of selected land or sea 
areas). 
 
Mine action in support of peacekeeping operations refers to mine action activities in support of 
a peacekeeping mission mandated by the UN Security Council. 
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UN mine action activities are also implemented in non-peacekeeping contexts. In Chad 
and Sudan, for example, the mine action intervention is in response to landmine 
contamination. In Afghanistan, a mine action programme was started long before a 
peacekeeping operation was mandated there.  
 
Mine Action in Mission and Non-Mission Areas 
 
Security Council Resolution 1291 (2000) on the situation in the Democratic Republic of 
the Congo (DRC) mandated MONUC to undertake mine action activities to contend with 
the UXO problem. As a result, a MACC was established in Kinshasa. The primary tasks 
of the MACC are to provide mine action expertise, including to act as the focal point and 
coordinator for mine action, develop a mine/UXO information system, implement 
emergency surveys and implement emergency mine action activities. The MACC also 
works with the United Nations Children’s Fund (UNICEF) to develop risk prevention 
campaigns and with national authorities to develop medium- and long-term mine action 
plans. 
 
In Chad, on the other hand, mine action activities were implemented as a national priority 
rather than as a mandated component of a peacekeeping mission. The Chadian 
government approached the United Nations Development Programme (UNDP) to help 
coordinate a comprehensive national mine action programme. The programme was 
designed to promote stability in the country and support overall humanitarian and 
economic development plans.  
 
Key Mine Action Activities  

 
Inter-agency assessment missions. Requests from governments for assistance in mine 
action are reviewed by the United Nations Mine Action Service (UNMAS), which 
organizes a multidisciplinary assessment mission in consultation with the UN Resident or 
Humanitarian Coordinator and other agencies. The assessment mission defines the scope 
and nature of the mine problem, identifies constraints and opportunities relating to mine 
action initiatives and makes recommendations for a comprehensive response. 

 
Landmine impact survey (LIS). LIS surveys assess socio-economic impact and address 
the planning and prioritisation of the mine action programmes and projects. Impact 
surveys make use of all available sources of information; certification of an LIS through 
quality assurance monitoring is part of UNMAS core responsibilities. 
 
Fact-finding and technical missions. These are often deployed to strengthen existing 
programmes and projects or to evaluate the situation in areas where operations have 
become dormant. 
 
Marking. Minefield marking is used when a mined area is identified but clearance 
operations cannot immediately take place. Signs, markings or physical barriers are used 
to identify the boundaries of hazardous areas. Minefield marking is designed to warn 
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people not to enter mined areas and is carried out in combination with mine risk 
education so that local populations understand the meaning and importance of the signs. 
 
Mapping. Maps based on impact and technical surveys are stored in an Information 
Management System for Mine Action (IMSMA) and provide baseline data for clearance 
organization and operational planning. 
 
Mine clearance. In its broadest sense, mine clearance includes surveys, mapping and 
minefield marking as well as clearing mines from the ground. Clearance operations rely 
on three main methods: 

 
• Manual clearance relies on trained deminers using metal detectors and long thin 

prodders to locate the mines, which are then destroyed. 
 

• Mine detection dogs locate explosives in the ground through smell. Dogs may be 
used in combination with manual deminers.  
 

• Mechanical clearance uses machinery, including flails, rollers and vegetation 
cutters and excavators, often attached to armoured bulldozers, to destroy the 
mines in the ground. These machines, which are expensive to operate, can only be 
used when the terrain is suitable. In most situations, this technique is not 
completely reliable and follow-up work is required.  

 
Information management. The UN plays a key role as the central repository of 
information on mine action, which is constantly being developed and enhanced.  
 

    
Information Management System for Mine Action (IMSMA) 

 
IMSMA is the UN’s information system for the management of critical data on UN-supported 
field programmes. Developed by the Geneva International Centre for Humanitarian Demining, 
it offers data collection, information analysis and project management. It is used by staff at 
national-level mine action centres as well as by project implementers, such as demining 
organizations. 

 
 
Mine risk education and awareness. Mine risk education aims to prevent casualties 
caused by mines and UXO through public information and education programmes for 
communities living with the threat from mines. Strategies commonly involve mass media 
campaigns, including posters, television spots and radio messages. Education 
programmes are presented at the community level and are integrated into school 
curricula. 
 
Victim assistance. As both a core component of mine action and an obligation of States 
Parties under the Antipersonnel Mine Ban Treaty (APMBT), victim assistance refers to 
all aid, relief, comfort and support provided to victims of mines to reduce the immediate 
and long-term medical and psychological trauma.  
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Stockpile destruction. Article 4 of the APMBT requires States Parties to destroy their 
stockpiles of APM no later than four years after the entry into force of the Convention for 
that State Party.  
 
Advocacy. Advocacy refers to efforts to stigmatize the use of landmines and support a 
total ban on APMs.  
 
Quality management. Quality control is used to determine when land is cleared of mines 
and safe for use. Quality assurance confirms that management practices and operational 
procedures are appropriate and safe and will be used in an effective and efficient way. 
Internal quality control is normally conducted by demining organizations themselves, but 
external inspections by other monitoring bodies should also be conducted. UNMAS is 
responsible for the development and maintenance of technical and safety standards for 
the mine action community. The International Mine Action Standards (IMAS) were first 
published in October 2001 and are widely recognized as the basis for national standards 
in mine-affected countries.  
 
Training. Training is an essential component of mine action activities. Since 2000 the 
international mine action community has emphasized management training and provided 
forums for training and dialogue among mine action personnel. 
 
National capacity-building. National capacity-building involves developing sustainable 
indigenous institutions to address land mine problems over the long term. Within the UN 
system, UNDP is responsible for addressing the socio-economic consequences of 
landmine contamination and supporting national and local capacity-building.  
 
 
 
 
 
 
 
 
 

 
E-MINE 

 
E-MINE is a public and freely accessible website found at www.mineaction.org. It is designed 
to support the planning and coordination of global mine action activities by providing reliable 
information on problems, programmes, resources, best practices and technologies. 

 
The Mine Action Community 

 
The international mine action community is diverse and includes national authorities; a 
number of UN departments, funds, programmes and agencies; and international and 
national NGOs, donors, military units and commercial companies. Mine action entities 
typically have very specific mandates but are also required to coordinate and collaborate. 
This is essential if the international mine action community is to respond effectively to 
the complicated and dangerous problems resulting from landmine contamination.  
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The UN System 

 
Department of Peacekeeping Operations (DPKO). DPKO supports the inclusion of 
mine action activities in the mandate of peacekeeping missions and recruits specialized 
military contingents to work in mine action operations. It does this through UNMAS. 
 
United Nations Mine Action Service (UNMAS). UNMAS, a component of DPKO, is 
the focal point within the UN system for all mine-related activities and is responsible for 
UN mine action activities in support of peacekeeping operations and urgent humanitarian 
needs. It ensures an effective, proactive and coordinated UN response to landmine 
contamination.  
 
  Emergency Situations 

 
In the absence of recognized national government authorities and in situations in which urgent 
humanitarian and operational requirements need to be addressed, the UN is often required to 
initiate a programme under its own auspices. In such cases, UNMAS is responsible for 
developing the initial response in consultation with all relevant mine action stakeholders. 
 

 
 
Department for Disarmament Affairs (DDA). DDA supports the role of the UN 
Secretary-General in relation to the Antipersonnel Mine Ban Treaty (APMBT), also 
referred to as the Ottawa Convention.  
 
Office for the Coordination of Humanitarian Affairs (OCHA). OCHA shares 
information regarding the humanitarian implications of landmines.  
 
Office of the High Commissioner for Human Rights (OHCHR). OHCHR gives 
particular emphasis to promoting the rights of persons disabled by landmines. 
 
Office of the United Nations High Commissioner for Refugees (UNHCR). In the 
context of mine action, UNHCR ensures that the needs of refugees and displaced people 
are addressed. 
 
United Nations Children’s Fund (UNICEF). UNICEF is the UN focal point for mine 
risk education and provides guidance for mine awareness programmes; it also supports 
victim assistance and advocates for a total ban on landmines.  
 
United Nations Development Programme (UNDP). UNDP addresses the socio-
economic consequences of landmine contamination and supports national and local 
capacity-building. It develops integrated and sustainable mine action programmes and 
currently provides technical advice and support to governments in 16 countries. 
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United Nations Office for Projects Services (UNOPS). UNOPS is a principal service 
provider within the UN system for integrated mine action and capacity-building 
programmes.  
 
World Food Programme (WFP). WFP is involved in providing food assistance and 
logistic support services to UN humanitarian operations related to mine action. 
 
Food and Agricultural Organization (FAO). FAO works in the recovery of the 
agricultural sector in countries affected by complex emergencies.  
 
World Bank. The World Bank views mine contamination as a development problem 
with long-term consequences that requires long-term solutions.  
 
World Health Organization (WHO). Working through Ministries of Health, WHO 
develops standards and methodologies and promotes health service capacity-building for 
sustainable victim assistance.  
 
International Entities 
 
International Committee of the Red Cross (ICRC). The ICRC develops mine risk 
education activities, collects data on mine victims and provides medical assistance and 
advice to clearance teams. 
 
International Campaign to Ban Landmines (ICBL). The ICBL is a network of 1,400 
NGOs in 90 countries that actively advocates for a total ban on APMs. ICBL also 
prepares the annual Landmine Monitor Report, an initiative monitoring governments' 
implementation of and compliance with the APBMT.  
 
Geneva International Centre for Humanitarian Demining (GICHD). The Centre 
promotes cooperation in mine action in three main areas: research studies, operational 
assistance and support of the Mine Ban Treaty. 
 
North Atlantic Treaty Organization (NATO), the Organization of American States 
(OAS) and the European Union (EU) are also actively involved in mine action 
activities.  
 
Non-governmental organizations (NGOs). Humanitarian NGOs play a key role in mine 
action activities. Examples include Handicap International (HI), Halo Trust, Mines 
Advisory Group (MAG), Norwegian Peoples Aid (NPA) and Survey Action Centre 
(SAC).  
 
Commercial operators. International and local commercial companies often contract for 
mine-clearance and explosive ordnance disposal projects. Commercial companies can 
also provide experts for training local technicians and developing national capacities. 
 

 77



Handbook on UN Multidimensional Peacekeeping Operations 
 
 
Donors. Without regular financial and in-kind donor support, most mine action activities 
would not be possible. Resource mobilization is therefore crucial for the success of UN 
mine action work. There are different types of donors, including governments, 
international organizations, charities, foundations and private companies. Donors often 
have specific areas of interest, which may be geographic, programme-specific or a 
combination of both. 
 
Host Countries 
 
Government of the affected country. The primary responsibility for taking action on 
landmines lies with the concerned State. When required, UNDP, in consultation with all 
stakeholders, including UNMAS, relevant local partners, NGOs, donors and other UN 
entities, will assist in creating sustainable national capacities and in preparing and 
implementing an overall programme plan. 
 
National mine action authority. A central mechanism that is politically and legally 
mandated to plan, coordinate and regulate all mine action activities of national and 
international entities in the country is normally required. A national mine action authority 
is often established to provide policy guidelines and serve as the highest body for 
regulation of mine action activities in the country. 
 
Inter-ministerial working group. An inter-ministerial working group is often 
established to review and adopt strategies, policies and plans proposed by the national 
mine action authority. It generally oversees the activities of the central authority and 
ensures the integration of mine action within the overall government rehabilitation and 
development policy. 
 
National NGOs with operational responsibilities. National NGOs can carry out mine 
action operations such as survey, minefield marking, clearance, mine risk education and 
explosive ordnance disposal (EOD). They will usually operate under the coordination of 
the central national mine action regulatory body. 
 
UN Peacekeeping Operations 
 
Mine action coordination in a peacekeeping operation requires the involvement and 
support of a number of elements: 
 
Mine action coordination entity. If the landmine problem is relatively large, the mission 
may establish a MACC. This is the central location for the mission’s mine action 
programme. Usually, a Programme Manager is the head of the MACC and he/she will be 
responsible for coordinating assistance in support of the goals established by a 
government or peacekeeping mandate. The programme manager is responsible for 
coordinating all mine action-related matters between the UN and the national authority as 
well as other mine action partners. If the landmine problem is limited in scope, the 
mission will usually operate with a mine action cell. 
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Senior UN official. In missions where the mandate includes mine action, a senior UN 
official such as the Deputy Special Representative of the Secretary-General (DSRSG) 
may be designated to oversee mine action coordination activities. This arrangement may 
be the subject of letters between the Special Representative of the Secretary-General 
(SRSG) and the Director of UNMAS. 

 
Force commander. In a mission where specialized troops for mine clearance are present, 
the Force Commander is responsible for their deployment in coordination with the 
Manager of the MACC.  
 

  United Nations Mission in Ethiopia and Eritrea (UNMEE) 
 

As part of the UN peacekeeping mission in Eritrea and Ethiopia, in 2000, UNMAS established 
the UNMEE MACC to support the peacekeeping and humanitarian relief efforts in the 
temporary security zone. MACC also assists the Eritrean authorities with collecting, analysing 
and disseminating mine/UXO information.  
 
The Centre’s programme manager reports to the DSRSG on mine action issues that concern 
the peacekeeping operation in the temporary security zone and to the UN Resident 
Coordinator on issues that relate to the longer term development of national mine action 
institutions.  
 
UNMEE also established a Mine Action Coordination Group to effectively and consistently 
oversee implementation of the mine action programme for Eritrea. This group, chaired by the 
DSRSG, included the Resident Coordinator, the Force Commander and other senior UN 
officials along with technical staff from mine action organizations. 

 
 
 
Engineer troops from troop-contributing countries (TCCs). If the peacekeeping 
mandate refers to mine action, the TCCs may contribute engineer contingents, which 
could be made responsible for mine-related tasks. Normally, these contingents are 
responsible for mine clearance in support of the mission as a priority. 
 
Financing Mine Action Activities 

 
Resource mobilization. The vast majority of UN mine action activities are funded from 
voluntary donor contributions. In 2000, an estimated US$200 million was donated for 
mine action activities worldwide, 40 percent of which was channelled through the UN 
system. Various UN actors conduct their own fundraising activities for mine action at 
both the field and headquarters levels and coordinate these activities with UNMAS. 
Peacekeeping mandates now frequently include a provision in the mission budget for 
mission-related mine action.  
 
There are several mechanisms for mobilizing and channelling donor funds to UN mine 
action efforts. These include:  
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• Voluntary Trust Fund for Assistance in Mine Action (VTF), managed by 
UNMAS; 

 
• Country-specific trust funds, generally managed by UNDP; and  

 
• Adopt-a-Minefield programme of the UN Association of the U.S. and the Better 

World Fund.  
 
Under the overall coordination of UNMAS, the departments and agencies of the UN 
system work to keep the donor community informed through the annual publication of 
Portfolio of Mine-Related Projects. The portfolio includes brief descriptions and budget 
requirements for all UN mine action programmes and projects (see 
www.mineaction.org). 
 
  Voluntary Trust Fund for Assistance in Mine Action 
 

VTF is managed by UNMAS and is primarily used to finance:  
 

• Overall coordination of UN mine action; 
 

• Missions to assess the scope of the landmine threat and established programmes; 
 

• Initiation of new mine action activities and programmes when and where required; and 
 

• Bridging funding delays in ongoing programmes. 
 
 
 
Limitations of Mine Action Activities 
 
The success of a mine action programme or project depends on a system of central 
coordination, resources and the provision of relevant information by the parties involved. 
The absence of any one of these factors can seriously limit the work of implementing and 
sustaining a mine action programme.  
 
The coordination of mine-related activities is critical for effectively addressing the 
problem in affected areas, and the UN Policy on Mine Action and Effective Coordination 
defines the roles and responsibilities of the actors within the UN system. To avoid 
duplication of efforts and to ensure effective coordination, all mine action activities are 
organised in consultation with UNMAS and with the UN Resident and Humanitarian 
Coordinators in the field. UNMAS also ensures that all like-minded partners outside the 
UN system, including NGOs, the ICRC and other components of the Red Cross and Red 
Crescent Movement, are fully involved.  
 
To fulfil this role, UNMAS relies on two mechanisms: the Inter-Agency Coordination 
Group on Mine Action (a forum bringing together 13 UN entities) and the Steering 
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Committee on Mine Action (which includes ICRC, the Geneva International Centre for 
Humanitarian Demining, the International Campaign to Ban Landmines and other 
NGOs). 
 
Concluding UN Support to a Mine Action Programme 
  
In most mine-affected countries, it can take years to eradicate UXO and declare the 
country mine-free. The UN’s support for a mine action programme is considered 
successfully concluded when the national government and its entities are able to 
implement the mine action programme without external support. 
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CHAPTER VII:  POLICE, JUDICIARY  

AND CORRECTIONS ASPECTS OF RULE OF LAW 
 
 
Introduction 
 
The establishment of effective police, judiciary and corrections structures to uphold the 
rule of law is essential to building a sustainable peace. The need for United Nations (UN) 
peacekeeping operations to support the restoration of the rule of law has grown 
dramatically over the past decade as the international community has recognized that 
peacekeeping operations, particularly those that involve conflict within States, have an 
important role to play, alongside the interventions of other organizations, in strengthening 
internal security and criminal justice structures.  
 
UN support for the promotion of an environment promoting the rule of law encompasses 
a broad range of activities, but this chapter addresses three primary areas in which 
peacekeeping operations have played a role: civilian police, the judiciary and corrections. 
Security Council mandates for rule of law activities in peacekeeping operations have 
included monitoring national law enforcement organizations, reforming and restructuring 
internal security structures (primarily local civilian police services) and assuming 
executive law enforcement functions. More recently, activities in support of the criminal 
justice system, namely the judiciary and corrections systems, have complemented the law 
enforcement and police reform efforts in providing greater security and justice to people 
in conflict-torn societies.  
 
One of the key lessons learned by peacekeeping operations in this area is that, in addition 
to the legislative system, three pillars of the criminal justice system—police, judiciary 
and corrections institutions—are closely interconnected and should all receive 
international attention and support. Only with effective institutions and balanced 
interventions across those areas can there be substantial strengthening of the rule of law. 
Also essential is the involvement of a broad array of local actors in planning and 
implementing strategies to strengthen rule of law institutions. This partnership with local 
government officials, professionals and civil society is necessary for the success of the 
efforts of the peacekeeping operation.   
 
UN Civilian Police  
 
Although rule of law activities in peacekeeping operations have increased in recent years, 
the involvement of peacekeeping personnel in this sector is not new. Civilian police have 
been part of UN peacekeeping operations for over 40 years and their mandates and roles 
continue to change and evolve in response to changing needs. The role of civilian police 
has grown from monitoring and advising functions to reforming, restructuring and 
institution building of local police services and performing executive law enforcement. 
Judicial affairs and corrections officers have also been deployed in peacekeeping 
operations in recent years to provide the necessary expertise to rebuild and support these 
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crucial institutions and to complement the role of a transitional authority in the 
application of the due process of law. 
 
The first civilian police deployments were to the United Nations Operation in the Congo 
(ONUC) from 1960-64 and the United Nations Peacekeeping Force in Cyprus 
(UNFICYP) in 1964 in support of UN military observers and other UN military 
personnel. During the next 25 years, UN peacekeeping operations continued to use 
civilian police to monitor and report on local police activities. Following the police 
deployment with the United Nations Transition Assistance Group (UNTAG) in Namibia 
in 1989, civilian police operations began to take on new and complex roles in the 
missions in Mozambique, Haiti, El Salvador, Cambodia, Somalia, Angola, Eastern 
Slavonia, Bosnia and Herzegovina, Sierra Leone, Timor-Leste (formerly East Timor) and 
Kosovo. Civilian police officers were tasked to monitor local police services, to assist in 
the development and restructuring of law enforcement structures and, in the cases of 
Kosovo and Timor-Leste, to act also as the executive law enforcement authority. 
 
Civilian police officers are usually law enforcement personnel on active duty in their 
home countries and are seconded by Member States to UN peacekeeping operations. The 
Civilian Police Division of the Department of Peacekeeping Operations (DPKO) 
coordinates the recruitment and deployment of civilian police officers and is responsible 
for ensuring that candidates for peacekeeping operations meet certain minimum UN 
standards, which are determined through an assessment and selection process in 
collaboration with Member States. The Civilian Police Division is responsible for overall 
planning, management, operational oversight and policy development for all civilian 
police activities in peacekeeping operations, as well as providing them with technical 
advice and support.  
 
The civilian police component is generally established as a separate component within a 
peacekeeping operation, usually under the operational control of a police commissioner, 
who reports to the Special Representative of the Secretary-General (SRSG) or Head of 
Mission. There is usually a single chain of command within the civilian police 
component with all personnel accountable to the commissioner. The Civilian Police 
Division of DPKO provides advisory and operational support to peacekeeping operations 
from Headquarters in New York by advising, providing technical guidance and 
supporting the police commissioners and SRSGs. The administration and support 
component of the peacekeeping operation provides logistics and administrative support to 
the civilian police as it does to all components of the peacekeeping operation. 
 
As with all UN personnel, civilian police officers must abide by local laws and are 
expected, at all times, to promote internationally accepted principles of ethical, legal and 
democratic policing as well as to ensure compliance with human rights standards. 
Principles of democratic policing demand a high level of representative, responsive and 
accountable policing for the community. Civilian police officers must always uphold 
human rights and democratic policing principles and conduct themselves according to the 
highest standards of integrity and professionalism. These standards must also extend to 
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their own personal conduct. Civilian police officers contributed for service with the UN 
must always be beyond reproach in their integrity, impartiality and personal behaviour.1
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• Advising and reporting; 
 

• Reforming and restructuring of local police services; 
 

• Training, mentoring, skills transfer and police capacity enhancement; 
 

• Establishing new national police services; and 
 

• Performing executive law enforcement functions. 
 
Advising and Reporting 
 
In the early 1990s, civilian police components were tasked mainly with monitoring local 
police services to ensure observance of the principles of democratic policing. This 
required observing the behaviour of local police in the performance of their duties and 
reporting issues of concern to the Head of Mission for appropriate action. In UNTAG, for 
example, the civilian police component was to ensure that the South West Africa Police 
fulfilled their duty of maintaining law and order in an efficient, professional and non-
partisan manner. UN civilian police officers investigated public complaints against the 
local police and reported any violations of human rights by the police services. Their 
presence in tense border areas helped build confidence in the impartiality of the UN and 
reassured the general public. Although UN civilian police had no direct authority for the 
maintenance of law and order and could influence the standards of policing only 
indirectly, they contributed significantly to keeping the transition plan for Namibia on 
track. 
 
Monitoring approaches and concepts have shifted increasingly towards a process of 
advising and working with local counterparts. This process of advising local police, 
which includes observation, advice, supervision and reporting on counterparts, continues 
to be a core civilian police role in multidimensional peacekeeping missions. The process 
is not an end in itself, but a means to detect problems, identify steps to address them and 
assess the effectiveness of existing measures for redress. When working with a local 
police service, civilian police may look at the effectiveness of the local police command 
structure; its ability to conduct internal investigations; its relations with judicial 
authorities; and, most importantly, its relations with the community it is responsible for 
serving and protecting. 
 
In a number of situations, civilian police have found that an effective technique of 
working with local and national police forces is by co-locating UN civilian police 
personnel with the local police. Working together with the local police and community on 
a daily basis can facilitate trust, good communication and mutually beneficial working 
relationships to promote democratic and community policing practices. Thorough 
institutional assessment of local police institutions, made possible by co-location, has 
been an effective way for civilian police to understand the strengths and weaknesses of 
the local police and to ensure that reports on their activities are grounded in local realities 
and based on the local context. 
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The passive monitoring style of early civilian police missions—simply noting problems 
in local policing practices—proved to be of limited utility because it is less likely to 
significantly change the standards and methods of operation of the local police. The 
evolution toward more active interventions through active monitoring, which identifies 
weaknesses and ways to address them, has been a more effective approach and 
increasingly is being adopted as part of the civilian police’s growing advisory role. To the 
greatest extent possible, these approaches should work with, not against, the institutional 
structures of the local police. 
 
The effectiveness of the process often depends on the willingness of the local police 
service to cooperate with the civilian police. For example, the role of the civilian police 
component in the United Nations Transitional Authority in Cambodia (UNTAC) was to 
supervise the local police service, primarily through monitoring and reporting. UNTAC’s 
civilian police was able to make substantial progress only where the local police service 
had self-interest in cooperating with the UN or where moral authority provided sufficient 
leverage. 
 
Early on in a peacekeeping operation, it is important that appropriate standards and 
guidelines be established for civilian police on how to advise and report on the local 
police.  These must be implemented in a rigorous, programmed manner, albeit with 
flexibility, if they are to be effective. Advising and monitoring at local levels has been a 
resource-intensive exercise in the past, requiring a large number of civilian police 
officers. On the other hand, if efforts are focused on senior ranks of a local police service, 
then fewer civilian police officers, but with more managerial experience and seniority, 
may be needed. In this scenario, spot checks and targeted support at lower levels may still 
be required.  
 
Reforming, Restructuring, Training and Strengthening Institutions 
 
Another task for civilian police has been to reform, restructure and train national police 
services to help ensure that they become respected, sustainable, well-structured law 
enforcement institutions. Examples of these mandates include the missions in Haiti, 
Bosnia and Herzegovina and Eastern Slavonia in Croatia. Missions mandated to support 
local police reform initially did so by providing training and mentoring. The primary goal 
of training local police has been to strengthen police services so that their conduct and 
services are professional, effective and comply with international standards for 
democratic policing.  
 
Reforming, restructuring, training and strengthening efforts need to consider the national 
context, including cultural, political, economic and social realities. Imported models may 
not be best suited for the local situation and these models may need to be adapted to local 
realities if they are not to be counter-productive. Working closely with national 
authorities will ensure local ownership of any reform and restructuring efforts and their 
involvement will ensure sustainability of the initiatives in the long run. 
 
The four main local target groups for police training are new recruits, active police 
officers, middle and senior managers in the police service and police trainers. Police 
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training courses developed by UN civilian police have covered such subjects as 
democratic policing standards, human rights, crisis management, relations between police 
and judicial authorities, personnel management, finance, logistics, procurement, facilities 
and equipment maintenance and asset management. Courses on organized crime and 
human trafficking were also part of the training curriculum for local police in Bosnia and 
Herzegovina. Good training programmes have been based on a flexible curriculum that 
can be tailored to the local situation. In Haiti, case studies used in training of police 
cadets were based on actual cases that UN human rights monitors had investigated in the 
country. 
 
Civilian police may not always be directly responsible for designing and delivering 
training, but may complement or coordinate development activities (e.g. training and 
support) provided bilaterally by Member States and regional organizations that may have 
greater resources and capacity to conduct such police enhancement programmes in 
certain situations. Examples of such bilateral initiatives include the International Criminal 
Investigative Training Assistance Program of the United States Government, which 
provides training to police services and judiciaries in many different countries; the 
Organization for Security and Co-operation in Europe (OSCE), which assists and trains 
police in the countries of Eastern Europe and Central Asia; and the European Union, 
which has taken over and continued UN police assistance projects in Bosnia and 
Herzegovina and has supported UN police capacity enhancement activities in 
peacekeeping operations in Africa. In Afghanistan, assistance to the police is also being 
provided bilaterally by Germany. Bilateral support for the enhancement of national law 
enforcement capacity, such as the support provided by some Member States to African 
countries that are hosting peacekeeping operations, supports the UN efforts in this area 
and should be encouraged even after the peacekeeping operation has departed.      
 
Civilian police officers have also become increasingly responsible for the selection, 
screening and training of local police candidates, on-the-job mentoring and monitoring, 
and evaluating their performance in the field. Peacekeeping missions with mandates for 
reforming and restructuring of national police services have also been responsible for 
advising national authorities on how to design and establish more appropriate (often 
significantly smaller) administrative and operational structures for national police 
services in addition to overseeing efforts to instil more professional, democratic and 
community-oriented principles of policing. An important element of this work has been 
to emphasize the strict separation of military and paramilitary entities from civilian police 
in developing national law enforcement structures.  
 
Effective personnel management and recruitment is vital to the reform of police services 
and includes removing undesirable personnel from the police service and developing 
systems to ensure that they are not recruited in the future. In addition to direct screening 
activities, internal oversight and investigation capacities are important in any police 
service. In the process of screening and selecting local police officers it is frequently 
important to ensure that recruits from former warring parties are incorporated into a 
single policing structure and that minority groups and women are sufficiently well-
represented in police ranks.  

 88



Handbook on UN Multidimensional Peacekeeping Operations 
 
 
Local police and authorities can perceive civilian police reform and restructuring 
activities as unwelcome interference, but their cooperation is critical to success. In 
situations where the international community has faced resistance, UN civilian police 
officers have at times faced tremendous difficulties in implementing reform and 
restructuring solutions. In such instances, civilian police officers need sufficient influence 
and leverage over the parties to effect change in local structures, procedures and 
behaviour. This is an important lesson learned from the experience of the United Nations 
Mission in Bosnia and Herzegovina (UNMIBH), where an innovative non-compliance 
reporting tool was developed to provide some leverage to the International Police Task 
Force (IPTF), the civilian police component of UNMIBH. 
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Non-Compliance Reporting and De-Certification in UNMIBH 

 
“Non-compliance reporting” and “de-certification” were techniques used in Bosnia and 
Herzegovina to support UNMIBH’s monitoring and restructuring mandate by providing UN 
civilian police officers with some leverage over the local police services when monitoring 
revealed problems. Until the introduction of this mechanism, the mission had made little 
progress with the police entities in Bosnia and Herzegovina. The non-compliance reporting 
evolved out of the expanded powers provided to UNMIBH and the IPTF and was based on 
increasing political will to address the institutional reform agenda in Bosnia and 
Herzegovina. 
 
Non-compliance reports were issued when local police officials failed to comply with 
reasonable requests for information and access by IPTF personnel or in any way obstructed 
the work of the civilian police. If several non-compliance reports were filed against a police 
official, the IPTF had the authority to seek issuance of a de-certification warning or to de-
certify the police officer, resulting in the police officer losing the authority to exercise 
policing functions. While non-compliance reports and de-certification of police officers did 
not vest any executive authority in the IPTF, they nevertheless provided some leverage to 
help it influence the policies, procedures and operations of the local police. UNMIBH de-
certified nearly 500 police who were unwilling to comply with democratic policing 
standards. 
ucating the Public 

 important and sometimes overlooked aspect of police reform and restructuring is the 
ed to ensure that the general public is aware of its rights and has appropriate 
pectations of local law enforcement structures. Experience has proven the importance 
 public information strategies, community policing and engaging civil society groups in 
veloping respect for the reformed police. In the absence of public understanding of, 
d support for, police reform, the civilian population may see the process as a technical 
ercise with minimal impact on their lives.  

blic forums, roundtables, seminars, radio broadcasts and other outreach efforts can 
lp build understanding and support for police in local communities. In Haiti and 
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Rwanda, for example, human rights non-governmental organizations (NGOs) were 
invited to speak to police cadets during their basic training. Similar meetings were 
arranged between NGOs and judges and prosecutors in training at the judicial academy. 
Some grass-roots human rights organizations in Haiti even invited national police to 
attend their human rights training sessions.  
 
Community Policing 
 
Community-based policing is an increasingly important element of policing in post- 
conflict environments and is closely linked to public education. The community policing 
approach enhances the confidence of the local community in the police and fosters 
cooperative relationships. It provides reassurances to vulnerable groups, returning 
refugees and internally displaced persons (IDPs), owing to the visible presence of police 
officers working with local populations in and among the community. Addressing 
common community and policing concerns through, and with, the community can help to 
ensure that improvements in law and order are better understood and accepted by the 
population. As such, community policing is a key approach for civilian police in 
peacekeeping missions. Many host countries of peacekeeping operations have certain 
entrenched local policing practices. These can be adapted to include modern community 
policing practices. The local communities must be encouraged to address their own social 
problems. Civilian police can act as a catalyst for the participation of the local 
communities in finding solutions to their security and justice problems.     
 
Electoral Assistance 
 
The role of the police is important in all phases of an election process, including: 1) the 
pre-election phase, which involves security for voter registration and campaigning, as 
well as identification of secure polling sites; 2) the election day itself, which can pose 
security challenges such as the potential abduction of candidates, intimidation of voters 
when casting ballots and sabotage at the polling booths; and 3) the post-election phase, 
which includes security of the ballot papers and general security after the election.  
During each phase, police provide security and can help ensure that basic human rights, 
such as freedom of expression and association and the right to peaceful demonstrations, 
are protected. Protecting voters and candidates from intimidation, harassment, abduction 
and retribution are key police responsibilities during the entire period. UN civilian police 
can assist local police through training and advising on security planning and operations 
for the election. 
 
Disarmament, Demobilization and Reintegration  
 
Disarmament, demobilization and reintegration (DDR) are complex and interconnected 
processes, which have the ultimate objective of reintegrating ex-combatants into society.  
The role of civilian police is often not recognized, but a number of experiences have 
shown that the more civilian police are involved in DDR-related confidence-building 
initiatives, the greater the acceptance of ex-combatants and their relatives into society.  
Civilian police can assist other components of the mission in several DDR-related 
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functions such as coordination, advising and monitoring. The reintegration of ex-
combatants into the local police service has often been an element of DDR programmes, 
and civilian police assistance with this process can be essential to success. 
 
Building New Police Institutions 
 
The establishment of new law enforcement institutions has been the long-term objective 
of police activities in the transitional administration missions of Kosovo and Timor-Leste 
as well as in peacekeeping operations such as UNMIBH. In the United Nations Interim 
Administration Mission in Kosovo (UNMIK), more than 5,000 Kosovo Police Service 
officers had graduated by 2003 and entered active service alongside their UNMIK 
civilian police counterparts. In Timor-Leste, civilian police were mandated to maintain 
law and order as well as to establish and train a credible and professional national police 
service. Within the first two years, more than 2,000 local police officers had graduated 
from the police academy and were co-located with UN civilian police officers throughout 
the country, as part of a mentoring programme. A gradual handover of civilian police 
activities to the certified officers of the newly established Policia Nacional de Timor-
Leste has taken place successfully. 
 
Building an adequate cadre of trained, professional police officers is usually the primary 
focus of civilian police missions with institution-building mandates and is an important 
and highly visible confidence-building activity. Establishing basic administrative and 
financial management arrangements for the local police services early on is vital for 
institution building. It is particularly important to identify sources of funding, prepare 
budgets and accounting systems, develop office procedures, effective procurement and 
asset management tools and human resources systems. The early establishment of strong 
internal oversight, audit and internal investigations units is critical for transparent, 
accountable institutions. 
 
In some peacekeeping operations, local police salaries have been an issue of some 
concern. In these situations, a cost of living analysis can be conducted to help determine a 
fair and equitable police salary scale, without which it could be difficult to adopt 
democratic and community policing practices or attract the best candidates.  
 
Police reform and restructuring require short- and long-term resource requirements to be 
effective. Priority areas for funding should be the infrastructure necessary to build the 
police service, such as training facilities, police stations, communications equipment, 
information management networks, police vehicles and police uniforms. This capital 
investment must be balanced, however, against sustainability considerations, so that the 
recurrent costs of the new facilities and equipment do not overburden the police service 
and the government in the longer term and lead to a situation where the government is 
unable to pay police salaries or maintain equipment. 
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Executive Law Enforcement  
 
A significant new development in the role of civilian police in peacekeeping missions 
occurred with the mandates approved for the transitional administration missions of 
Kosovo and Timor-Leste in 1999. As part of the legislative and executive authority given 
to these missions, the civilian police component was vested with broad responsibilities: 
maintaining law and order; developing local law enforcement systems; and training local 
personnel to assume law enforcement duties at the end of the transition period. This type 
of mandate is referred to as an “executive law enforcement” mandate and effectively 
requires the UN civilian police to serve as the national police service until domestic 
capacities are developed. In UNMIK, for example, the executive policing mandate 
required civilian police to carry out all normal policing duties, including: 
 

• Protection of property and lives; 

• Investigation of crime and criminality; 

• Enforcement of law and order; and 

• Assistance and support to capacity-building for the local police. 

In addition, UNMIK special police units carried out public order functions, such as crowd 
control and area security, while UN border police ensured compliance with immigration 
laws and other border regulations. 
 
A civilian police component mandated with executive authority requires a large number 
of experienced personnel to carry out the full range of law enforcement tasks. In fulfilling 
executive responsibilities, civilian police are expected to evaluate and respond to the 
constantly changing situation in the mission area while working strictly within the 
parameters of the mandate. 
 
Cooperation and Key Partnerships 
 
Police and military cooperation. An important issue for civilian policing in UN 
peacekeeping missions is the relationship between the civilian police and the UN military 
component. Civilian police and the military are natural partners in a peacekeeping 
operation but coordination between the two is sometimes a challenge in the field. In some 
peacekeeping missions, cooperation between the civilian police and the military 
components has been excellent, characterized by close coordination of activities and 
shared responsibility for different aspects of security. In Kosovo, for example, UNMIK 
police gradually assumed increasing security and law and order responsibilities from the 
multinational peacekeeping Kosovo Force (KFOR), led by the North Atlantic Treaty 
Organization (NATO). In Bosnia and Herzegovina, UNMIBH police and the NATO-led 
Stabilization Force (SFOR) also worked well together and conducted joint patrols. 
 
There are important limits to this cooperation, however, particularly because police need 
to maintain a civilian profile distinct from the military. The need for a distinct police 
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profile is important to make clear the civilian nature of policing, which helps to maintain 
the moral authority and public trust needed for effective policing. The ability to maintain 
separate profiles while establishing strong functional relationships between civilian 
police officers and military peacekeepers is a difficult balance but is critical to the 
success of policing in peacekeeping operations. 
 
Civilian police and civilian cooperation. Coordination with the civilian component of 
the mission, as well as partners external to the mission, is essential. Civilian police can 
benefit from close cooperation with UN funds, programmes and specialized agencies 
working in the mission area as well as NGOs and civil society groups. Human rights 
personnel are key partners in building effective rule of law structures and procedures. 
Human rights specialists, for example, can provide information on human rights 
conditions in the country and historical information on the record of state institutions. 
They can also provide valuable inputs on human rights principles and standards for police 
training curricula. Humanitarian workers, another partner, are often in contact with local 
grass-roots organizations and can provide crucial insights into the population's opinions 
of the police and on sensitive issues such as how to deal with past human rights abuses, 
reconciliation and victim support. Humanitarian personnel often have a good 
understanding of issues related to the protection of vulnerable groups and other 
beneficiary populations. 
  
Within the peacekeeping mission, input and advice should be sought from the political 
affairs, civil affairs, human rights and humanitarian assistance components when 
designing reform programmes for local police. Personnel from these components may be 
able to provide valuable insights into organized crime, property disputes, corruption and 
the special concerns of children, adolescents, IDPs and returning refugees. Public 
information officers in a peacekeeping operation are also important partners as they can 
help the civilian police develop public information strategies and key messages for the 
public to raise awareness about human rights issues and the role of police in society.  
 
Other police entities. Coordination and cooperation is also essential with other entities, 
including bilateral partners, who may be able to provide support and training to local 
police. New operational and institution-building capabilities for police reform and 
training are emerging in other organizations, most notably in the OSCE and the European 
Union, which can be tapped. The UN can benefit by cooperating closely with these 
entities, who may be able to take over the institution-building role once the UN mission 
departs, as was the case in Bosnia and Herzegovina in 2003.    
 
Future Directions  
 
It is not possible to predict the future directions of UN civilian police mandates as they 
will continue to change and evolve based on the needs of future post-conflict situations. 
The civilian police component has developed a significant track record in monitoring, 
advising and training local police services in addition to assisting in police reform and 
restructuring activities. Each of these areas continues to develop and be refined with 
experience. Mandates for executive law enforcement, while they cannot be ruled out for 
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the future, are less likely to recur. Lessons learned from these experiences will, however, 
continue to inform the development of civilian police doctrine, as will the experience of 
other regional and multinational policing entities. Civilian police may also be engaged in 
initiatives to pre-empt potential problems, which are often a contributing factor for the 
conflict, within the administration of law and order in a particular country. Such efforts 
would mitigate known problems before the country collapses into chaos.   
 
UN civilian police have proven to be a valuable and often critical component of 
multidimensional peacekeeping and can continue to be a valuable tool for the 
international community in helping consolidate peace and security in post-conflict 
societies. The sustainable enhancement of national police capacity, given its vital role in 
the maintenance of the rule of law, can serve as a viable exit strategy for a peacekeeping 
operation.  
 
The Judiciary 
 
Until recently, rule of law efforts in peacekeeping operations consisted, almost entirely, 
of working with local police, while support for the judiciary was left mainly to human 
rights organizations, development agencies and bilateral actors. With the growing 
recognition that reforming police is not sustainable in the absence of effective 
administration of justice, support for the judiciary has become a part of a few, recent 
peacekeeping missions. Regardless of how effective, humane and responsive a police 
service is, it is likely to lose credibility and public cooperation if other elements of the 
justice system, such as the judiciary and the corrections system, are not functioning or 
dysfunctional. 
 
In a democratic society, law enforcement officers and members of the judiciary are 
partners in maintaining civil order and play equally important roles in establishing the 
rule of law. A reliable and non-partisan judicial system is essential for democratization, 
good governance and the establishment of respect for human rights. Moreover, the 
absence of a fair and effective judiciary and perceptions of a failure of the justice system 
in a post-conflict environment can impede peacebuilding efforts. In this regard, the 
satisfactory functioning of the judicial sector is essential to keeping and building a 
sustainable peace.  
 
Interventions in the justice sector should be predicated on two fundamental principles: 
 
Independence of the judiciary. Judicial independence is fundamental to the rule of law; 
therefore, establishing judicial independence in post-conflict situations is critical to 
effective law enforcement and criminal justice. An independent judiciary is impartial, its 
decisions are respected and it is free from interference. To this end, insulating the 
judiciary from inappropriate influences by other branches of government is essential to its 
independence and effectiveness.  
 
An appropriate legal framework. A national legal framework or penal code, consonant 
with international human rights norms and standards, is the basis for establishing the rule 
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of law and is the starting point for effective law enforcement and criminal justice. This 
requires the enactment of legislation that demonstrates the government’s commitment to 
internationally recognized minimum standards of justice and human rights. This can be 
achieved in several ways, including ratifying appropriate international treaties or 
covenants and incorporating them into national legislation or through the overhaul of 
existing legislation to ensure compliance with international norms and minimum 
standards for criminal justice. The law of the land must provide ordinary citizens with the 
means of legal redress if their rights have been violated. 
 
The Judiciary and UN Peacekeeping 
 
UN peacekeeping operations have only recently become directly involved in judicial 
assistance and support efforts. The peacekeeping operations in Kosovo, Timor-Leste and 
Afghanistan—all established since 1999—have been mandated to provide such 
assistance. In Kosovo, the Department of Justice remains under international control 
through UNMIK with minimal involvement of local actors.2 In Timor-Leste, the office of 
judicial affairs of the United Nations Transitional Administration in East Timor 
(UNTAET) was established to assist in building a national judiciary and justice 
framework. International advisers continued to assist the East Timorese in the justice 
sector even after independence in May 2002. In Afghanistan, the mandate of the United 
Nations Assistance Mission in Afghanistan (UNAMA) is of an advisory nature: to 
support the new Afghan Government’s efforts to establish a credible governance 
capacity, including for the rule of law and administration of justice. UNAMA provides 
advisory support to the Government and its bilateral partners in the justice sector. 
 
Supporting the national judiciary can be complex and extremely sensitive and 
interventions will vary depending on mandate, country and need. The interventions can 
range from providing technical advice, institutional restructuring and drafting or revising 
laws to rehabilitating infrastructure, training and improving public access to justice. 
Judicial reform activities can target an array of institutions, including courts and 
prosecutors’ offices, court administration and registration offices, legislative bodies, law 
schools, judicial training centres and bar associations. In post-conflict settings, 
formidable challenges in restoring the judicial system can be exacerbated by political or 
criminal interference, lack of experience and resources and weak law enforcement 
structures. 
 
In broad terms, judicial reform activities occur on three main levels: institutional, 
technical and legislative, and political. The institutional dimension addresses the 
management of court administration, including the rehabilitation of infrastructure, 
logistical and administrative support and the organization and operation of the courts. 
The technical and legislative dimension concentrates on reform of the applicable law and 
associated regulations. The political dimension focuses on ensuring judicial 
independence, including the appointment and disciplining of judges and prosecutors.  
 
                                                 
2 This is mainly due to the unique legal and political status of Kosovo, the volatile security situation and 
organized crime activities.  
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The exact terms of a peacekeeping intervention will be decided by the Security Council, 
which will make this decision based on many factors, such as a technical assessment of 
the needs in the justice sector, political considerations, available resources, the agreement 
of parties to the conflict, etc. 
 
Support for the Judiciary 
 
In providing assistance to the judiciary, a peacekeeping mission may be called on to 
perform the following roles: 
 

• Promote the independence of the judiciary and highlight any improper pressure on 
judges, prosecutors and courts;  

 
• Advise on the appointment and selection of judges, judicial tenure and judicial 

discipline; 
 

• Monitor the judicial process, including observing trials;  
 

• Collect, analyse and disseminate criminal justice data; 
 

• Strengthen court administration and case management; 
 

• Develop ongoing training programmes (both on- and off-the-job training); 
 

• Mentor and advise judges, prosecutors and lawyers;  
 

• Improve the quality of justice and access to justice through reform of criminal 
law, policy and practice; and  

 
• Provide personnel for positions where local capacity is lacking. 

  
Where peacekeeping mandates have included executive authority, as in UNMIK and 
UNTAET, missions have had the dual responsibility for the administration of justice and 
the re-establishment of the justice system. In these missions, international personnel have 
performed critical functions in the justice system, including working as judges and 
prosecutors, in order to expedite and assist with judicial proceedings, especially in 
sensitive and controversial cases and to ensure that these proceedings were conducted in 
an independent and impartial manner and in accordance with international standards. 
 
In recognition of the need to create a capacity at Headquarters for advice on criminal law, 
judicial and penal matters, the Criminal Law and Judicial Advisory Unit was established 
in February 2003 within the Civilian Police Division of DPKO. This built on the 
recommendations made by a UN task force on rule of law strategies in 2002, which 
looked at internal UN system capacity in support of the rule of law in post-conflict 
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countries.3 While UN peacekeeping is a relatively new player in providing support to the 
judicial sector, several agencies in the international community have substantial existing 
capacity and experience in a range of these functions. The Office of the High 
Commissioner for Human Rights (OHCHR), and numerous human rights organizations, 
development funds and programmes, such as the United Nations Development 
Programme (UNDP), all perform a range of important technical advisory and institution-
building roles to support judicial reform. They are also more likely to have the capacity to 
work at the grass-roots and civil society level and are thus indispensable partners in 
peacebuilding efforts. Bilaterally, governments are also often interested in directly 
funding or supporting courts and judicial systems as well as in building the capacity of 
prosecutorial and public defence institutions. Coordination and integration of assistance 
programmes in the justice sector is essential. 
 
Applicable Law 
 
In some post-conflict environments there may not be agreement between the parties on 
the applicable legal code, whether substantive or procedural. The question of which law 
to apply is essentially a political issue that cannot be resolved by a peacekeeping mission. 
Agreement among the parties as to the applicable law is an important first step in judicial 
and rule of law reform.  
 
UN judicial advisers may also be responsible for reviewing and revising the existing 
penal code to ensure its conformity with appropriate minimum international standards. 
The authorities, the local legal community and the population may resist change if they 
view their existing laws as legitimate, well integrated into legal practice, fairly applied 
and in harmony with traditional values and customs. In such situations, judicial advisers, 
in collaboration with their local interlocutors, may be asked to formulate a process that 
would encourage the evolution of the post-conflict legal order in keeping with 
international norms and standards but in a culturally acceptable manner. The emergent 
legal code should be recognized and seen to be legitimate by the local population or it 
will not be sustainable and the local judiciary may not be able to enforce it. 
 
War Crimes and Serious Human Rights Violations 
 
Some UN peacekeeping operations have assisted in establishing mechanisms to address 
alleged war crimes, crimes against humanity and serious human rights violations. They 
have advised national authorities on options, such as special tribunals, truth and 
reconciliation commissions, reparations programmes and traditional justice procedures. 
In both Sierra Leone and Timor-Leste, the peacekeeping mission, in close cooperation 
with human rights and judicial assistance organizations, provided such assistance. This 
work is often distinct from the establishment of a national judiciary and a judicial 
framework, but in some cases it may be necessary to integrate these special arrangements 
into the broader justice sector reforms. 
                                                 
3 The task force was a subsidiary of the Executive Committee on Peace and Security (ECPS), which 
comprises the leadership of Secretariat departments and offices, and other UN entities dealing with issues 
of peace and security.  
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Corrections System 
 
The corrections sector, an essential element of an overall rule of law strategy, has an 
enormous impact on the freedoms, liberties and rights of individuals. Without the 
capacity to provide humane treatment to prisoners, investments in police and the 
judiciary will have a limited effect. Like judicial assistance, support for corrections 
systems was not included in peacekeeping mandates until recently. At times in the past, 
however, peacekeeping missions were required to intervene on an ad hoc basis in the area 
of corrections because of compelling humanitarian or human rights reasons. For example, 
in post-genocide Rwanda, tens of thousands of prisoners were detained in overcrowded 
prisons under terrible conditions on suspicion of being involved in the genocide. The 
peacekeeping operation and the UN system at large provided assistance to the 
Government of Rwanda to improve the conditions of prisoners. 
 
In some instances, peacekeeping missions have been mandated to train local authorities 
in corrections issues, including the treatment of prisoners, as was the case in Cambodia, 
Haiti, Bosnia and Herzegovina and Rwanda. More recently, peacekeeping operations 
have been mandated to provide direct assistance and support for corrections systems, 
particularly when the UN civilian police component has had powers of arrest or 
detention. The missions in Kosovo and Timor-Leste were tasked with the establishment 
and operation of complete correctional systems, which included not only the management 
and administration of correction facilities, but also the development of human, 
institutional and legislative capacity. UNAMA has had a high-level advisory role in 
relation to corrections, providing advice and support to the Afghan authorities. It should 
be noted that the corrections system may include not only prisons and other penitentiary 
institutions, such as furlough and halfway houses and detention centres, but also 
correctional measures other than incarceration, including parole and probation 
programmes, work and educational release and community service. 
 
Basic principles. International instruments, norms and standards provide the basic 
standards and principles that govern corrections management, including the United 
Nations Standard Minimum Rules for the Treatment of Prisoners, the United Nations 
Standard Minimum Rules for Non-Custodial Measures, the United Nations Rules for the 
Protection of Juveniles Deprived of their Liberty, the International Covenant on Civil and 
Political Rights, the International Labour Organization (ILO) conventions on forced 
labour, the Vienna Convention on Consular Relations and the Council of Europe 
Convention on the Transfer of Sentenced Persons. These instruments constitute a code of 
norms, standards and practice for the establishment of humane corrections systems, 
practices and legislation.  
 
Corrections functions. Since the administration of correctional services has important 
implications for the protection of human rights and state security, UN peacekeeping 
missions engaged in rule of law activities may provide assistance ranging from the 
operational upgrading and short-term management of prison administration to monitoring 
and providing expert advice and training in correctional services. Support in the 
corrections field includes: 
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• Upgrading prison infrastructure and corrections operational capacity; 
 

• Assisting in the preparation of laws on prisons, prison policies and regulations;  
 
• Assisting in the preparation and adoption of human rights policies and guidelines 

for prison officials and in the implementation of relevant human rights 
instruments; 

 
• Selecting, vetting and training local corrections personnel; 

 
• Monitoring issues such as bribery, corruption, manipulation and abuse of power; 

 
• Developing reporting procedures to address abuses; 
 
• Developing systems, procedures and guidelines for the operation of corrections 

systems, including all elements of institution building;  
 

• Developing objective and independent inspections of correctional institutions; 
 

• Assisting in the development of effective and enforceable civil remedies and 
criminal prosecution for torture and ill-treatment of persons deprived of their 
liberty;  

 
• Providing international specialist personnel to manage or assist corrections; 

 
• Assisting in developing programmes for the reintegration of offenders into society 

after the prison sentence has been served; and 
 

• Developing prison workers' training and reintegration programmes. 
 
When the management of detainees and prisoners falls within the mandate of a UN 
peacekeeping operation, as it did in Kosovo and Timor-Leste, the mission must uphold 
international standards and principles. These include: 
 

• The right to be treated with dignity; recognizing that persons are sent to prison as 
punishment, not for punishment;  

 
• Respect for basic rights;  

 
• Due process in disciplinary matters;  

 
• Access to a grievance system; and 

 
• Inspection or oversight of the correctional system.  

 
Many of these basic standards are incorporated into various international and regional 
legal instruments and provide basic protections for detainees. 
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International Standards for the Treatment of Detainees 

 
• All persons deprived of liberty shall be treated with humanity and with respect for 

the inherent dignity of the human person; 
 

• Everyone charged with a criminal offence shall be presumed innocent until proved 
guilty; 
 

• Pre-trial detention shall be the exception rather than the rule; 
 

• No detainee shall be subject to torture or to cruel or inhuman or degrading treatment 
or punishment or to any form of violence or threats; 
 

• Detained persons shall be held only in officially recognized places of detention and 
their families and legal representatives are to receive full information; 

 
• Decisions about duration and legality of detention are to be made by a judicial or 

equivalent authority; 
 

• Detainees shall have the right to be informed of the reason for detention and charges 
against them;  
 

• Detainees have the right to contact the outside world and to visits from family 
members and the right to communicate privately and in person with a legal 
representative;  

 
• Detainees shall be kept in humane facilities, designed to preserve health and shall be 

provided with adequate water, food, shelter, clothing, medical services, exercise and 
items of personal hygiene; and 

 
• Every detainee shall have the right to appear before a judicial authority and to have 

the legality of his or her detention reviewed.  
 

OHCHR Professional Training Series No. 5: Human Rights and Law Enforcement: A Manual 
on Human Rights Training for the Police, 1997. Full text available at ohchr.org. 

In the future, UN peacekeeping operations may have more advisory, capacity-building 
and training responsibilities relating to corrections. Responsibilities may include 
designing and conducting training packages, monitoring local personnel and supporting 
the development of institutional capacity, both operational and administrative, by 
providing technical advice. The service standards of UN personnel in these roles will also 
need to reflect international standards. The UN may also be asked to ensure that the 
corrections system in post-conflict situations is lawful and safe and operates in full 
compliance with international correctional standards. The corrections system should work 
alongside the local police, courts and other partners in the criminal justice system and 
should strengthen the rule of law, which is critical for building a sustainable peace. 
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CHAPTER VIII:  HUMAN RIGHTS 

 
 
The Role of Human Rights in Peacekeeping Operations 
 
As large-scale human rights violations are both a root cause as well as an outcome of 
many modern conflicts, addressing human rights issues has become an integral part of 
most major United Nations (UN) peacekeeping operations. Depending on the mandate of 
a peacekeeping operation, human rights work may include: 
 

• Reporting human rights violations and working to prevent future abuse; 
 

• Investigating and verifying past human rights violations; 
 

• Promoting and protecting civil, cultural, economic, political and social rights; 
 

• Conducting capacity-building initiatives with local governmental agencies and 
non-governmental organizations (NGOs), including national and local human 
rights institutions; 

 
• Assisting relevant judicial and truth and reconciliation processes to foster a 

culture of accountability and address impunity; 
 

• Collaborating with UN and international development and emergency relief 
organizations on human rights issues; 

 
• Designing and conducting human rights training programmes for UN 

peacekeeping personnel and local and national institutions, such as the military 
and police forces;  

 
• Providing advice and guidance on human rights to all peacekeeping components;  

 
• Working to address the human rights aspects of problems associated with most 

modern conflicts, including massive movements of refugees and internally 
displaced persons (IDPs), the increasing conscription of child soldiers and the 
sexual exploitation and trafficking of women and children; and 

 
• Identifying and integrating a human rights perspective into programmes to 

disarm, demobilize and reintegrate combatants.  
 
Peacekeeping operations have addressed human rights issues by including a human rights 
component in many peacekeeping operations, as in Angola, Bosnia and Herzegovina, 
Cambodia, Central African Republic, Democratic Republic of the Congo, Eastern 
Slavonia, East Timor, El Salvador, Ethiopia and Eritrea, Guatemala, Kosovo, Liberia and 
Sierra Leone.  
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The human rights component is under the authority of the Special Representative of the 
Secretary-General (SRSG) and may even be part of the SRSG's office (see Chapter I on 
the SRSG). Like all components, the human rights component seeks guidance from the 
SRSG on all aspects of its work, as he or she is in the best position to offer an overview 
of the political context of the mission area. The SRSG can also provide guidance on how 
to most effectively pursue a human rights agenda within the particular circumstances of a 
mission.  
 
A memorandum of understanding (MoU) concluded between the Department of 
Peacekeeping Operations (DPKO) and the Office of the United Nations High 
Commissioner for Human Rights (OHCHR) in November 2002 governs how human 
rights components function within peacekeeping operations. The MoU provides, among 
other things, for dual reporting lines to both the SRSG and OHCHR and joint 
responsibilities for the recruitment of human rights officers for peacekeeping operations. 
 
Although the human rights component has the lead role on human rights issues in a 
peacekeeping operation, human rights work is everyone’s responsibility. Consistent with 
the Secretary-General's directive in his 1997 UN reform proposals, human rights should 
be central to every activity undertaken by the UN.1  
 
All peacekeeping personnel should be aware of human rights issues and, through their 
work and conduct, be ready to promote human rights values with their colleagues and 
counterparts in the host society. Human rights information and analysis should 
systematically inform the mission’s strategic thinking and policy making at all levels. 
 
The early involvement of human rights experts in the planning of human rights activities 
of peacekeeping operations can contribute to the effectiveness and full integration of such 
activities within the mission, as well as to their sustainability after the withdrawal of the 
mission. Specifically, the inclusion of human rights experts in an integrated mission task 
force (IMTF), which is established at UN Headquarters for the planning of future 
missions, is essential. Similarly, the early deployment of human rights officers in the first 
phase of mission deployment is important. 
 
Personnel and Training 
 
A common misconception holds that human rights officers must be lawyers. While many 
lawyers, judges and prosecutors work in human rights components, many other 
professions are also represented. With the proper training or experience, political 
scientists, doctors, nurses, journalists, anthropologists, professors, economists, engineers, 
teachers, public information experts, geographers, police and retired military personnel 
can all contribute to the diverse work of a typical human rights component. 
 
Whatever their background or experience, human rights officers should receive pre-
deployment and induction training. Human rights components in some missions have 
                                                           
1 Renewing the United Nations: A Programme for Reform: Report of the Secretary-General, 14 July 1997, 
A/51/950, available at www.un.org/reform/refdoc.htm. 
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created comprehensive pre-deployment trainings that have covered the mission's mandate 
as well as the politics, history, culture and language of the mission area. Some training 
courses also cover essential human rights job skills, including conducting interviews, 
writing reports, observing demonstrations and conducting meetings with military, 
government and prison officials.  
 
There is an increasing tendency within human rights components to dedicate some posts 
to specialists in the fields of gender, child rights, rule of law, national institutions, civil 
society, training and other relevant thematic areas. The inclusion of staff with gender 
expertise is of particular importance if there is no dedicated gender adviser post or gender 
unit within the mission. 
 
The Legal Framework 
 
The work of the human rights component is guided by specific mandates and a legal 
framework. The comprehensive nature of the international legal framework governing 
situations of armed conflict, peacemaking, peacekeeping and peacebuilding includes 
international humanitarian law, human rights law, refugee law and international 
criminal law. 
 
The seven principal human rights instruments, in addition to the Universal Declaration 
of Human Rights, are the following: 
 

• International Covenant on Civil and Political Rights (ICCPR) and its two 
Optional Protocols; 

 
• International Covenant on Economic, Social and Cultural Rights (ICESCR); 
 
• International Convention on the Elimination of All Forms of Racial 

Discrimination (CERD); 
 

• Convention against Torture and Other Cruel, Inhuman or Degrading Treatment 
or Punishment (CAT); 

 
• Convention on the Elimination of Discrimination against Women (CEDAW) 

and its Optional Protocol;  
 
• Convention on the Rights of the Child (CRC) and its two Optional Protocols; 

and 
 
• International Convention on the Protection of the Rights of All Migrant Workers 

and Members of Their Families.2 
 

                                                           
2 These documents are available on OHCHR’s web site at www.ohchr.org. 
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Monitoring and Investigating 
 
One of the primary tasks of most human rights components is to monitor the human 
rights situation, which means actively gathering information from a variety of sources. 
Human rights officers must have excellent skills in interviewing witnesses, victims, 
government officials and others who may have knowledge about specific cases. In 
addition, human rights officers should monitor all local media, including reading all 
available publications, listening to radio and watching television. Language skills are an 
important tool and a human rights officer who speaks the local language has an enormous 
advantage in collecting information.   
 
The early positioning of human rights officers in the sectors or provinces, wherever 
security permits, greatly increases systematic access to information and aids in building 
confidence with the local population. At times, a more permanent presence of human 
rights officers can act as a deterrent to further violence and human rights violations.  
 
Human rights officers and other peacekeeping personnel should collaborate and strategize 
on how to gather information without endangering the local population or themselves. 
Human rights officers and others must always be aware of the potential dangers victims 
or witnesses face when they provide information to a peacekeeping operation. Because of 
the danger of reprisals, officers must take every possible precaution to ensure their work 
does not endanger the very people they are there to assist. Field officers must defer to 
sources in choosing the place and time of interviews and scrupulously honour all requests 
for confidentiality.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
I
i

 

 
Human Rights Reference Materials 

 
A human rights component should develop a manual to assist human rights personnel serving 
in the mission area. The manual may be based on training materials from other peacekeeping 
operations but should be tailored to the local situation. The best manuals include those 
developed for El Salvador, Haiti, Guatemala and Rwanda.  
 
OHCHR has also produced a lengthy manual on monitoring and investigating rights 
violations, Professional Training Series No. 7: Training Manual on Human Rights 
Monitoring, which should be used by all field missions (www.ohchr.org). In addition, The 
Norwegian Institute of Human Rights has produced an excellent generic manual for fieldwork 
entitled Manual on Human Rights Monitoring: An Introduction for Human Rights Field 
Officers (www.humanrights.uio.no).  
 
These manuals cannot answer every question or anticipate every situation, but they can 
provide general guidance, specify clear best and worst practices and, at the very least, signal 
when an officer should seek guidance from a superior. 
 

n some situations, human rights officers may also investigate or provide support to 
nternational commissions of inquiry relating to past violations. Human rights monitors in 

 104



Handbook on UN Multidimensional Peacekeeping Operations 
 
 
the Democratic Republic of the Congo located mass graves, and with the assistance of 
forensic experts and other specialized professionals documented conflict-related human 
rights violations for possible future use by judicial mechanisms. Human rights officers in 
East Timor and Sierra Leone have worked with local authorities and organizations to 
establish truth commissions that attempt to establish records of the past and seek non-
judicial relief for victims of violations.  
 
It is crucial for human rights officers to create good working relationships with local 
NGOs, religious leaders, journalists, grassroots organizations, women’s groups and local 
government officials. Officers should also regularly visit police stations, prisons and 
courts. Officers should not wait for the local population to come to their offices but 
should seek them out. Human rights officers in Kosovo, Sierra Leone and East Timor, for 
example, had a regular schedule for visiting every village and district within their area of 
responsibility. This was important both in terms of collecting information and because it 
showed the local population that the peacekeeping mission was actively working on their 
behalf. In some cases, these visits provided a form of protection to vulnerable 
populations.  
 
Human rights officers must pay special attention to populations at risk. In many 
peacekeeping theatres this means women, children, the elderly and the disabled. IDPs, the 
majority of whom are typically women and children, often face serious threats to their 
physical security (see Chapter XIV on Refugees and IDPs). Officers need highly 
specialized interviewing skills when dealing with women and children, particularly in 
cases involving sexual and gender-based violence.  
 
Human rights components may include medical and mental health specialists who can 
provide assistance until local practitioners can take over. In some missions, such as the 
United Nations Mission in Sierra Leone (UNAMSIL) and the United Nations 
Organization Mission in the Democratic Republic of the Congo (MONUC), child 
protection advisers may also be deployed and work closely with the human rights 
component. 
 
Assessment, Analysis and Advice 
 
Once information has been gathered, human rights officers must assess, analyse and act. 
It is crucial that officers check, recheck and confirm the accuracy of their information. 
Nothing destroys the credibility of a human rights component, or that of a peacekeeping 
operation, more quickly and completely than disseminating incorrect information about 
human rights violations. Sometimes, false information may be planted to gain political 
advantage so human rights officers must scrutinize all information.  
 
After corroborating the information, human rights officers must then analyse the specific 
case and determine if and how it fits into identified trends. In larger missions, an analysis 
and research team will review reports from all over the mission area and look for trends 
or patterns of violations. The team will spot whether a particular region is experiencing 
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an upsurge in human rights violations and whether certain types of violations are more 
prevalent than others.  
 
The SRSG or component heads may need advice on human rights and humanitarian law 
issues. In particular, during a negotiation of agreements, the SRSG or the political affairs 
component may request guidance on human rights aspects of political agreements. For 
example, peace accords may contain an amnesty for crimes committed by both sides 
during the course of a conflict, as was the case with the 1999 Lomé Agreement to end the 
conflict in Sierra Leone. The UN, however, cannot endorse any amnesty that extends to 
war crimes or crimes against humanity. Therefore, if the UN were to be a guarantor of 
such an agreement, a careful disclaimer to this effect would have to be incorporated. 
Advice from the human rights component in such matters is critical to avoid 
compromising the UN. 
 
Reporting 
  
Reporting is a crucial and sometimes controversial part of human rights work. Most terms 
of reference for human rights components include reporting on the human rights situation 
and the component will usually submit daily, weekly, monthly and other periodic 
reporting to the SRSG. These are internal reports and generally should not include the 
names of victims, witnesses or suspected perpetrators, but rather describe the overall 
human rights situation and emphasize recent developments or serious incidents. A human 
rights component will also contribute a few paragraphs summarizing the human rights 
situation in the general weekly and monthly reports that a peacekeeping mission sends to 
UN Headquarters in New York. The human rights component will also send its reports to 
OHCHR in Geneva, in accordance with the provisions of the MoU between DPKO and 
OHCHR. Human rights components have also produced reports on specific themes such 
as torture, pre-trial detention, fair trials, prison conditions and conflict-related sexual and 
gender-based violence. 
 
Difficulties may arise when a peacekeeping operation issues public reports on human 
rights violations, but if human rights reporting is part of the mandate of the mission, then 
public reporting may be essential to the credibility and effectiveness of the peacekeeping 
operation. A proper assessment of the human rights situation may also be an important 
gauge of progress in fulfilling commitments in a peace agreement. SRSGs need to 
manage the tension between engaging in political negotiations and publicly urging 
governments and insurgents to uphold their obligations under international human rights 
and humanitarian law.  
 
Strengthening Local Capacity 
 
As conflicts are resolved and peace is restored, human rights work should shift to 
enhancing local capacity for human rights work. The process of handing work over to 
local counterparts should accelerate as the peacekeeping operation winds down. 
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Depending on the mandate of the mission, one of the objectives of a human rights 
component may be to support the creation of sustainable local institutions capable of 
protecting human rights and effectively addressing human rights violations, including the 
punishment of perpetrators. The ultimate goal of most human rights monitoring is to  
identify problems and then, in close consultation with local partners, design solutions. 
Monitoring and reporting are not ends in themselves, but means to enhancing local 
capacity to protect and promote human rights. The impact of human rights work on its 
beneficiaries, the local populace, should always guide the work of the human rights 
component. Monitoring and reporting are diagnostic tools that enable the entire UN 
peacekeeping operation to identify, plan and implement corrective measures in 
collaboration with local authorities, NGOs and other UN funds, programmes and 
agencies in the mission area. 
 
A report by a group of experts convened by the Aspen Institute in 1997 summarizes this 
link between monitoring and capacity development relationship: 
 

“Monitoring and institution building are complementary mandates and both 
should be included in the work of human rights missions … Human rights 
monitoring can identify problems with the armed forces, the police, the judicial 
system, the prisons and other areas of concern while the technical cooperation for 
institution building helps ensure that these concerns are addressed by the 
appropriate institutions. Monitoring, in turn, provides feedback on the 
effectiveness of the technical assistance projects in improving human rights.”  

 
Assistance in institution building is key to ensuring sustainable peace and development. 
Increasingly, human rights components of peacekeeping operations are involved in 
providing technical and substantive assistance in building national institutions, such as 
national human rights commissions, ombudsman’s offices and truth and reconciliation 
commissions. For example, through an OHCHR-sponsored technical cooperation project, 
the UNAMSIL Human Rights Section has provided legislative, substantive and technical 
advice in the establishment of the Sierra Leone Truth and Reconciliation Commission 
and the Sierra Leone Human Rights Commission.  
 
Training and Education 
 
Human rights components should devote time, energy and resources to training and 
educational activities and every team should include staff with expertise in these areas. 
Human rights teams frequently design and deliver human rights training programmes to 
local military, police, judicial personnel and prison guards. Human rights officers also 
train local NGOs and civil society groups and may offer specialized courses for local 
journalists, parliamentarians, medical professionals and community leaders. Courses on 
mediation and alternative dispute resolution have brought together community groups 
and police, sometimes helping to break down mistrust and encourage reconciliation. 
Within a peacekeeping operation, human rights officers also design and conduct general 
human rights training as well as specialized gender and child rights training to UN 
military and civilian police personnel. 
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Human rights officers should consult local partners as soon as possible to identify 
training priorities, appropriate pedagogy and local target audiences. Local actors should, 
to the greatest extent possible, participate as trainers with UN officers occupying 
supporting roles. In missions with child protection advisers, human rights officers should 
work closely with them in training activities. Experience has proven that the best training 
courses use highly participatory methods such as role-plays, small group work and case 
studies, adapted to the local context.  
 
Local teachers and education officials also help design human rights curricula for 
schools. Education professionals in the human rights component work with every level of 
the local educational systems—primary, secondary and university—to ensure the formal 
educational system in the host country has a solid human rights curriculum. 
  
Human rights components have learned that rather than attempt to train the entire police 
force or army, it is better to identify existing or potential local trainers in each segment of 
society and train them to conduct local human rights courses. This training of trainers 
approach uses limited resources more efficiently, and more importantly, is more 
sustainable after peacekeepers leave. Another way to increase the likelihood of 
sustainability is to hire local human rights officers to work in human rights components 
as has been done in Kosovo, Bosnia and Herzegovina and East Timor. 
 
In many countries that host peacekeeping operations the literacy rates are very low. To 
reach illiterate populations, human rights officers have adopted several approaches. In 
many illiterate societies people get their news and form their opinions based on what they 
hear on the radio. Consequently, in collaboration with a mission’s public information 
office and local journalists and educators, human rights components have designed and 
produced radio shows that discuss human rights issues. For example, in Sierra Leone, the  

 
 

 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
Human Rights Activities in Sierra Leone 

 
In UNAMSIL the Human Rights Section worked with two drama groups to produce plays 
on women’s rights and the search for truth and justice. The Section also produced 
documentary films on amputees and victims of other abuses along with radio programmes 
on the local human rights struggle. Radio UNAMSIL also devoted several programmes on 
and close to 10 December, Human Rights Day, to the discussion of human rights issues. 
 
The Human Rights Section also produced a series of publications, including a book and 
several leaflets on the Truth and Reconciliation Commission, some with drawings and text 
in both Krio and English. In addition, the Section produced a brochure entitled Elections 
and Human Rights, A Guide for the Sierra Leone Police. The Section also supported the 
publication of a comprehensive report, War-Related Sexual Violence in Sierra Leone, 
which was researched by an international NGO, Physicians for Human Rights, in 
cooperation with local women’s rights activists (full text available at www.phrusa.org).  
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Human Rights Section worked with the Public Information Office to make airtime 
available on Radio UNAMSIL for local human rights activists and women leaders. 
Formats differed for these shows, but included round table discussions, call-in shows and 
debates. 
 
Finally, human rights components actively distribute human rights materials not only to 
the local population but also to peacekeeping personnel. In Kosovo, the mission 
disseminated several thousand copies of the UN publication International Human Rights 
Standards for Law Enforcemen, to the UN civilian police. The mission also arranged for 
the book to be translated into Serbian and Albanian and it was subsequently used in the 
training of the new Kosovo Police Service.  
 
  

Handbook on Children’s Rights 
 
The United Nations Mission in Ethiopia and Eritrea (UNMEE) and the United Nations 
Children’s Fund (UNICEF) launched, in 2001, a handbook on child rights, designed for use by 
the UN military. The handbook is a reference on issues that affect children in conflict and 
post-conflict situations, including HIV/AIDS, sexual abuse, child soldiers and landmines. It 
also includes the full text of the Convention on the Rights of the Child.  
 
The objectives of the handbook are to provide UN peacekeepers with a practical, user-friendly 
guide to help them better understand and monitor the conditions of vulnerable children and to 
equip them with the international conventions related to children in armed conflict. 

 
 
Peacekeeping Partners 
 
Human rights components also need to forge close partnerships with the UN military, 
civilian police, the political component, the civil affairs component, UN funds, 
programmes and agencies and other international partners. Information sharing, policies 
on protecting vulnerable groups, enhancing the capacity of the local judiciary and police 
and training local counterparts all require joint efforts. In Kosovo, the Joint Task Force 
on Minorities includes representatives from the Kosovo Force, the UN civilian police, the 
Organization for Security and Co-operation in Europe’s (OSCE) human rights office, 
UNICEF, the Office of the United Nations High Commissioner for Refugees (UNHCR) 
and the SRSG's Human Rights Adviser. The task force identifies groups at risk and 
develops strategies to protect them while simultaneously working to address the root 
causes of the violence.  
 
Other major human rights players in a peacekeeping operation include the UN military 
and civilian police (see Chapter V on Military and Chapter VII on Police, Judiciary and 
Corrections Aspects of Rule of Law). Their understanding of human rights principles is 
often critical to the work of a human rights component. Since there are usually many 
more UN military and civilian police personnel than human rights staff in a peacekeeping 
theatre, their access to information and remote areas, not to mention their relations with 
local military and police counterparts, can provide a wealth of information to the human 
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rights component, as long as adequate safeguards of confidentiality and witness 
protection are observed by all parties.  
 
Other key partners include humanitarian and development actors, who are playing an 
increasingly important role in human rights work (see Chapter XIII on Humanitarian 
Assistance and Chapter XVI on Recovery, Development and Sustainable Peace). The 
first documented cases of atrocities by the rebel forces in Sierra Leone came from the 
international NGO Médecins Sans Frontières (MSF) and UN aid workers. In the UN 
system, UNICEF, UNHCR, the United Nations Development Programme (UNDP) and 
the Office for the Coordination of Humanitarian Affairs (OCHA), in particular, have 
made human rights protection a priority in their work.  
 
In Angola, the human rights component and various UN agencies and international 
humanitarian organizations conducted joint training on human rights and humanitarian 
law for their staff and local NGO representatives. In Liberia and Sierra Leone, a code of 
conduct for all humanitarian agencies based on human rights law and humanitarian 
principles was agreed to by all relevant parties.  
 
Information sharing, action plans and training are all enhanced by these partnerships. In 
the important areas of economic, social and cultural rights, these agencies and 
organizations have the knowledge, experience and resources to assist the human rights 
component. In turn, the human rights component can provide advice and analysis, 
especially on legal matters relating to these rights. A human rights component may also 
cooperate with the UN country team to develop rights-based programmes in the transition 
from emergency relief to post-conflict reconstruction to ensure sustainability and 
continuity on the ground.3

 
It is also important for human rights components to cooperate closely with development 
agencies and organizations to benefit from their knowledge of and experience in the 
country concerned. Human rights capacity-building and technical assistance programmes 
should be developed in consultation with development partners on the ground to build on 
existing programmes, ensure continuity and increase the likelihood of sustainability. 
 
Because humanitarian agencies may have greater access to populations in need than 
human rights components, informal and formal arrangements on information sharing 
have evolved over time. A primary concern in the collection of information for both aid 
workers and human rights officers is that the source of information be protected. 
Humanitarian agencies are particularly concerned with losing access to vulnerable 
populations if it becomes known they are sharing information about human rights 
violations. Despite this challenge, humanitarian agencies have found creative ways to 
share critical human rights information with peacekeeping operations. 

 
Most importantly, a human rights component will succeed or fail based on the quality of 
its partnership with local counterparts. Local NGOs active in the mission area will be, in 
                                                           
3 The UN country team is composed of representatives of operational UN agencies in a given country or 
territory. 
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many cases, well-placed to advise the human rights component on the most effective 
avenues to pursue. Local stakeholders know best what the priority human rights issues 
are and what initiatives are most likely to succeed in strengthening human rights 
protection.  
 
Evaluating Human Rights Work 
 
Human rights components have improved their ability to measure the impact of their 
work in the field. "You can’t improve what you can’t measure" is an axiom from business 
management that applies to human rights components as well. Measurement and 
improvement are inextricably linked and to gauge performance effectively, human rights 
components need to identify certain key measures of their work. 
 
Performance measures, if properly chosen, can both motivate and provide a structure for 
accountability. Performance measures can highlight both progress and obstacles, 
information that can get lost in the rush of a field operation. Regular evaluation can also 
assist in holding human rights officers accountable for implementing the mission’s 
overall strategy and mandate. Moreover, evaluation can reinforce teamwork, which is 
crucial to any field operation, as well as sharpen focus and boost individual and team 
morale.  
 
The indicators chosen should be simple, measure small representative samples and 
balance process or “output,” such as getting reports out on time, with “outcome,” such as 
determining whether reports helped raise awareness of human rights issues and led to 
improved behaviour of the local military or a change in policy by the international 
community toward the host state. Evaluating the work of a human rights component 
should not be a singular event in the life of a peacekeeping mission but should become 
part of the component’s daily work.  
 
One important measure of the impact of a human rights team should be feedback from 
their primary counterparts and the local population. Their perception of the mission is 
crucial to its success. To measure this perception, surveys and other feedback 
mechanisms are useful evaluation tools. 
 
Measuring the effectiveness of human rights work is often challenging because much of 
the work does not have clear results for a long time. Building a human rights culture and 
creating respect for the rule of law in post-conflict environments are long-term projects, 
but must be considered when developing evaluation plans.  
 
Challenges in Human Rights Work 
 
Security concerns and accessibility can be challenges in human rights work. Some areas, 
especially those experiencing the worst violations of human rights and humanitarian law, 
are often off-limits to human rights officers. Even when such areas are accessible, they 
can be dangerous. In Rwanda, five members of the Human Rights Field Operation were 
murdered after being stopped en route to a meeting despite travelling in UN vehicles and 
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carrying UN identity cards. Close cooperation between the human rights component, the 
chief security officer and the security management team of a peacekeeping operation are 
critical to protecting staff in the field. 
 
Another challenge facing human rights components in peacekeeping missions is the 
absence of resources for carrying out activities. Human rights components will need to be 
creative in identifying alternative sources of funding or work together with other relevant 
UN partners, such as OHCHR, to raise extra-budgetary funds for research, training and  
capacity-building activities. Human rights components may also be able to draw funding 
from trust funds for quick impact projects that exist for some peacekeeping operations. 
Finally, while many peacekeeping operations have short life spans, many human rights 
problems are deep-rooted and require long-term attention, making it even more 
imperative for human rights officers to identify local partners who will continue the work 
after the peacekeeping mission has ended.  
 
Where a national human rights agenda reflecting international standards already exists, 
the UN should support its further development and promote local capacity. The best exit 
strategy for a human rights component is to leave behind strong institutions with well-
trained personnel who will continue to protect and promote human rights. 
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